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2Craig’s Communiqué

Welcome to the new look for 2012, 
May edition of What’s Building.

As the industry continues to struggle in a very 
difficult economic environment, it is pleasing 
to see the dedicated effort of our people 
striving to succeed in one of the toughest 
markets we have experienced for a long time. 
It is this effort that sets us apart from our 
competitors and what will ultimately see us 
through this period.  It is also heartwarming 
to reflect on a number of significant 
employee milestones achieved during recent 
weeks.  As always, the achievements of our 
people give us cause to celebrate, because 
it is our people that have, over many years, 
made the company what is today.

Loyal Service
In February, after almost 37 years of loyal and 
commendable service to Fairbrother, David 
Ingram left the company to embark on the 
next chapter in his life.  David has contributed 
so much to the company and has helped 
many employees.  As my right hand man 
when we first opened our Northern Divisional 
Office in Launceston, David provided me with 
an enormous amount support, assistance and 
guidance for which I am personally grateful.  
David and his wife Chris have earned a well 
deserved retirement having given their all to 
see our company succeed.  As they embark 
on their dream of touring Australia, we 
extend our very best wishes to them both.  
You can read more about David’s remarkable 
career on page 13.

During his remarkable career, David 
witnessed many a boom and bust in the 
building industry and would no doubt testify 
to our ability to adapt and respond to change 
in a positive way.  The same is true of three 
more of our longest serving employees; 
David Chettle, Mick Will and Bruce Fraser.

Icons of Fairbrother Joinery, ‘Chet’ and 
Mick have both played a significant role in 
the success of our business.  Both recently 
celebrated 25 years of service.  Bruce Fraser 
on the other hand, has witnessed significant 
change to the business he now works in, 
having initially commenced with Wildridge 
and Sinclair, which later became Degree 
C.  In February, Bruce celebrated 30 years of 
unbroken service.  I congratulate all three and 
thank them for their continuing loyalty and 
outstanding contribution to our business.

Despite the challenges we currently face in 
our markets, we have done extremely well 
to secure a number of significant projects 

that will help to get us through this next 
period.  In the North West we have finally 
commenced work on the $25 million 
Devonport Homemakers Centre and $40 
million Lion Food ‘Project Frost’ in Burnie.  
Meanwhile, in Hobart we have secured the 
$12 million Royal Hobart Hospital Cancer 
Centre project and commenced the $32 
million Institute of Marine and Antarctic 
Studies.  Fairbrother Joinery has also secured 
the $2.4 million joinery package for the UTAS/
Menzies Research Institute Medical Sciences 
2 building.

Our Victorian operations now include a 
permanent presence in Warrnambool, 
signalled through the opening of a new office 
on the busy highway entering Warrnambool.  
Work on the Warrnambool Entertainment 
Centre has finally come to a close and I 
congratulate Billy Edis and his team for a job 
well done.  This outstanding work has clearly 
signalled our intent to stay and play a major 
role in the future development of the area.

Innovation Award
Once again it is fitting to see that our people 
continue to be innovative.  This quarter’s 
successful nomination for the Innovation 
Award comes from Northern Construction 
and relates to a device used to lift steel 
reinforcement in concrete whilst it is ‘chaired 
up’.  Lindsay Viney was the innovator of this 
very clever device which provides a lifting 
point and support for the heavy mesh, 
alleviating the risk of manual handling 
injuries.  For his ingenuity and contribution 
to safety, I have no hesitation in recognising 
Lindsay’s innovation in the Safety Award 

category.  The ‘Reinforcement Lifter’ will now 
go forward for judging in the overall CEO’s 
Innovation Award to be announced at the 
end of the year.

In closing, I would like to pay tribute to 
a valued member of our team who sadly 
passed away earlier in the year as a result 
of a motorcycle accident.  Phil Haines was 
our Joinery Estimator - a highly capable 
professional and valued member of our 
Joinery team.  He will be dearly missed by his 
colleagues, friends and associates and our 
thoughts and best wishes are with his family.

Craig Edmunds
Chief Executive Officer

Pictured:  Company CEO, Craig Edmunds 
and his wife Katrina congratulate long-time 

‘Fairbrother man’ David Ingram on his recent 
retirement.



In the News

WILDLIFE RESCUE
Fairbrother Carpenter Jake Crouch had 
quite a shock when a routine inspection of 
formwork on the Medical Sciences 2 building 
was met with a startled look from a resident 
brushtail possum!

“I was about to remove some of the 
formwork,” said Jake, “when a set of beady 
eyes popped out and surprised me.  It was 
the last thing I expected to find on the fifth 
floor.  I don’t know who was more shocked - 
me or the possum?!”

Recognising that expert hands would 
be needed to safely remove the startled 
critter, Site Manager, Mark Hallsworth called 
Bonorong Wildlife Park near Brighton for 

assistance.

“Bonorong sent a Wildlife Rescue 
Officer to safely retrieve the possum 
and relocate him back to the peace 
and quiet of the bush,” recalls Mark.

“We still have no idea what he 
was doing up there amongst the 
concrete and the timber, but it’s not 
a safe place for wildlife at the best of 
times.

“Besides, he didn’t sign in and wasn’t 
wearing any PPE so as anyone on my site will 
tell you, that means you’re going in a bag to 
be escorted off site!”

Above:  Mark Hallsworth with Bonorong’s 
Wildlife Rescue Officer and a safely bagged 

brushtail possum.

HOBART RUN THE BRIDGE
Fairbrother and Degree C mustered 28 
employees and their families to take part in 
the annual B&E Hobart Run the Bridge on 
Sunday 12th February.

The event attracted 2,100 runners 
and walkers including some of 
Australia’s best marathoners.  
Although 10% of participants were 
serious competitors, the rest joined 
in for the exercise benefits and a spot 
of fun.

David and Sarah Cockerill entered 
the 10km course with daughters 
Maddison (9) and Sophie (6) and 
their son, Seth aged just 3.

“Sophie ran the first 5km by herself,” 
beamed a proud David, “whilst Maddison did 
the entire thing by herself.  She was the first 
girl under 12 to cross the finish line!”

“My wife took off without me and finished 

in 1 hour and 3 minutes, leaving me to push 
Seth up the ‘massive’ Rosny hill and over the 
bridge to come in at 1 hour 26.  Lucky for 
me, Sophie only jumped on the pram going 
downhill!”

Sisters Natalie Urbanc (Degree C) and 
Sheralee Urbanc (Fairbrother) were in a 
competitive mood.

“I trained a fair bit for this event,” puffed 
Sheralee.  “I didn’t have a time from last year 
to beat - I just wanted to beat Natalie.”

“Unfortunately, she beat me by a minute this 
time, but next year she’ll eat my dust!”

Pictured left:  Medals all round!  Fairbrother & 
Degree C participants gather at the finish.

RUN DEVONPORT
Eighteen Degree C and Fairbrother 
employees and their families joined 958 other 
participants in the Run Devonport on Sunday 
18th March. 

Runners and walkers were greeted with a 
cloudless sky and four distances to choose 
from:1km, 2.5km, 5km and 10km.

