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Suspension / Expulsion 
Policy and Procedure 
 
 
 
 
 Rationale 

While the heart of the school is all for care, nurture and coaching of students with learning and life 
skills, and that restorative approaches have as their purpose the betterment of all students, we 
acknowledge that at some point it may no longer possible to effectively manage and care for students in 
some situations. 

Intent 
This policy should be understood as a last resort after all options have been reasonably exhausted. 

This policy is meant to be enacted in conjunction with the Behaviour Management policy.  

 
Definitions 
 

a) Internal Suspension 

A Student is required to serve time working at his/her educational programme in a closely 
supervised situation at the school but away from their class.  

b) Suspension 

A student is not allowed to attend school or participate in school activities for a specified period of 
time.  

c) Expulsion 

Expulsion means that the school terminates its contract to educate a particular student. It is seen as 
a last resort in serious and wilful breaches of the school rules. 

d) Principal 

Principal includes deputy or official delegate. 

 
Procedure 
 

The following Procedures are to be implemented where the usual behaviour management processes 
have been ineffective. Typically one or more of the following will have been displayed: 

§ Serious and / or intentional breach of College rules 
§ Disregard for the standards of the College. 
§ Disrespect for College staff 
§ Serious misconduct, including foul language, abuse, or property damage 
§ Threat of harm to staff or students wellbeing 

 
a) Suspension Procedure 

i) The Student and their Parent/Caregiver are made aware of the particular allegations of 
misbehaviour, and the Principal’s decision to suspend the student. 

ii) A meeting is held between the Principal, the student, and their Parent/Caregiver to verify the 
evidence which is presented in writing, and to form a judgement about how to turn things 
around. 

iii) If in the Principal’s judgement the situation is redeemable, then at the end of the period of 
suspension the student returns to school with a behaviour improvement plan. 
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iv) If the Principal judges that the student is not likely to reintegrate suitably, then the Principal 
advises of the decision to expel the student and confirms it in writing. 

b) Expulsion Procedure 

Expulsion of a student is seen as a last resort. It is not a requirement that the Suspension Procedure 
has been followed first. 

i) The Expulsion procedure is applied when the Principal determines that there is or has been: 

§ serious and intentional breach of the school rules. 

§ continued non-compliance after suspension, and specifically for breaking or refusing to 
keep the terms of the behaviour improvement plan.  

§ persistent disregard or defiance of College staff / standards. 

§ serious misconduct. 

§ threat of harm to staff or students wellbeing. 

§ refusal to complete activities and assignments that are part of the required course. 

Step 1 

§ The Principal gathers the relevant information concerning the behaviour and ensures 
that it is stored in a secure place. 

Step 2 

§ The student and his/her Parent/Caregiver are made aware of the issues in writing. This 
written information contains the evidence and reasons for the allegation. The letter 
states that the student is to be externally suspended until the Principal can take his 
recommendation of expulsion to the next Board meeting for ratifying. 

§ The student is required to remain off the College site until this has occurred. 

Step 3 

§ If there is a concern by the Parents/Caregivers that due process has not been followed 
or that an injustice has occurred, they may appeal the decision by writing to the Board 
Chair.  

§ The Board Chair will review the case, and may convene a Review Committee 
consisting of two Board members, a senior staff member and another staff member 
who is not directly involved in the situation. This will occur within 2-4 weeks of the 
request for the review. 

§ The Review Committee will conduct a review of the situation, and submit a report to 
the Board Chair. If the recommendation is different, the Board Chair and the Principal 
will determine the next steps according to context. 

Step 4 

§ If there is no appeal, or any appeal is upheld by the Board, then the expulsion is 
effective and considered final as from the date of the letter in step 2. 

END OF POLICY 


