
 

 

Job description 

Early Years’ Practitioner 

Purpose of the post 

To contribute to the high standards of childcare and education – including contribution to 

observations, the monitoring and review of equipment and materials, contributing to a safe, caring 

environment to enable the emotional, social and educational development of the children, through 

individual attention and group activities.  

To implement the daily routine in the setting.  

To promote team working and support all other staff within the setting. 

To supervise trainees, assistant practitioners and visitors as required by the manager and report 

back on their progress and areas for development. 

 

Weekly hours and shift: full and part time positions available, days and times negotiable 

Salary: negotiable dependant on experience 

Requirements 
A minimum of a full and relevant Level 2 qualification or to be working towards this as defined by the 
Children’s Workforce Development Council 
Two satisfactory relevant references 
Satisfactory disclosure check 
The relevant skills to support the team and daily routine within the ethos, implementation and legal 
requirements of the Early Years Foundation Stage. 

 

Duties 
The early years’ practitioner will go about their duties with honesty and integrity and ensure the nursery 
needs are always met and take precedence. 
 
 
 
 

Main duties of an early year’s practitioner: 



 

 To contribute to the effective delivery of the EYFS ensuring the individual needs of the children are 

met. Having a clear understanding of the EYFS framework, using the characteristics of effective 

learning help children learn and develop. 

 To keep records up to date of your key children’s development and learning journals; sharing with 

the parents/careers and other key adults in the child’s life; Using the online learning journal Eylog. 

To support in the development of Eylog with Early years assistants and practitioners. 

 To ensure the safeguarding and welfare of the children, staff and parents/to ensure good practice 

at all times. 

 To support and work alongside all members of the team, having good communication skills with the 

management and other staff members.  

 To support all staff members including students, volunteers, nursery assistants. 

 To advise the owner/ manager of any concerns regarding children, staff, their families for 

management to deal with it in the appropriate way. 

 To be flexible within the working practises of the setting, undertaking other duties when/if 

necessary e.g cooking, cleaning of equipment. 

 To record accidents via eylog accident log 

 To be flexible to help if the nursery is short staffed and to stay slightly later or come in earlier if 

needed. 

 To read, understand, implement and review all the nursery policies and procedures and abide by 

them whilst on site. Also to keep up to date with the policies. 

  To attend training sessions, staff meetings and any other meetings to help improve your practise of 

work whether this is during or after work hours according to the staff hand book. 

 To ensure that all information regarding the nursery, the children, their families is all kept 

confidential and remains within the setting and only the appropriate people are spoken to 

regarding the matter. 

 To ensure high standards of hygiene and safety are maintained at all times  

 

For more information or to apply for the position 

Please send your CV to Sarah Farren at info@thehomesteadchildcare.com or call 01895 638844 
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