Two teams were made up from our 
participants to enter the Fairbrother 
Corporate Challenge in the 5km distance, 
while Degree C’s Gene and Leah Elliott 
tackled the 10km and 7 year old Taylor Last 
and 4¾ year old Brady Last completed the 
1km event in record times.

Repeat entrant Jason Waldron said, “It was a 

great day - great for your fitness.  I’m going 
to continue entering each year to try and 
improve on my times.  I’d like to see more 
Fairbrother employees on the course with me 
though!”

Devonport Mayor, Steve Martin also took part 
in the 5km walk and said, “It’s a great event, 
not only for the Devonport community but 
for the whole region,” he said.

“This type of event fits in with the strategic 
plan for Devonport and the healthy initiatives 
we are trying to promote.”

Right:  A steely-eyed Brady Last (4) sprints for 
the finish amidst stiff competition from his 
age group.
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25 FOR CHET AND MICK
Long-distance running legend, David Chettle 
has celebrated a key milestone in his long 
and distinguished career.  During March 2012, 
the former Olympian and Commonwealth 
Games representative reached 25 years of 
service with Fairbrother Joinery.

At a special presentation on 28 March, Joinery 
Manager, Kurt Arnold and company founder, 
Royce Fairbrother presented ‘Chet’ with a 
Service Certificate, a special memento and an 
invitation to the Fairbrother 25 Year Club.

Just two weeks later and it was the turn of 
another Joinery stalwart - Mick Will.  Winner 
of the 2009 Joinery Employee of the Year 
Award, Mick also enters the hallowed halls of 
the 25 Year Club; a special honour shared by 
just 14 others.

Joinery Manager, Kurt Arnold, himself 
an employee of 17 years described both 
men as role models with ‘characters of 
unquestionable integrity’.

“Chet and Mick have been incredibly loyal 
servants to our company,” said Kurt.

“They are distinguished in the way that 
they conduct themselves and for their 
contribution to our company’s success.”

General Manager, Peter Killick presented 
both men with commemorative watches in 
recognition of ‘their continued loyalty and 
unsurpassed commitment to our company’s 
values.’

“It gives me great satisfaction and a genuine 
sense of pride to recognise these two key 
people.

“I doubt that there are many companies out 
there that can boast such a high degree of 
employee loyalty,” said Peter proudly.

30 FOR DC’s BRUCE
Degree C Launceston Divisional Manager, 
Bruce Fraser also celebrated a milestone 
recently - an incredible 30 years of service!

Having started out as the Workshop 
Foreman with Wildridge and Sinclair (his 
first apprentice was Tim Smith!), Bruce has 
witnessed considerable change during his 
career, culminating in the establishment of a 
new office and showroom in Launceston.

“Bruce has been an incredibly loyal and 
tireless worker for DC,” said General Manager, 
Chris Whish-Wilson.  “His dedication and 
commitment to quality work serve as an 
inspiration to others and thanks to his tireless 
work ethic, his contribution to our business’ 
success has been enormous.”

“I really admire his passion for his work - he 
really loves the industry that he works in 
and it shows.  It’s great to see someone as 
engaged as Bruce and after three decades, he 
shows absolutely no signs of slowing down!”

Bruce’s 30 year milestone will be formally 
acknowledged during Degree C’s annual 
Service Awards presentation which will be 
held in September.

Below left:  Kurt Arnold and Peter Killick flank 
the newest members of the 25 Year Club - 

Joinery’s David Chettle and Mick Will.

Below: Degree C’s Bruce Fraser who recently 
celebrated 30 years of service.

CLOSE SHAVE FOR GOOD CAUSE
According to the Leukaemia Foundation, 
today 31 Australians will be given the 
devastating news that they have leukaemia, 
lymphoma, myeloma or a related blood 
disorder.  That’s more than 11,500 people this 
year.

Although survival rates are improving, blood 
cancers like these are the second biggest 
cause of cancer death in Australia.

The Leukaemia Foundation receives no 
ongoing government funding, so they have 

come to rely on charitable donations and 
fund raising events like the one that Northern 
Construction Carpenter, Steve Harding 
recently took part in.

The World’s Greatest Shave raises much 
needed funds for the Leukaemia Foundation’s 
important work – providing free practical 
and emotional support to people with blood 
cancer and their families, as well as investing 
millions in research.

Since 1998, over a million people have shaved 
or coloured their hair, raising in excess of 

$120 million.

“I did it because I needed a haircut,” joked 
Steve.  “But seriously, we all know of someone 
who has cancer or has died of it and the 
Leukaemia Foundation need our support.

“It was great fun and in just two hours we 
raised $120!  Not bad for a simple haircut!”

Seeing Double?  Launceston’s Steve 
Harding before and after his shave 
for the Leukaemia Foundation.



5Construction & Joinery Tasmania

As usual it only seems like yesterday I was 
writing an article for the Christmas edition of 
“What’s Building” and yet here we are again!  
It’s fair to say that the speed and severity 
of the predicted market tightening has 
surprised a lot of people including us.  We 
were well aware that it was coming, but the 
competitiveness to win work has reached 
extreme levels.  Without doubt, the landscape 
for the construction industry will be changed 
over the next 18 months and will look very 
different to what it does today.  In a lot of 
ways there will be many benefits from this 
tighter period, but it is going to be a struggle 
and a time where all of us need to be mindful 
of our costs.

Statewide Round Up
The North West Division has made some 
really good progress on the Homemakers 
Centre – a project which has changed the 
landscape in that part of 
Devonport forever!  With 
bulk earth works nearing 
completion, it will be great 
to see some actual building 
works coming out of the 
ground in the very near 
future.  Some amazing 
material statistics will come 
from this project given its 
sheer size and footprint; 
it really will have a lasting 
impact on the Devonport 
retail scene.  At the other 
end of the Coast we have 
made a preliminary start on 
Project Frost for Lion Foods 
- a huge undertaking for the 
North West team and with 
the design now evolving, 
our presence on the ground 
is growing.  The delivery of 
both of these projects at the 
same time will be a challenge for the crew on 
the Coast, with the added pressure of having 
to complete the Port Sorell School project 
during the same period.

After a tough period following Christmas, the 
Joinery team has been busy and successfully 
securing work in a reasonably limited market.  
This period was also marked by the sudden 
and unfortunate passing of Phillip Haines, 
a highly respected and valued member of 
the Joinery Team.  We all have been touched 
by Phil’s passing and we will make sure he 
is not forgotten.  Kurt has restructured his 
management team and they are all doing 
a great job, showing a ‘can do’ attitude to 
meeting the demands placed on them under 

difficult circumstances.  Well done guys.

Most employees will be aware of the 
restructuring that is taking place in our 
Northern Construction Division at present.  
We are very close to announcing our revised 
management structure which includes the 
appointment of a new Divisional Manager 
to the region.  Whilst it has been challenging 
spending such a large portion of my time 
in Launceston since Christmas, I have really 
enjoyed working with the Northern Staff 
and employees and have developed a 
much better understanding of the team 
and the tough market that does exist in the 
Northern part of the State.  We are totally 
committed to getting the restructure right 
and I am excited by the possibilities that 
will present themselves to our Northern 
team and am inspired by their desire to be 
the dominant force in the region.  We have 
some good projects on the go at present, so 

the challenge ahead will be to maintain our 
market share and continue our growth.

