
2016 Statistics

OVER 8,000 
Breakfasts served 
throughout the 
school year. Fund-
ing was provided 
in part by Arcelor 
Mittal Dofasco and 
Tastebuds

OVER 600 Pantry 
bags were given out

CLOSE TO 9,000 
clothing room 
visits 

OVER 14,000 
hours of volun-
teer work was 
completed

Over 1,000 toys 
donated for  
families in need  
at Christmas

 JULY 1, 2015 THROUGH JUNE 30, 2016

WORKING TODAY TO CREATE  
A BETTER TOMORROWAnnual Report 2016

Manager’s Report
WOW, what a year! I think this year flew by faster 
than any other year since I started at the Eva Roth-
well Centre back in 2008. As we look back over the 
past 12 months we have seen our organization take 
a number of positive steps to ensure that we will be 
able to continue to offer programs and services for 
years to come. 

We brought in new partners including Mohawk 
City School, the Unitarian Church and St Matthew’s 
House Seniors Centre as well as strengthened our 
relationship with Pathways to Education and the 
Keith Neighbourhood Hub who also now have a 
dedicated office space within the Eva Rothwell 
Centre. 

Operationally our doors were open longer, and with 
a big thank you to our partners we were also able to 
expand the type of programs as well as the number 
of programs that we offered. 

2015 turned out to be an amazing year for our 
Centre. The positive shift in attitude was extreme-
ly important for us, our friends, our partners and 
the neighbourhood. This allowed us to make new 
friends as well as reconnect with some old ones. 
Everybody that was a part of the past year should 
be extremely proud of all of the work that was ac-
complished. I cannot stress how thankful we are for 

everyone and all of their hard work. 

Well, I am one year into the position of 
Manager and all I can say is that I am just 
as excited now as I was when I took over. 
The possibilities are still endless and 
we have a new strategic direction that 
only emphasizes that point. Thank you 
to everyone that has been a part of the 
Centre and its success especially over 
the past year I look forward to continu-
ing to work with you. 

Matt Kelly  
Manager  
Eva Rothwell Centre



Report from the Board Chair

2016 Board of Directors
Lori Morgan, Chair

Anne-Marie Hourigan, 
Vice-Chair

Geoff Blain, Treasurer

Maxwell Brown, Secretary

Don MacVicar, Past Chair

Shofali Agarwal, Director

Dave Biehler, Director/ 
Interim Vice-Chair

Melanie Booth, Director

Devon Donaldson,  
Director

Natalie Dubeau, Director

Laurel Hines, Director

Tammy Larkin, Director

Patrick Smith, Director

Staff
Matt Kelly, Manager

Jordan Bailey,  
Program Supervisor

Sam Campanella,  
Community Programs and 
Partnerships

Katie Aiztis,  
After School Supervisor

Ashely Boric,  
After School Supervisor

Ala Austin,  
After School Program Staff

Lorraine Postma,  
After School Program Staff

Megan Clyne, After School 
Program Staff

Marc Musungayi,  
After School Program Staff

Jolene Ritchie,  
Client Services 

Richard Ritchie,  
Maintenance 

This past year was a very important year for the Eva 
Rothwell Centre! After a year of challenges and 
change, the board and staff emerged with a high 
level of spirit and determination. This represented 
the beginning of a new five year strategic plan – and 
a new beginning for the Centre.

This new beginning includes a new name – we are 
officially the Eva Rothwell Centre. We heard from 
many of our community members, staff, partners 
and funders that the Eva Rothwell Resource Centre 
at Robert Land name was, at times, confusing. So, 
to simplify and unify we are the Eva Rothwell Centre. 
The Robert Land Community Association (RLCA) 
no longer exists – we are now the board of the Eva 
Rothwell Centre. We will continue to celebrate and 
recognize our ties to the former Robert Land School 
and we respect the great work of the RLCA in past 
years that has helped to form who we are today. 

Throughout the winter and spring, board members 
and Matt Kelly, the Centre’s fearless leader, spent 
a lot of evenings together to develop our new 
five-year strategic plan. It takes the best of what the 
Centre already has and combines it with additional 
programming to serve the community in the best 
way possible, and in a sustainable manner. The new 
plan will help us realize our long-standing vision – 
working today to create a better tomorrow. 

The strategy combines essential services with the 
opportunity to learn. At the core of the plan are 
Learning Pods that will allow us to enhance our 
operation by imbedding learning opportunities 
within the core services. This approach is to provide 
members of the community the support, knowledge 
and confidence they need to succeed in all aspects 
of life. 

