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COLLABORATION, FLEXIBILITY AND MOBILITY 

In the coming year the practice has many softwares that enable a better    

collaboration with clients in the processing and approval of financial     

statements as we are looking more into the operations with cloud based 

products.  

 

Some of these products in existence now are as follows:- 

A) MYOB Portal 

MYOB Portal is an online collaboration platform that lets us securely share 

documents and take digital signature approvals from our clients (IRD      

approval as of October 2016), even when they are mobile with an internet 

browser.  

This will enable us to slash the turn around times and cut down on the paper. 

MYOB Portal allows us to work more closely with you. 

 

B) Solutions for Clients 

1. MYOB Essentials Connect Ledger 

2. Xero 

Both of these products are cloud based products, with bank feed and enable 

clients to do their general ledger coding, debtors, creditors, of scan          

supporting invoices attached to payments, payroll and basic reporting for 

their business. We accordingly are now more integrated with these client 

products to prepare statutory accounts and taxation return. 

 

PLANNING FOR THE HOLIDAY SEASON 

Public Holiday Dates 

 Christmas and Boxing Day, Sunday 25th and  Monday 26th December 

2016. 

 New Year’s Day and the day after, Sunday 1st and Monday 2nd January 

2017.  

Because Christmas and New Year fall on the weekend, the public holiday is 

treated as falling on the following Tuesday, but only if Sunday is not       

normally a working day for the employee. If the employee would normally 

work  on the Sunday, then the public holiday rules for Christmas and New 

Year are applied to the Sunday only.  

 

Employers and employees may agree in writing to transfer the observance of 

a public holiday to another working day to meet the needs of the business or 

the employee. 
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NEWSLETTER 

C  H  A  R  T  E  R  E  D     A  C  C  O  U  N  T  A  N  T  S 

 

Greer & Wong Ltd 

We would like to 
wish you a Merry 
Christmas and a  

safe and happy  

holiday! 

 

Please note that the office will be closed 
from  

Saturday 24th December 2016   

and reopen on 

9th January 2017. 

 

 

All information in this newsletter is to the 
best of the authors' knowledge true and 
accurate. No liability is assumed by the 
authors, or publishers, for any losses     
suffered by any person relying directly or         
indirectly upon this newsletter. It is      
recommended that clients should consult a 
senior representative of the firm before 
acting upon this information. 

 
If you have any questions about the       
newsletter items, please contact us, we are 
here to help. 
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Paying Staff 

Employees who work on a Public Holiday are entitled to 1.5 

times ordinary pay for that day as well as a ‘Day in 

Lieu’ (being any other day, as a day’s paid Annual Leave.) This 

means that they can take another day as a holiday and be paid 

for it.  

 

You cannot contract out of this requirement, even if you offer 

to pay double or triple pay for working on a Public Holiday.  

An employee is not entitled to more than 4 public holidays over 

the Christmas and New Year period, regardless of his or her 

work pattern.  

 

Part-Time Worker Example:  

Jane normally works 5 hours each day on Monday and Tuesday 

of every week. Over the holiday period, she works only on 

Sunday, 25 December (not normally a working day), Monday 

26 December (Boxing Day) and on Tuesday, 3 January 2017, 

but not on Tuesday, 27 December or on 1 or 2 January. She is 

entitled to: 

 5 hours normal pay for working on Christmas Day unless 

there is some other arrangement for Jane working overtime 

on weekends. As she does not normally work on a Sunday, 

the public holiday must be treated as falling on the         

following Tuesday - Holidays Act s 45 (1) (d). 

 5 hours pay at x 1.5, as well as 5 hours deferred leave on a 

future working day for working on Boxing Day (Monday), 

as she normally works on a Monday. 

 5 hours normal pay for her public holiday not worked on 

Tuesday 27 December. 

 No pay for 1 January because she does not normally work 

on a Sunday and her public holiday is observed on the 

Tuesday. 

 5 hours pay for the Monday that she does not work on the 

Public Holiday of 2 January. 