The Southern Division is coming off 
quite a busy period and is now well and 
truly searching for additional project 
opportunities.  The two major Joint Venture 
(JV) projects have painted a picture that we 
have more than enough work in Hobart, but 
in reality, with the structure of MS2 complete 
and very few employees working on the IMAS 
project, this is incorrect.  There are some good 
sized projects in the wings and we will be 
doing our very best to secure our fair share 
of what is on offer, but it is in a very tough 
environment and we must all remember that.  
We have recently secured the Integrated 
Cancer Centre project at the Royal Hobart 

Hospital and along with JV partner John 
Holland, we have been shortlisted as one of 
three tenderers on the $360 million Royal 
Hobart Hospital Redevelopment.  It’s hard to 
get your head around such a large project 
in Tasmania, but it is real, and we do have a 
great opportunity to be a part of it.

Congratulations
Congratulations to our Apprentice winners at 
the recent Skills Institute Award ceremonies 
across the State – it is great to see our young 
Apprentices doing so well in their training 
against their industry peers.  A special 
mention to Southern Apprentice Carpenter, 
James Gamble, who collected the top award 
for Construction Apprentices, well done 
James.

Fond Farewells
As is usual with a company of our size, there 

always seem to be people 
coming and going.  A couple 
of moves that I would like to 
mention are Les Richardson 
and Dylan Graham.  Les has 
decided to call time on his 
career in the construction 
industry; a career which 
has spanned all parts of 
Australia and which, for the 
past four years has been at 
Fairbrother.  An extremely 
knowledgeable and unique 
Project Manager, Les has 
brought some real-life 
experience to our Northern 
Construction Division during 
his time with us.  I will miss 
our chats!  Best of luck to Les 
and his lovely wife Rho as 
they enjoy the next phase of 
their life.

Finally, Dylan Graham is heading to 
Melbourne with his wife Felicity to explore 
an opportunity that has presented itself to 
Dylan.  Dylan has been with us over 11 years 
now, having commencing as an apprentice 
through to his current role in the South as an 
Estimator/Project Manager.  We certainly wish 
both Dylan and Fel all the best and hope to 
see them back at Fairbrother one day in the 
future.

Peter Killick
General Manager

Pictured centre:  An architectural rendering of 
the Project Frost site and factory.



6Construction Victoria

The start of 2012 has certainly been a busy 
period for everyone in Victoria.  Collectively, 
we are in the process of closing out jobs, 
progressing well through existing works, 
and we’re about to start new and exciting 
projects.  We are also actively pursuing new 
work opportunities.

At the same time, and with our sustained 
growth in mind, we have a number of 
people who are actively engaged in or 
about to complete training and professional 
development.  Four of our staff members 
are well underway in the MBAV Diploma 
of Construction Management; Simon Kelly, 
Jacqui Lovejoy, Craig Cunningham and Ben 
Sullivan are all committed to this course and 
we wish them all the best in their pursuit of 
academic excellence!

Project Update
On the project front I am pleased to 
announce that we have successfully 
completed our largest project yet - the $22 
million Hazeldene’s Chicken Processing Plant.  
A big congratulations goes out to the team, 
ably led by Craig Cunningham and Scott 
Blair, with reports from the client being very 
positive.  Well done in particular to those of 
you who played a role in the ‘big push’ which 
was required at the end.  This has been a 
great outcome for us and for a highly valued 
client.

In addition to Hazeldenes, we can also report 
that we also have three other very happy 
clients, this time based in Warrnambool, 
Horsham and Bendigo.  Well done to Billy Edis 

and his team for delivery of the Warrnambool 
Entertainment Centre - an important first 
build for Fairbrother in the region; to Ben 
Dahlstrom, Andrew Grant and Glenn Taig on 
completion of the Wimmera Trade Training 
Centre; and to Simon Kelly, Jacqui Lovejoy 
and Mick Ryan for their work on the BWS in 
Bendigo.

Award Submissions
As testament to the work that our Victorian 
team has been producing, I felt it was 
appropriate for us to enter three projects 
in this year’s MBAV Awards for Excellence.  
The projects put forward are Eaglehawk 
Secondary College, the Department of 
Sustainability and Environment complex at 
Epsom, and BRIT Echuca.  Fingers crossed that 
we get at least one win from this excellent 
show of quality work!

Following the success of last year’s work on 
the White Wedding Dress Exhibition, Bendigo 
Art Gallery have once again enlisted our 
support for another 
world class event.  This 
time, the ‘Grace Kelly 
Style Icon’ exhibit 
has brought crowds 
in their droves to 
Bendigo, giving us 
the opportunity to 
showcase our work 
and our proud 
association with the 
Gallery.

Looking to the future, 

I foresee a number of great opportunities 
on the horizon.  We are currently engaged 
in negotiations for a 120 bed apartment 
complex for Bendigo Health, as well as 
exploring other tender opportunities across 
the State.  The Warrnambool office is busy 
pricing new work and we’re even considering 
projects as far afield as Mildura and Morwell - 
three extreme ends of the State!

Darren Timmins
General Manager

Below (left):  Billy Edis stands proudly outside 
the recently completed Warrnambool 

Entertainment Centre.  A special feature in 
The Standard (right) celebrates Fairbrother’s 

debut performance on the Great Ocean Road.

The Warrnambool Entertainment Centre has been the debut performance for a new builder in the region – Fairbrother Construction

Founded in 1973 as a small, family-owned and operated business in Tasmania’s northwest, Fairbrother has steadily grown to become a leader in the building and construction industry.  With numerous accolades and landmark projects to its name, Fairbrother is a commercial construction, joinery and facility management company with a large workforce, sourced directly from the communities they work in.
Wholly owned by its key management staff and employees, the company’s stellar success in the Tasmanian market over more than three decades, has propelled their expansion into regional Victoria.  Following acquisition of a reputable Bendigo-based 

construction business in 2008, Fairbrother has steadily built upon its reputation, promoting its brand and securing increasingly challenging contracts to underpin its growth.

“We are particularly well suited to work in regional areas,” said company CEO, Craig Edmunds. “Our experience in the Tasmanian market translates directly to Regional Victoria, where the communities we’ve worked in have welcomed us with open arms.
“Construction of the Warrnambool Entertainment Centre has been a fantastic experience for our business.  It’s provided us with an opportunity to showcase our work with local contractors contributing to the effort.”

Having recently opened an offi ce on Raglan Parade, Fairbrother is clearly signaling that they’re here to stay.  General Manager of Victorian operations, Darren Timmins, says that the company has big plans for further growth.

“We’re very excited by the opportunities that exist within Warrnambool and along the Great Ocean Road,” says Darren.