The innovative plan consists of six pods with the 
first two officially launching in spring of 2017. The 
Education Pod will provide an environment that 
helps community members excel within the context 
of a structured learning environment that is geared 
towards individually identified goals. The Employ-
ment & Vocation Pod will encourage productivity 
and community engagement through promotion of 
meaningful volunteer opportunities, back-to-work 
programs, and essential job skills coaching. 

In fall 2017 we will launch our Wellness Pod which 
will provide programming and resources geared to-
ward improving physical, mental, spiritual, and emo-
tional wellness. As well, we will launch our Essential 
Skills Pod that will teach skills that address the gaps 
in activities of daily living such as meal-planning and 
financial management to promote self-sufficiency 
and improve quality of life. 

Spring of 2018 will see the launch of the Youth Em-
powerment Pod with programming that will provide 
a safe environment for youth to develop prosocial 
behaviours and the self-confidence necessary to 
succeed in all aspects of life. Finally, our Creative 
Arts Pod will provide the opportunity for creative 
expression and development of self-esteem, critical 
thinking, discipline, and a sense of accomplishment. 

Our plan is lofty but achievable. With the support of 
key existing partners and the development of new 
partnerships, the Centre will become THE one-stop 
shop for community members of all ages. 

The board is grateful for the tireless work of our ded-
icated staff and volunteers. Under Matt’s leadership 
the Centre has had a very successful year and we look 
forward to celebrating our successes together. 

We are grateful for the on-going support that we 
receive though our community partners such as the 
United Way of Burlington and Hamilton, the Joyce 
Family Foundation, the Hamilton Community Foun-
dation, ArcelorMittal Dofasco, the City of Hamilton 
and the Ministry of Health Promotion. 

We would like to thank our loyal tenants including the 
Bay City Railway Historical Foundation and Pathways 
to Education. We couldn’t do what we do without 
the support of our partners and service providers 
including Mohawk College/City School by Mohawk, 
McMaster University, Inner City Outreach Ministry, St. 
Matthew’s House and the Keith Neighbourhood Hub. 

We truly are fortunate to have Larry Paikin and 
Demitrius Tsafaridis in our corner – you and your 
families are our greatest champions, and for this we 
thank you!

I would personally like to acknowledge and thank 
the members of the Board who served during the 
2016 period (full or partial): Shofali Agarwal, Melanie 
Booth, Dave Biehler, Geoff Blain, Maxwell Brown, 
Devon Donaldson, Natalie Dubeau, Laurel Hines, 
Anne-Marie Hourigan, Tammy Larkin, Don MacVicar 
and Patrick Smith. Because of your hard work and 
dedication, we accomplished so much this past year 
and I look forward to seeing the positive results of 
our new Strategic Plan.

We have a wonderful past and very exciting future 
ahead of us and we hope that you will join us as we 
work to make the Keith Neighbourhood an even 
better place to live, learn and raise a child. 

Lori Morgan  
Chair 
Eva Rothwell Centre Board



Financials

Summary  
The excess of expense over revenue for the year ended June 30, 
2016 is $8,805. This represents a significant improvement over the 
prior year and reflects the organization’s exciting new strategic 
direction. This result does not include a grant of $150,000 from the 
City of Hamilton for an accessibility upgrade throughout the Eva 
Rothwell Centre. As per not-for-profit accounting rule these funds 
are recorded on the balance sheet until the funds are spent, when 
they will simultaneously recorded as both a source of income 
and an expense. The board expects this grant money to be fully 
deployed during the 2016-2017 period. 

Statement of Financial Position  
Cash on hand is $117,985 higher than in June 2015. Total assets 
of the organization now stand at $716,835 against total liabilities 
of $379,864. Overall, the organization maintains a strong financial 
position with significant liquidity to fund ongoing operations and 
investments.

Deferred contributions represent grants received that apply to 
the following year and the portion of any grant not fully used at 
June 30, 2016. Deferred contributions relating to capital assets is 
cash specifically earmarked for the Literacy Express that remains 
unspent as of the end of the period.

Statement of Operation  
Overall revenue of $415,077 was 15% higher than the previous 
year. This is largely attributable to an increase in donations of 37% 
to $170,938. Grants received were up slightly to $210,855. Without 
the generous support of our grantors and donors services such as 
breakfast and after-school programs would not be possible. Dona-
tions from the community are especially critical to maintaining the 
Centre’s ability to fund programs that are not targeted at youth. 
We are truly grateful to the many generous donors who have sup-
ported the Centre since its opening in 2005. Rental income, which 
has been identified as an area of potential growth, was essentially 
flat at $27,628.

