 (
PLEASE COMPLETE ALL SECTIONS ACCURATELY
)	

                                                                 
	Job Application Form



	Vacancy title:
	[bookmark: Text1]     

	Please tell us how you heard about this vacancy:
	     



	1. Personal details



	Last name:
	[bookmark: Text5][bookmark: _GoBack]     
	First name:
	[bookmark: Text6]     



	Address:
	[bookmark: Text7]     

	
	[bookmark: Text8]     

	
	[bookmark: Text9]     



	Postcode:
	[bookmark: Text10]     


			
	Home Telephone No. 
	     
	Daytime Contact No.
	[bookmark: Text13]     



	E-mail address:
	[bookmark: Text15]     



	National Insurance No.
	[bookmark: Text12] 
	 
	 
	 
	 
	 
	 
	 
	 



	Driving Licence 

Do you hold a full, clean driving licence valid in the UK?
	Yes
	|_|
	No
	|_|



	2.   Education/Qualifications




	School (11+) 
	Study dates
	Qualification
 and Grade
	Date obtained

	     
	
	
	

	College/University
	Study dates
	Qualification
 and Grade
	Date obtained

	     
	     
	
	     

	Ongoing Professional Development
	Study dates
	Qualification
 and Grade
	Date obtained

	     
	     
	
	     



	Training and Development

	Please use the space below to give details of any training or non-qualification based development which is relevant to the post and supports your application. 



	Training Course
	Course Details 
(including length of course/nature of training) 

	     
	     



	Current Membership of any Professional Body/Organisation

	Please give details: 
     





	3.  Employment history

	Previous employment:  Please include any previous experience (paid or unpaid), starting with the most recent first.


Current or most recent employer

	Name of employer:
	[bookmark: Text16]     



	Address:
	[bookmark: Text17]     

	
	[bookmark: Text18]     

	
	[bookmark: Text19]     
	Postcode:
	[bookmark: Text20]     




	Position held:
	[bookmark: Text21]     



	Date started:
	[bookmark: Text22]     
	Leaving date:
	     

	Reason for leaving:
	     



	Salary on 
leaving this post:
	[bookmark: Text23]     
	Contact name of line manager for reference:
	     



	Brief description of duties:

	     

	




Previous employer

	Name of employer:
	     



	Address:
	     

	
	     

	
	     
	Postcode:
	     






	Position held:
	     



	Date started:
	     
	Leaving date:
	     

	Reason for leaving:
	     




	Salary on 
leaving this post:
	     
	Contact name of line manager for reference
	     



	Brief description of duties:

	     

	



Previous employer

	Name of employer:
	     



	Address:
	     

	
	     

	
	     
	Postcode:
	     






	Position held:
	     



	Date started:
	     
	Leaving date:
	     

	Reason for leaving
	



	Salary on 
leaving this post:
	     
	Contact name of line manager for reference
	     



	Brief description of duties:

	     

	




Continue on separate sheet if necessary
























	5.  Information in support of your application

	
Skills, abilities and experience
Please use this section to demonstrate why you think you would be suitable for the post by reference to the job description and person specification (and by giving examples and case studies). Please include all relevant information, whether obtained through formal employment or voluntary/leisure activities. Attach and label any additional sheets used. See guidance sheet for further information.

	[bookmark: Text59]     



	Continue on a separate sheet if necessary





	6.   Convictions/Disqualifications



	A criminal record will not necessarily be a bar to obtaining a position at Brocco. If a check is returned and reveals any information, this will be discussed with the applicant. 

	Rehabilitation of Offenders Act 1974 (Exceptions)(Amendment) Order 1986
We would draw your attention to the following statement:-

“Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act, 1974, by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 and the Rehabilitation of Offenders Act 1974 (Exceptions) (Amendment) Order 1986.  Applicants are, therefore, not entitled to withhold information about convictions which for other purposes are ‘spent’ under the provisions of the Act”.

Please provide details below if you have been convicted of a criminal offence or been the subject of a conditional discharge or probation order. (Past criminal proceedings are not necessarily an obstacle to taking up a post. This occurs only where the offence/s is/are deemed relevant. Any details will be discussed with you should you be the successful candidate based on your supporting statement, interview and tests). 

      






	

	7. Reasonable adjustments/Arrangements for interview



	Please contact us if you need the application form in an alternative format including large print.




Are you subject to any conditions relating to your employment in this country?		YES/NO

If "yes" please use the space below to tell us what these are?