“As we have done in Bendigo, we intend to employ local people wherever possible as we establish ourselves in the region.  People are our core value, so giving back to the communities we work in is our number one priority.”
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www.fairbrother.com.au459 Raglan Parade,  Warrnambool Victoria 3280P 03 5562 7723      F 03 5560 5401

FOR MORE INFORMATION ON FAIRBROTHER, VISIT THEIR WEBSITE AT 



7Safety First - Manual Handling

Imagine a tower crane without its 
counterweights.  Its long boom set atop a tall 
tower of crisscrossed steel members, jutting 
far out across a construction site several 
storeys below.  Now imagine that it’s lifting 
a large concrete panel from the back of a 
flatbed truck, it’s hook positioned at the far 
end of the boom.

As the pulleys turn and the strain is taken, the 
network of steel begins to creak and groan, 
the metal structure struggling to distribute 
the weight.  Finally, as the load lifts free of the 
truck, the crane contorts violently, buckles 
and with an almighty crash, collapses to the 
ground.

So what does this have to do with manual 
handling?  Simple.  The anatomy of the 
human skeleton is essentially the same as 
the crane.  Our hips, torso, shoulders and 
arms all connected by a long, thin section 
we call ‘our spine’.  Unfortunately, just like 
the crane in this scenario, we’re not 
fitted with counterweights either, 
so every time we bend forward at 
the hips instead of using the 
power in our legs, we risk the 
catastrophic failure of our 
supporting structure.

Consider the forces 
at play...

When you 
bend at 
the waist to 
pick an object 
up off the floor, 
you’re putting your spine under enormous 
strain.  Even if the object is a bird’s feather, 
the combined weight of your torso, arms and 
head will produce a staggering 275kg of force 
at the point where your spine pivots around 
your hip.  Known by doctors, physiotherapists 
and surgeons as L3/L4 (lumbar vertebrae 3 
and 4), this the area most prone to injury as a 
result of poor manual handling technique.

At the bottom of the page are two pictures 
which show a manikin demonstrating 
different lifting techniques.  The one on the 
left has positioned the load close to its body 
and is using its legs to power the lift while 
keeping the spine in a safe vertical plane.  
This is a good lifting technique:  the forces 
are safely distributed through the arms, 
shoulders, back and legs.

Now look at the second 
image which shows 
the same manikin 
impersonating a 
crane without a 

counterweight!  
Notice how the segments 

in the manikin’s back have 
opened up in response to the 

amplified bending forces.  When 
this happens to your spine, the shock 
absorbing materials between each 
vertebra are compromised; a condition 
which can lead to serious and possibly 
permanent injury.

A Case in Hand
Michael Caldwell is a Hobart-based QSE 
Coordinator and being such, you might 
expect him to harp on about safe lifting 
technique.  But Michael’s interest in manual 
handling is not just a professional concern, 
because in 1974 he sustained a serious back 
injury which he’s lived with ever since.

“When I was 
19 and just 
a third year 
apprentice, 
there was very 
little known 
about the 
way the body 
responds 
under pressure; 
I had almost 
no awareness 
or training in 

manual handling,” Michael recalls.

“I remember lifting a waterlogged Oregon 
beam - a structural piece which I tilted onto 
one end before hauling it onto my shoulder.  I 
carried the beam outside to a truck, my legs 
almost buckling under its weight, swung it 
around and tossed it in.  Then I went back for 

the next one.

“I remember 
bending 
forward to pick 

up the second 
piece and there was 

this sharp sensation in 
the base of my spine.  Next 

thing I remember was falling 
forwards to the ground, completely 

unable to support my own weight.  It was 
like something had snapped and it was 
excruciatingly painful.”

Michael has lived with the 
consequence of his injury ever 
since - an injury which quite literally 
changed his life.

“I have limited movement in my 
back and when the pain strikes, it 
literally drops you to the ground.  
Knowing what I do now, I would 
never have lifted that beam...  I 
can see now that my body was 
never designed to lift that way.”

The lesson in this story?

Don’t think of manual 
handling as a set of rules 
written by a safety officer.  
Instead, think instead about 
the way your body works and 
the forces that you’re exposing 
it to.  Think carefully about 
what it would be like to live 
with an injury that prevents 
you from doing the things you 
enjoy and take for granted.

Now is the time to start caring 
about your back.  After all, it’s 
the only one you’ve got.

“...something had snapped and 
it was excruciatingly painful”

How one bad lift can bring you crashing down

SA ETYfirst



8Fairbrother Foundation

UTAS SCHOLARSHIP RECIPIENT 
NAMED
The Fairbrother Foundation are pleased 
to announce that this year’s recipient of 
the Fairbrother Foundation University of 
Tasmania Scholarship is Christopher Haines, 
son of the late Philip Haines of Fairbrother 
Joinery.

Christopher is currently in his second year 
of a  Bachelor of Business degree majoring 
in Human Resource Management - a course 
which is only available at the Hobart campus 
requiring him to live away from his native 
Devonport.  In terms of career aspirations, 
Chris’ goal is to one day secure a position as 
a HR Manager so that he can help people 
to enjoy their work and gain the maximum 
benefit from their employment.

The Foundation offers its congratulations 
to Christopher and looks forward to regular 
progress reports.

The Fairbrother Foundation UTAS Scholarship 
is awarded annually to an eligible immediate 
family member of a Fairbrother employee.  

Worth $4,000 per year for up to 3 years, the 
scholarship represents a significant financial 
boost to students hoping to gain a tertiary 
education and helps to offset the cost of 
course fees, accommodation, books and 
equipment.

2012 was also the first year that the 
Foundation offered a scholarship to eligible 
dependents of Victorian employees; this time 
through the LaTrobe University in Melbourne.  
Unfortunately there were no applications 
submitted during the inaugural year but we 
remain optimistic that a deserving person 
will come forward in time for the 2013 
enrolments.

Reflecting on the past five years, it is 
incredibly satisfying to think that the 
Foundation has been able to provide financial 
assistance to eight young men and women; 
three of whom have since graduated, whilst 
two are in their final year and the remainder 
in their second year of study.  I am hopeful 
that one day, when these people have 
secured rewarding careers of their own, they 
will look back on their time at University with 

fondness and remember the supporting role 
that Fairbrother played in enabling them to 
realise their dreams.

Peter Killick
Chairman
Fairbrother Foundation

MEN’S SHED DEVONPORT
When the Men’s Shed in Devonport 
contacted Fairbrother for assistance with 
a renovation project, the Fairbrother 
Foundation turned immediately to the team 
from North West Construction to 
lend a hand.

Starting with instructions to 
pour a new slab, a team of 
willing volunteers led by Jim 
Brinkman soon added framing, 
cladding and roofing to their 
scope.

“It was pretty clear from the 
outset that the Men’s Shed could 
use a spot of help,” said Jim, “so 
we pulled together and pitched 
in to build them a new shed.”

The Men’s Shed is a not-for-profit 
initiative which provides men 
with an opportunity to meet 
other men, learn new skills and 
get involved in projects and 
social activities.

Kate Beer from the Men’s Shed in Devonport 
said that the contribution from Fairbrother 
Construction had ‘opened doors to the 
community.’

“We now have a much larger facility which 
means that those who couldn’t participate 
previously, can now engage in what we do.  
I’d say that we’ve doubled or maybe tripled 
our capacity.

“Jim and the team have done a fabulous job 
which we could not have tackled on our own.”

