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Thornhill United Church Policy (2020) 

Workplace Violence and Harassment 

Introduction 

Thornhill United Church (TUC) accepts and supports the United Church of Canada (UCC) 

Workplace Violence and Harassment Policy. A copy of this document can be found on the website 

www.united-church.ca and follow the path: 

 Do a search for – ‘violence and harassment’ 

 Click on – ‘Safe Places for Worship and Work’ 

 Go to Downloads and select – ‘Workplace Violence and Harassment Policy’ 

Description 

“The United Church of Canada is committed to providing safe environments for work, worship, 

and study, free from harassment and violence.  

The church will not tolerate any behaviour by any person—including but not limited to its 

members, adherents, lay employees and ministry personnel, and elected members or 

volunteers—that constitutes harassment, or is violent or threatens violence.  

Harassment and violence in the workplace are prohibited by federal and provincial law and the 

laws of the church.” 

Complaints 

In the event of a complaint a person is to follow the following initial steps. For a full description 

of the complaint process and procedures, please refer to the UCC Policy as mentioned above. 

1. “All complaints of harassment or violence will be taken seriously and will be investigated.  

2. If the person complaining (the complainant) is able to do so, they should communicate 

directly with the person who is behaving inappropriately, to tell them that their behaviour 

is unacceptable and is being experienced as unacceptable by the complainant.  

3. If the behaviour does not stop or the complainant is unable to speak to the respondent 

(the person behaving inappropriately), then a complaint should be provided in writing 

with detail as to the date of the incident(s), location, any witnesses, and a description of 

the incident(s). 

4. The complaint should be sent to the appropriate regional executive minister where the 

incident occurred.  

5. The regional executive minister will assess the complaint and the applicability of this 

policy to respond to the complaint. If there are other processes available to address the 

complaint, those may be recommended. Such other options could include mediation, a 

facilitated conversation, or other forms of dispute resolution.” 
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