Expenses decreased by 22% versus the prior year reflecting a 
strong focus on reducing costs while maintaining the high level 
of service and programming the organization strives to achieve. 
These cost savings were primarily driven by Salaries and Wages 
which fell 18% to $263,963. Cost savings are also reflected in 
Program Expense, which fell to $23,720 from $53,678, reflecting 
the board’s desire to prioritize programming toward education. 
Professional Fees jumped significantly due to an increase in the 
cost of accounting services. The board expects accounting costs 
to return to a more reasonable level throughout the upcoming 
year. Utilities expense was down slightly as a result of a more mild 
winter than the previous year.

The board is continuously focused on ensuring the long term 
financial sustainability of the Centre.

Statement of Financial Position      2016      2015 Statement of Operations               2016          2015



A. Raymond Tinnerman

AGF Investments

ArcelorMittal Dofasco

Barclay Construction Group

Bay City Railway Historical Foun-
dation

B’Nai Brith Sports Celebrity 
Dinner

Canadian Tire Jumpstart Charities

CareGo Group

Carluke Ladies Aid

Charity of Hope

Chedoke Presbyterian Church

Children’s Aid Society

CHML Children’s Fund

City of Hamilton

City School by Mohawk

Continuum Productions

Core Products Canada Ltd.

Dan Gaskin

Dave Andreychuck

David Woods

Demetrius Tsafaridis and family

Dick Bothwick

Dietrich M Gross

Donald Pether

Dura Edge Inc.

Edward Palonek

Employees of A. Raymond Tin-
nerman

Environment Hamilton

Ficel Marketing

Fit, Active, Beautiful

Flamborough Minor Hockey

Foxcroft Capital Corp.

Glanbrook Conservation Com-
mittee

Golden Horseshoe Green Tech

GWT Helicopters

Habitat for Humanity

Hamilton Community Foundation

Hamilton Golf and Country Club

Hamilton Ti-Cats

HWDSB

HWCDSB

Hillfield Strathallan College

H.O. Model Engineers Society

Horizon Utilities Employees 
Foundation

Hourigan Foundation

The InnerCity Outreach Ministry

Investors Group Financial Ser-
vices Inc.

Ira McDonald Construction

John & Ellie Voortman

John Howard Society

Jon Jurus

Joyce Family Foundation

Karma Candy

Keith Community HUB

Life Technologies

Lincluden Management Ltd.

Local 18 Retired Carpenters Club

Larry Paikin and family

Losani Homes

MacKenzie Financial 
Corp.

Manulife Financial

McMaster University

Mohawk College

Mom’s Group

New Horizon Development 
Group

North American Lighting 
Products Inc.

North Central Community 
Council

North Hamilton Community 
Health Centre

Ontario’s After-School Strategy

Ontario Collectors Con

OSC Constructions ULS

Pathways to Education

Paul Henderson

Peter and Karen Turkstra

Posner Metal Ltd

Procor Limited

Redeemer University

Scouts Canada

Social Planning Research Council

St. David’s Presbyterian Church

St. Joseph’s Healthcare

St. Matthew’s House

Steve Staios

Student Open Circles

United Way of Burlington and 
Hamilton

The First Unitarian Church of 
Hamilton

Triple Crown Enterprises Ltd.

UPS Foundation Inc.

Vicki and Ralph Weekes

Wentworth Metal Recycling

Westdale High School

Wilson J. H. Southam

460 Wentworth St. North 
Hamilton, ON  L8L 5W8

Phone: 905-526-1558 
Fax: 905-524-1558 
E-mail: matt@robertland.org

Friends and Partners in Service

PHOTOS CLOCKWISE FROM TOP: City School by Mohawk student Ryan in the first Introduction to Postsecondary Experiences class offered at the  
Centre; City School by Mohawk team L to R: Vanessa Crawford, Lauren Soluk, Sarah Harvie, Natalie Shearer and Emily Ecker; Demetrius Tsafaridis  
presents a cheque from the CareGo annual golf tournament to board members Geoff Blain, Natalie Dubeau and Dave Biehler; ERC staff member  
Katie and member Harley spend some quality time together; Super kids having fun in the after school program.