Manager North West Construction, Darryn 
Smith praised the contribution from Jim and 

his band of community-minded volunteers.

“Jim has done a first class job mustering 
volunteers, coordinating the effort and 
getting the local suppliers to donate most, 
if not all of the materials.  This is what being 

part of our community is all 
about.”

Thank you to Jim Brinkman, 
David Scrimgeour, Mitchell 
Hill, Luke McGiveron, Duncan 
Saul, Scott Edgerton, Jim 
Mansfield, Fred Lynd, Bernard 
Schrammeyer, Alan Alford, 
John Cornell, John Rundle, 
Luke Johnson, Aaron Goodwin, 
Jeremy West, Tim Mee, Tim 
Seymour, Justin Baldock, Kory 
Eastwood and Caleb Alford for 
their contribution.  Thanks also 
to Degree C Electrical Services 
who completely rewired the 
Men’s Shed, installing new 
power points and lights, and to 
D&W Electrical Wholesalers who 
donated the supplies.

Pictured:  North West Construction 
Apprentice, Mitchell Hill preparing roof sheets 
for installation on the refurbished Men’s Shed.
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Illuminating Devonport
Degree C Electrical recently won a tender to 
supply and install 21 high intensity training 
lights around the perimeter of the Tapeta 
Park Racecourse in Devonport for Tasracing 
(pictured above).  Switched on and off with 
a remote control, the lights will allow early 
morning training sessions to take place 
throughout the winter months.

The job also entailed supplying power and 
installing fibre optic and data cabling to three 
‘Judge’s Towers’ for remote cameras, plus a 
new mains supply to the infield pump shed 
from where the lighting is controlled.   A 
separate contract called for installation of a 
new 5 metre high semaphore board near the 
finish line, which shows all race times and 
place getters.  This involved running data 
cables around the track so that split timing 
could be displayed on the board.

Matt McGuire ran the job with assistance 
from three Degree C apprentices and whilst 
the conduits had already been installed by 
a civil contractor,  Matt was responsible for 
laying approximately 10 kilometers of power 
and lighting cable and 5000 metres of fibre 
optic and data cabling!

Electrical Supervisor, Darren Chilcott said, 
“Matt and the Apprentices did a great job 
with many long, hot days spent laying the 
cables.  They couldn’t start on site before 
11am due to the horse training schedule and 
they knocked off at around 8pm while the 
locals were enjoying a cold drink at the local 
watering hole which overlooks the track!”

Promoting Launceston
Following publication of a new ‘Capability 
Statement’ for Degree C, one enterprising 
member of staff decided to put it to good use 
during a quiet week.

“I thought I could drum up a bit of business 
for the guys,” explained Launceston Service 
Supervisor, Chris Fontana.  “So I sent copies of 
the Capability Statement out to our existing 
commercial refrigeration clients, and then to 
vineyards and aquaculture businesses in the 
area as well.

“IGA in Exeter have already contacted us 
with work as a result of that mail out and 
I’m confident that there’s a few more jobs to 
come.”

Chris took inspiration from a recent workshop 
as part of his Certificate IV in Frontline 
Management.

“It outlined a procedure for obtaining a 
customer contact to discuss opportunities 
with.  You then send your information to that 
person before following up to see if they’ve 
identified any work that you can assist them 
with.

“I think that in the north a lot of customers 
don’t really understand what we do - they 
probably just think we do plumbing and 
heat pumps.  So this was a great way to raise 
awareness of the full range of services we 
provide.”

Heating Hobart
Hydronic Heating installations (pictured right) 
are becoming the popular choice for many 
commercial premises and homes - especially 
new builds.

Hydronic heating uses hot water to provide 
even distribution of heat throughout a 
building and used wisely, it can be an 
economical and highly effective form of 
central heating.  In most hydronic systems 
the water is heated in a boiler before being 
pumped to panel radiators or convectors 

in each room.  Heat is transferred directly 
from these devices to the air in the room.  
Alternatively, ‘in-slab’ or ‘floor coil’ systems 
involve hot water being pumped through 
plastic pipes encased in the concrete floor 
slab.  Heat is then released into the slab (and 
stored), then radiated into the room.

Hobart Mechanical Project Supervisor, Ben 
Dreimann thinks that the rising popularity 
of hydronic heating is the result of increased 
consumer awareness.

“Hydronic heating puts a ‘base heat’ into the 
building, so you don’t get any air movement 
or draughts,” explains Ben.  “If the building 
has been appropriately designed, it’s an 
incredibly cost effective way to heat a home 
or office.

“Learning about a new product is always 
a challenge at first.  But with experience 
and training under our belts, we’re getting 
consistent feedback that Degree C are seen as 
‘pros’ in this area.  We’ve built a reputation for 
fast, quality installations.”

Around the State.  The DC way.

Cycling the Wild West Coast
Electrical Apprentice, Ben West rose to his 
future father-in-law’s challenge to take part 
in the Pure Tasmania Cycle Challenge 2012 
– a sensational 219km from Devonport to 
Strahan via Cradle Mountain.  Ben took up 
cycling less than a year ago after a shoulder 
reconstruction left him with limited choices 
for exercise.

Leaving at 6am sharp on Sunday the 26th 
February, Ben and 73 other keen cyclists took 
to the roads with the Pure Tasmania catch cry, 
“DISCOVER IT, EXPERIENCE IT, LIVE IT, RIDE IT” 
echoing in their heads.  It just happened to 

be the hottest Tasmanian weekend in over 15 
years!

The West Coast of Tasmania is described as 
untouched, untamed and fierce - an area with  
some of the most gruelling hill climbs in the 
region.  To Ben, the first 150km of ‘The Worlds 
Best Cycling Route’ (as voted for by the Lonely 
Planet) was a struggle.

“Everyone was excited at the start and we 
probably went a bit too hard, too early.  The 
first half was all uphill and by the time we got 
to Rosebery it was a stinking hot 36°C!

“I was struggling to keep my head up and my 
eyes focused on the road, but at about 40km 
after Cradle Mountain I thought ‘Yep, I can 
do this’ and I made it all the way to the finish 
line.”

Ten litres of water, 10 litres of electrolytes and 
14 energy gels later, Ben was welcomed into 
in Strahan with rapturous applause.

“I would definitely recommend this challenge 
to others,” he concludes.  “The sense of 
achievement is amazing, especially for a new 
rider like me.”
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Ask any of our people to describe our 
company structure and they’ll probably 
identify two construction businesses - one in 
Tassie, the other in Victoria; a joinery business 
based out of Devonport; Degree C, which is 
really a business in its own right; a Facility 
Management division; and a Corporate 
Services division which provides support to 
all of the above.

But there is another side to our business.  A 
division concerned solely with generating 
new project and investment opportunities 
for the Fairbrother Group as a whole.  We’re 
talking about Fairbrother Developments.

Developments is all about prospecting for 
new work and new revenue, a process which 
allows us to be much more than just the 
builder.  By undertaking our own ‘in-house’ 
developments, we create a vested interest in 
the outcome; an outcome which may include 
ownership of a property title, which we 
can on-sell or lease in order to reap the full 
rewards for our company.