 5 hours pay at x 1.5, as well as 5 hours deferred leave on a 

future working day for working on 3 January, as her public 

holiday is observed on the Tuesday when she would      

normally work. 

 

Days in lieu that have not been taken within 12 months of the 

days being ‘earned’ may be ‘cashed up’ if mutually acceptable 

to the employer and employee. 

 

Annual Holiday Pay 

Employees are entitled to a minimum of 4 weeks pay for every 

12 months of service. Holiday Pay for Annual Leave is the 

greater of: 

 The average weekly gross earnings for that employee over 

the year (including overtime), and  

 The current ordinary weekly pay (excluding overtime), at 

the time the leave is taken. 

 

Holiday Pay must be paid to the employee before they take 

leave, unless the employer and employee agree in writing that 

the normal pay cycle will continue undisturbed during the     

holiday. 

 

Cashing up Annual Leave 

An employee may request in writing to be paid in cash for up to 

one week’s annual leave per year and this may be granted by 

the employer. The request must be considered within a         

reasonable time and may be declined. The employee must be 

advised of the decision in writing and no reason is required to 

be given, if granted, the payment must be at least the same as if 

the employee had taken the holidays and must be paid as soon 

as practical—usually the next pay day. An employer cannot 

pressure an employee into cashing up holidays.  

 

Casual Staff 

Casual employees are not entitled to annual leave. Instead they 

receive 8% over and above their gross earnings. If they agreed 

to be paid the 8% on a pay-as-you-go basis on each pay day, 

then they are not entitled to extra holiday pay in the event of a 

business close down. If they have not been paid on a pay-as-

you-go basis, and the business has a close-down period, then 

they are entitled to 8% of their gross earnings, less any        

payments made from that amount.  

 

For public holidays, if it is clear that a casual employee would 

have worked on that day (had it not been a public holiday), then 

they are entitled to be paid for that public holiday just like any 

other employee.  

 

With casual staff, it is crucial to keep an eye on their hours. If a 

regular pattern has formed, then they could lose their status as a 

casual employee and become either a full– or part-time        

employee. 
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ENTERTAINMENT TAX 

The IRD has recently clarified that if you provide a gift to a 

client of a hamper that has food and drink included, then the 

cost of that food and drink will only be 50% deductible.   

Other items in the hamper will be fully deductible.  

 

Entertainment expenditure must be for business purposes to 

be deductible and special rules exist to clarify what may be 

claimed for tax. The rules are slightly different for GST. 

There is a working party looking at simplifying the  regime 

but in the meantime, the current rules apply.  

 

Certain specified types of entertainment expenses are only 

50% tax—deductible . Here, the 50% non-deductible portion 

represents the private benefit deemed to be derived by the 

employees. All other business-related entertainment expenses 

are fully deductible, unless the expense is principally for the 

purposes of entertainment. For those who are                    

GST– registered, the tax deduction is worked out on the             

GST– exclusive amount. 

 

Where the benefit is enjoyed free of restrictions and outside 

of employment duties, then it may be subject to FBT rather 

than entertainment tax rules. Such expenditure and the FBT 

are tax-deductible expenses.  

 

APPLICATION 

Deductible Entertainment  

Entertainment expenditure is fully tax deductible if it relates 

to: 

 Food and beverages consumed while travelling on     

business, unless:  

 - the travel is principally for entertainment; or 

 - a potential or existing client is at the meal or  

 function; or 

 - the entertainment is consumed at a social or similar 

 function 

  Food and drink consumed at a conference, educational 

course or similar event which lasts at least 4 hours    

(excl. the meal) 

 Food and beverages provided where the employee works 

overtime  

 Food and beverages provided as morning or afternoon tea 

 Entertainment incidental to a trade display or a function 

open to the public 

 

 

 

 Entertainment enjoyed or consumed outside New       

Zealand 

 Sponsorship of an event for the purposes of advertising 

or promotion of your business or products where the  

public have greater opportunity to enjoy entertainment 

 Entertainment  provided at market value by a taxpayer 

whose business involves provision of entertainment 

 Samples for advertising/promotions unless provided to an 

employee 

 Entertainment provided to the public for charitable     

purposes 

 Entertainment provided to a person who is reviewing the 

entertainment for a paper, magazine, etc. 