There are other advantages of this approach 
too.  Instead of competing in the open tender 
market, we are able to seek out new project 
opportunities, bring together the interested 
parties, source finance and engage the 
builder.  And by doing all of the leg work 
ourselves, we can guarantee that Fairbrother 
will be the builder!  Good news for our 
people, because it helps to create jobs.

Project Portfolio
The recently completed Hobart City Mission 
project is a good example of a development 
project.  Following meetings with local 
and State Government representatives, it 
quickly became apparent that here was 
an opportunity to buy a parcel of land for 
development as an affordable housing 
complex with none of the red tape or up-
front costs for the client.

Another notable success was the 
construction of the Port Sorell Childcare and 

Medical Centres.  In both cases Fairbrother 
invested in the land - prime real estate with 
ongoing development potential - and set 
about constructing two properties that 
local clients were on the look out for.  The 
Childcare Centre was leased to a local service 
provider whilst the medical centre was sold 
outright to a local practitioner.  Both have 
been good projects for Fairbrother and for 
the two clients concerned.

And let us not forget 
Fairbrother’s first foray into 
property development - 
the iconic Bay Renaissance 
apartment and retail 
complex in Burnie - a job 
which saw Fairbrother 
partnering with other 
investors to construct 
a seven storey building 
utilising the expertise of 
North West Construction.  
Since then, the Port Sorell 
and Hobart City Mission 
developments have further 
strengthened our experience 
in the developments field.

New Venture
Our latest venture is a $5 
million office and warehouse 
facility for Laminex in 
Launceston.  As part of the 
Fletcher Group, they are 
a national enterprise that 
needs space to grow and 
which represents a good 
opportunity for our business.

The Launceston Construction 
team have been engaged 
to build a brand new 
facility to the exact client’s 
specifications, and on 
completion, Fairbrother will 
lease the facility to them.  
From our standpoint, that’s a 
win-win outcome, but if we 

can find a buyer for the finished property as 
well... well then it becomes a win-win-win!

Pictured below (from top):  Hobart City 
Mission; Bay Renaissance in Burnie, Port 
Sorell Childcare Centre; and an architect’s 
rendering of the proposed Laminex 
Development in Launceston.

Prospecting for new work opportunities
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Apprenticeships have been a core part of 
what we do since our company’s inception 
in 1973.  From the outset, Royce and Thea 
had seen an opportunity to develop young 
people on-the-job, providing them with real-
world skills and an opportunity to secure a 
rewarding career in a growing industry.

Since then, Fairbrother and its individual 
apprentices have achieved many great 
things.  We employed our 100th apprentice 
in 1998 and our 200th in 2008.  By 2006 we 
were training upwards of 100 apprentices 
at any given time across the group:  joiners, 
carpenters, mechanical services plumbers, 
sheet metal workers, refrigeration mechanics, 
electricians and so on.

Our first female apprentice joined the 
company in 1996 and during the past five 
years, two more trailblazing young women 
have come to dominate their 
trades.  No mean feat for an 
industry where women continue 
to be the minority.

In 2007 Fairbrother won its 
first national accolade, the 
prestigious Minister’s Award 
for Excellence for Employers of 
Australian Apprentices.  A bit of a 
mouthful as award titles go but 
due recognition for the years 
of hard graft by our managers, 
Apprentice Mentors, Foremen, 
tradies and the apprentices 
themselves.

So perhaps we were on a roll 
when in 2008 the Federal 
Government announced that 
a new award - intended to recognise an 
individual’s Commitment to Australian 
Apprenticeships - would go to our very own 
Royce Fairbrother.  Presented by the now 
Prime Minister of Australia, this was both an 
honour for Royce and for our company as a 
whole.

And so it continued...  Morey & Hurford (now 
Fairbrother Construction Victoria) took out 
the Minister’s Award for Excellence in 2009 
while Fairbrother Tasmania continued to 
receive commendations from the judging 
panel in ‘09 and ‘10.  Apprentices too were 
racking up the accolades, mustering no less 
than 6 MBA Tasmanian Apprentice of the Year 
awards and 4 national titles.  And Degree 
C put forward an apprentice for judging in 
the arduous National Electrical Contractors 
Association awards, and won!  An incredible 
effort.

Of course aside from the awards, there are 
other measures of success.  For instance, 
whilst the industry as a whole wrestles with 
apprentice completion rates of around 
50%, we have consistently achieved rates in 
the high 90’s.  Thanks to a robust selection 
process which screens in excess of 500 
applicants each year, combined with the 
dedication of our Apprentice Mentors, 
Foremen and qualified tradies, it is extremely 
unusual for an apprentice to ‘drop out’ of a 
Fairbrother apprenticeship.  As an Apprentice 
Mentor once said, “we can teach most people 
a trade as long as they have the right attitude, 
and we only pick those with a great attitude.”

A team effort
It takes a lot of people to make an 
apprenticeship work.  Human Resources 
staff administrate the program; Australian 

Apprenticeship Centres look after the 
individual training contracts; the Skills 
Institute provide underpinning knowledge, 
conduct on-site assessments and issue 
qualifications; Divisional Managers recruit 
and then manage their apprentices’ work 
performance and safety; Site Managers, 
Foremen and Supervisors provide day-to-
day supervision, instruction and direction; 
the Apprentice Mentors attend to welfare, 
development and other needs; and finally, 
our individual tradesmen and women each 
play a key role by passing on their knowledge 
and technical skills.

A change of direction for 
Tasmania?
In 2011 the Tasmanian Government 
announced that the payroll tax rebate for 
employers of apprentices was to be scrapped; 

a decision with widespread ramifications 
for Fairbrother and the broader industry.  
Suddenly, the significantly increased cost 
of employing an apprentice looked set 
to jeopardise the Fairbrother program; a 
concerning state of affairs after 37 years of 
unparalleled success.

So company Chairman, Royce Fairbrother 
and CEO, Craig Edmunds immediately set 
about lobbying the Tasmanian Premier and 
other key stakeholders.  Their aim was to 
demonstrate that it would be the larger 
employers like Fairbrother, the ones who 
make the greatest contribution to training 
apprentices, who would be affected by the 
decision.  Unfortunately, despite protests 
at the highest level and due to mounting 
pressure on the State budget, the Tasmanian 
Government was unable to concede its 
position.

Now, for the first time in 
Fairbrother’s history, in 2012 we 
have adopted a new approach 
to apprentice recruitment.  
This year, instead of directly 
employing our apprentices, eight 
new apprentices have been 
sourced through the Tasmanian 
Building Group Training Scheme 
or ‘BGAS’; a not-for-profit 
organisation exempt from the 
financial burden of the payroll 
tax.

And as with previous years, 
our Divisional Managers and 
Mentors were able to hand pick 
this year’s apprentice intake, 

once again ensuring that we have 
the best young people to work with.  And in 
every other respect, this intake will be treated 
the same as our existing apprentices; they 
wear the same clothing, use the same tools, 
attend the same training and performance 
providing, at the end of their apprenticeships 
they will enjoy same opportunities as every 
other Fairbrother apprentice has in the past.

Spurred on with our support and 
encouragement, we look forward to seeing 
the names from the ‘class of 2012’ chalked up 
on our Honour Board.

Pictured (this page):  Royce Fairbrother 
addresses the audience at the 2009 Minister’s 

Awards for Excellence; and (opposite) CBUS’ 
Dicky Post presents James Gamble with the 
2012 Statewide Construction Apprentice of 

the Year Award (photo by Dale Cumming).

The evolution of our Apprenticeship Program
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SKILLS INSTITUTE AWARDS
Recently qualified Carpenter, James 
Gamble was announced Apprentice of the 
Year at a Skills Institute awards ceremony 
held in Hobart on the 21st of March.

James, who was also a finalist in the 
Fairbrother Apprentice of the Year Award in 
2011, is currently employed on the Medical 
Sciences 2 project where he is supervising 
delivery of a structural package.

Southern Apprentice Mentor, Peter Adams 
and Divisional Manager, Paul Ransley 
both attended the event in support of our 
Apprentices.

“James worked hard throughout his 
apprenticeship and has continued to do 
so since becoming a qualified tradesman,” 
said Paul.

“This accolade is recognition of his efforts 
and the focus we place on apprentices in 
general.  James and the other winners have 
done us proud.”

The winners in each category were:

Best Final Year Construction Apprentice 
Runner-Up (North West) 
Tom Robertson, North West Construction

Work/Life Skills Achievement Award 
Construction (North West)
Paul Canny, North West Construction

Best Final Year Construction Apprentice 
(South)  
James Gamble, Southern Construction

Most Improved Construction Apprentice 
(South) 
Joshua Arnold, Southern Construction

Best First Year Refrigeration Apprentice 
Timothy Bryant, Degree C Launceston

Overall Winner - Statewide Construction 
Apprentice of the Year 2012 
James Gamble, Fairbrother Pty Ltd

APPRENTICE HONOUR ROLL
2000 - 2012

Master Builders Association
National Apprentice of the Year

 2011 Rheanna Chenhall
 2006 Dion Clarke
 2004 Dylan Graham
 2003 Adam Ritson

National Electrical Contractors Association
Domestic/Commercial Apprentice of the Year

 2011 Richard Styles

Master Builders Tasmania
Apprentice of the Year

 2011 Rheanna Chenhall
 2006 Dion Clarke
 2005 Chris Brinkman
 2004 Dylan Graham
 2003 Adam Ritson

Master Builders Tasmania
Hands-on Apprentice of the Year

 2010 Sean Browning

Florence M. Taylor Award

 2011  Marcus Perkins

Skills Institute Statewide Construction 
Apprentice of the Year

 2012 James Gamble
 2011 Carrisa Carpenter
 2010 Matthew Sykes

Fairbrother Group Apprentice of the Year

 2011 Richard Styles
 2010 Carrisa Carpenter
 2009 Matthew Sykes & Marcus
  Perkins (joint award)
 2008 Marcus Perkins
 2007 Matthew Sykes
 2006 Dion Clarke
 2005 Chris Brinkman
 2004 Dylan Graham
 2003 Dylan Graham
 2002 Adam Ritson
 2001 Adam Ritson
 2000 Ritchie Dell
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Monday 26th May 1975 was a very good day 
in the history of Fairbrother Pty Ltd.  That was 
the day David Ingram commenced working 
for us (and coincidentally my 27th birthday).

Over the past almost 37 years, David has 
made an outstanding contribution to the 
growth and success of our business.  In 
particular, his contribution in the early days 
were pivotal. 

David joined us when we were not quite 
3 years old and with a total workforce of 
5 people, including myself.  We had only 
recently purchased an old shed at 27 Ronald 
Street, Devonport and had setup a little 
joinery workshop with some second-hand 
machinery I had purchased.  Back then we 
relied mainly on renovations and had only 
just started in the new housing market.

David and I grew up not far apart on farms in 
Sassafras.  Both of us did an apprenticeship 
for different companies in Devonport and 
when we were old enough to own a car, 
shared the travel to and from work each day.  
And similar, both of us were married young 
and headed off on working holidays around 
Australia.

I can still vividly remember David driving 
into our Ronald Street yard one morning, in 
his Falcon ute, to say hello.  He and Chris (his 
wife) had just returned from Queensland 
and he was looking for work opportunities.  I 
offered him a job, he accepted and started a 
few days later.

David started as our Site Manager looking 

after all the onsite work while I concentrated 
on office based work and securing projects.  
Over the next 6 years our annual turnover 
grew from $200,000 to $2 million, based 
largely on housing projects.  At this time we 
were completing around 50 homes a year 
with David managing all of these on his own.  

There are many traits I admire in David.  A 
stand out is his insistence on quality work.  
Near enough is never good enough.  That 
has been a crucial factor in developing our 
name and driving our growth, particularly 
in the early days.  Today, quality work along 
with a commitment to our people, honesty 
and integrity, innovation and continuous 
improvement and contributing to our 
community have evolved as the core values 
this company has been built on.

Our first major move outside Devonport was 
to establish a divisional office in Launceston.  
As the division grew, so too did our need for 
key people.  To help facilitate our growth, 
David offered to take on the challenge of 
site managing many of our major projects.  
This meant a commute from Devonport to 
Launceston and back each day.  That was 
back in the late 1980’s and he has continued 
to do that right up until retirement.  Along 
the way, David has left his mark on many of 
the major projects we have completed in the 
region.

Another major contribution David has made 
to Fairbrother’s growth has been his role in 
the development and implementation of 
our Quality Assurance and Health and Safety 
program.  David was a foundation member of 
our development committee.  His practical, 
common sense approach has been key to 
enabling us to develop industry leading 
programs.

David hasn’t been the only family member to 
contribute over the years.  In the early days, 
when we were full on into housing, Chris 
was our number one cleaner.  Just like David, 
near enough was never good enough.  She 
was meticulous; the houses were always 
presented immaculately for the new owner.  I 
suspect there were some lively conversations 
around the dinner table when Chris had to 
clean up after a sloppy subcontractor.  And 
you can imagine the reprimand that poor 
subbie got the next time he did work for us.

David and I have maintained a great 
friendship over the years that I value highly.  
In our early days, we spent many enjoyable 
weekends bushwalking around Tasmania.  
And if there was ever anything David was 
not happy with, he would let me know.  I was 
never left wondering, regardless of whether it 
was what I wanted to hear or not.  That’s the 
mark of a true friend.  That goes way beyond 
the employer/ employee relationship.

David is typical of the wonderful group of 
people Thea and I have been fortunate to 
employ over the years.  These people are 
the reason for our success.  No wonder our 
number one core value is ‘”Our people above 
all else”.  David is an outstanding example of 
this value.  

David and Chris, thank you both for your role 
in the growth of Fairbrother over the past 
37 years.  You have undoubtedly left your 
mark and your legacy will endure.  Enjoy your 
retirement, you have most certainly earned it. 

Royce Fairbrother
Chairman

David through the decades:  A young David 
in 1975 (top left); still on the tools in 2012 
(below); and the original team - Royce, Chris 
Ingram, David and Thea at David’s retirement 
lunch in February.

“There are many traits I admire 
in David.  A stand out is his 
insistence on quality work.”