 Entertainment subject to FBT  or income tax 

 

There are certain conditions that apply to the above           

exclusions, which limit the scope of the exclusions. 

 

EXAMPLE: 

If you travel from Christchurch to Dunedin, but eat with a 

client in Dunedin, then the airfare is 100% deductible but the 

meal is only 50% deductible. 

 

Partially Deductible Entertainment Expenditure 

The entertainment tax rules identify expenditure that is 50% 

deductible, namely: 

 Corporate boxes (or similar exclusive areas) at a cultural 

and  recreational events 

 Holiday accommodation 

 Yachts and pleasure craft 

 Food and beverages, if they are provided or consumed: 

 - at one of the above; or 

 - off the business premises of the employer; or 

 - on the business premises of the employer at a: 

 - party or social function 

 - an exclusive area of the work place restricted for 

 certain employees, such as a boardroom 
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GST and Entertainment Tax 

Throughout the year, you claim your allowable entertainment 

expenditure on your GST return. If you claim 100% when you 

are only entitled to 50%, make a one-off adjustment  at year 

end  when you adjust GST on your private usage of assets.  

 

FBT and Entertainment Tax 

Entertainment provided to employees will not be subject to the 

entertainment tax rules, but will instead be subject to the FBT 

regime if: 

 The employee may choose when the entertainment will be 

enjoyed or if the benefit is enjoyed outside New Zealand; 

and 

 The employee does not consume or enjoy the benefit in the 

course of, or as a necessary consequence of, employment 

 

EXAMPLE: 

One of your employees has gone way beyond the call of duty, 

working long hours to save a critical project and bring it in on 

the deadline. 

As a reward, you offer to provide an expenses-paid weekend 

out of town for the employee and her partner to be taken any 

time within the next four months. The cost of the weekend  

including GST will be treated as a fringe benefit. 

 

Licensed Premises Operators 

A Public Binding Ruling issued by the IRD states special    

offers of food or beverages by licensed premises operators to 

the general public (e.g. happy hours, free drinks at specified 

times, two meals for the price of one, etc.) are 100% deductible     

entertainment.  

 

PRACTICAL HINTS 

Meals to Reward Employees 

Using a combination of exemptions contained in the            

entertainment and FBT rules, an employer can provide      

moderate entertainment benefits to an employee while         

obtaining full income tax deductions and not being required to 

pay FBT. 

 

 

 

 

 

 

 

 

 

 

EXAMPLE: 

As a reward for good performance , an employer  may provide  

an employee with a meal voucher or say bottle of wine. If the 

entertainment benefit can be enjoyed at the employee’s       

discretion, it will not constitute entertainment expenditure, but 

will be treated as a fringe benefit. However, if the amount of 

“other fringe benefits” does not exceed $300 per quarter for 

that employee and the total value of “other fringe benefits” 

provided to all other employees does not exceed $22,500 per  

annum, an FBT  exemption will be available. 

 

Record Keeping 

In a tax audit, Inland Revenue may only accept a taxpayer’s 

application of entertainment tax exclusions if adequate records 

have been kept to support the application of the exclusion  

 

EXAMPLE: 

Food and beverages consumed by an employee on business 

travel should be supported by actual invoices together with 

annotations to those invoices including reasons for the business 

trip and persons entertained. 

If you do not keep documentation, Inland Revenue may deny a 

full deduction for expenditure.  

 

GST Adjustment - Non - Deductible  

The GST output tax arising on the deemed supply of the      

entertainment is non-deductible for income tax purposes.    

Remember to add back the GST adjustment to your income in 

your tax return.  

 

(Acknowledgements: Financial & Business Advisor)  

 