Reflections on a career spanning almost 37 years
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BOUNCING BABIES...
Congratulations to the following people who 
recently celebrated new arrivals:

Chris and Tennille (Degree C Devonport) •	
Jago on the arrival of Grace Shai on 27th 
August 2011.
Justin (Southern Construction Foreman) •	
and Marcia Pegg on the birth of Amelia 
Linda on 15th March 2012.
Megan Grist (Bendigo) and Brad Perrow on •	
the arrival of baby Taleitha Connie on 9th 
March 2012.
Tim Hurford (Bendigo) and Caz Pysing •	
on the birth of Sam Ray on the 5th March 
2012.
Luke Johnson (North West Construction) •	
& Sarah Johnson on the arrival of Maggie 
Johnson on 28th February 2012.

...BRIDES & GROOMS
Best wishes to the following couples who 
recently ‘tied the knot’:

Bernard Schrammeyer (North West •	
Construction) and Alyce, married 31st 
December 2011.
Nick Freeman (Northern Construction) and •	
Jodie, married 17th December 2011.
Blair Kirkcaldy (Degree C Fabrication) and •	
Melissa, married 10th December 2011.
Adam Connor (Southern Construction) •	
and Greta, married 7th January 2012.
Matt Sykes (Northern Construction) and •	
Ashlee, married 14th April 2012.
Arron Brooke (North West Construction) •	
and Suzie, married 28th April 2012.

NEWB, NOT A NOOB
The Corporate Services team welcome Daryl 
Bennett to the IT fold.  Darryl joins Peter Elliot 
at ‘geek central’ in Devonport and can be 
contacted for IT support and problem solving 
on (03) 6420 7052.

IN FROM THE COLD
A warm ‘welcome home’ to Chris Wilson from 
Northern Construction and David Hawley 
from Degree C Burnie.  Both recently returned 
from extended stints in  Antarctica with 
the Australian Antarctic Division.  Chris has 
taken up the role of Contracts Manager on 
Project Frost whilst David gets no respite 
from the cold, returns to his former role of 
Refrigeration Mechanic!

NEW FACILITY MANAGER
The Facility Management team extend a 
warm welcome to Tony D’Amico.  Tony joined 
FM on 16 April and is employed as a Facility 
Manager in the Hobart division.

YEARS OF SERVICE AWARDS
Congratulations to the following people 
who recently celebrated Years of Service 
milestones:

Fairbrother
Aaron Clark - 10 Years in January
Arron Brooke - 10 Years in January
Andrew Robinson - 10 Years in May
Bernard Schrammeyer - 10 Years in January
Ken Puxley - 10 Years in January
Toby Steele - 10 Years in January
Heath Lovell - 15 Years in April
Richard McGuire - 15 Years in January
Ritchie Dell - 15 Years in January
David Chettle - 25 Years in March
Mick Will - 25 Years in April

Degree C
John Tyson - 10 years in April
Jeff Melhuish - 15 years in February
Phil Brown - 15 years in February
Bruce Fraser - 30 years in February

In recognising the loyalty shown by these 
people, the Fairbrother Board and Executive 
thank them sincerely for their continuing 
commitment to the company. 

BEAT THE FLU
Once again this autumn, the annual influenza 
vaccinations have been offered to Fairbrother 
and Degree C employees as part of the 
company’s commitment to health and 
wellbeing.

An annual seasonal influenza vaccine is the 
best way to reduce the risk of contracting the 
influenza virus and will reduce the risk of you 
passing it on to your workmates, family and 
friends.

If you were unable to attend a scheduled 
vaccination session during work hours but 
would still like to receive the inoculation, you 
can make a booking through your  GP and 
on presentation of a valid invoice, Fairbrother 
will reimburse you the cost of the shot.

CORPORATE HEALTH COVER
In association with Fairbrother’s Human 
Resources team, BUPA have been offering 
employees the security and protection of 
private health care with some fantastic 
corporate benefits.

During the past few weeks, BUPA 
representatives have been on hand to  
discuss upgrades to existing cover and to 
offer facilitate sign-ups to new policies.  The 
acquisition of MBF by BUPA has seen an 
increase in the level of corporate cover being 
offered resulting in lower premiums for 
members.

The new corporate benefits include:
Up to 90% of the charge back on general •	
dental and selected optical, physiotherapy 
and chiropractic services at BUPA Member 
Care and Members First providers
Gap free dental for kids•	
Excess bonus- depending on your level of •	
cover, save on your premiums with up to 
two free excesses per year
A healthy discount off the corporate cover •	
of your choice available under your plan.

If you already have cover through BUPA or 
another Australian registered health fund, 
you can still transfer to the BUPA Corporate 
Health Plan.  BUPA will honour any waiting 
periods that you’ve served on your old cover, 
as long as these services are also included in 
your new plan.

If you missed out on the opportunity to meet 
with a BUPA representative but would like to 
learn more, contact:

Hobart
Simone White 0448 404 292

Launceston & Devonport
Danni Artis 0437 110 246

Victoria
Jenny Johnson (03) 5442 1733.
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After many months of experimentation, 
toil and prototyping, Degree C’s Darren 
Cooper officially launched the Micro Hydro 
concept at a recent field day hosted by Dairy 
Tasmania.

The event was held at Ashgrove Cheese 
Farms, home to the first fully functioning 
micro hydro installation in Tasmania, drawing 
a crowd of up to 150 potential buyers.

Degree C General Manager, Chris Whish-
Wilson was there...

“The turn out was completely 
unprecedented,” said Chris.  “It shows just 
how much community interest there is in 
renewable energy.”

“The audience was comprised mostly of 
people from the agricultural community 
which is always looking for smarter, more 
sustainable ways to do business.  And clearly 
they’re interested in what Darren had to say... 
they were hanging on his every word.”

Owner of Ashgrove Cheese Farm, Paul 
Bennett, described Degree C as an innovative, 
trustworthy, reliable and professional 
company.

“This is a direct reflection the people involved 
in this project to date, and of those who have 

done work at Ashgrove in the past,” added 
Chris.

“I am very proud of them all.  This sort of 
feedback is priceless.”

For the innovator, Darren Cooper, the Field 
Day represented the culmination of many 
sleepless nights and hours spent toiling in 
muddy paddocks.

“This has been a great experience for me 
personally and for Degree C,” said Darren.

“I believe that we now have a product 
with widespread appeal, especially in the 
agricultural sector.  I have no doubt that it will 
lead to much bigger and better things.”

“I would like to pass on my sincere thanks to 
Dr Rachel Brown, Senior Consultant on the 
Dairying for Tomorrow project for her fantastic 
contribution.  And to Dairy Tasmania for their 
interest and support, and to Paul Bennett for 
letting me loose on his farm!”

To learn more about Degree C Micro Hydro 
Systems visit www.degreec.com.au.  You 
can also track developments on Facebook, 
Twitter, YouTube and Google+.

Above:  Ashgrove’s Paul Bennett and Degree 
C’s Darren Cooper launch the Micro Hydro 

installation in front of an unprecedented 
crowd.

News Just In...
Degree C breaks new ground with Micro Hydro