	









If you need us to make any adaptations for your interview to accommodate any disability you may have please tell us what these should be?

	








If appointed when could you start? Give period of notice if applicable








	[bookmark: _Hlk58854369]8. References


Please give the detail of two references – see guidance sheet for further information.

	Name of referee and relationship to you:
	     



	Address:
	     

	
	     
	Postcode:
	     




	
	Email:                                                                         Tel:                                                                             




	Name of referee and relationship to you:
	     



	Address:
	     

	
	     
	Postcode:
	     




	
	Email:                                                                         Tel:                                                                             




	 9. Declaration



	Statement to be signed by the applicant

Please complete the following declaration and sign it in the appropriate place below. If this declaration is not completed and signed, your application will not be considered.

I agree that my personal data can be maintained as part of this application and that this will be processed and stored in accordance with the Data Protection Act 1998.

I confirm that all the information given by me on this form is correct and accurate and I understand that if any of the information I have provided is later found to be false or misleading, any offer of employment may be withdrawn or employment terminated. 




	Signed:
	
	Date:
	     

	
	























	10. Diversity Monitoring



We acknowledge that everyone is different. The diversity of our people, our partners and the communities we work in is reflected by their range of differences, qualities and needs. We are committed to creating a workforce that reflects the society we live and work in. We are also committed to creating an inclusive workplace culture that supports diversity and inclusion allowing all colleagues to bring their whole selves to work, without fear. 

We are proud to be an equal opportunities employer that values and respects the people who work for us. Our aim is to be an employer of choice, enabling everyone to reach their full potential. We believe achieving equality, diversity and fairness of opportunity is our shared responsibility and we work hard to ensure that as an organisation, we are all accountable for its delivery.

In order to assist us to monitor and evaluate the delivery of our vision we would appreciate it if you will complete this monitoring form by placing a √ in the appropriate box within each category. If you do not wish to complete any section of this form, please leave it blank.

This monitoring form will be detached from the application form prior to short listing. It will not be seen by those involved in the recruitment process, only your contact details will be passed on if you are being invited to an interview. The other information provided will be used for statistical purposes only to ensure that our recruitment processes uphold our commitment to equality of opportunity.

Please ensure that you include your contact details below; if you are successful at short-listing stage these details will be used to provide information regarding the next stage of the process.

Have you ever been convicted of an offence by a court? (This is a mandatory question)                YES |_| NO |_|
NB – If under the rehabilitation of Offenders Act 1974, your past conviction is regarded as spent, tick NO. (If YES, please give details) 
	



Have you spent a significant period (6 months in past 3 years) of time spent abroad? 		YES |_| NO |_|
	If yes, please provide details: 



Are you related to any current of our current employees? YES ☐  NO ☐
If yes, please supply the name and position:-
	Name and Position
	




GENDER IDENTITY

What is your gender identity?  Please tick the appropriate box.

	Male (including trans male)
	|_|
	Female (including trans female)
	|_|
	Non binary
	|_|
	Other
	|_|

	If Other, please specify:


	



Is your gender identity the same as assigned to you at birth?

	Yes
	|_|
	No
	|_|
	Prefer not to say
	|_|



AGE

What is your age? Please tick the appropriate box.

	16 – 24
	|_|
	35 – 39
	|_|
	50 – 54
	|_|

	25 – 29
	|_|
	40 - 44
	|_|
	55 – 59
	|_|

	30 – 34
	|_|
	45 - 49
	|_|
	60 – 64
	|_|

	65+
	|_|
	



MARITAL STATUS

	Single
	|_|
	Divorced
	|_|
	Widowed
	|_|
	Married
	|_|
	Civil Partnership
	|_|
	Dissolved civil partnership
	|_|



ETHNIC GROUP

Which category best describes your ethnicity? Please tick the appropriate box to indicate your ethnic background.

	White
	British
	[bookmark: Check18]|_|
	
	Black or
Black British
	Caribbean
	[bookmark: Check19]|_|

	
	Irish
	[bookmark: Check20]|_|
	
	
	African
	[bookmark: Check21]|_|

	
	Other white background
	|_|
	
	
	Other black background
	|_|

	

	Mixed
	White & Black Caribbean
	|_|
	
	Asian or
Asian British
	Indian
	|_|

	
	White & Black African
	|_|
	
	
	Pakistani
	|_|

	
	White & Asian
	|_|
	
	
	Bangladeshi
	|_|

	
	Other mixed background
	|_|
	
	
	Other Asian background
	|_|

	

	Chinese
	[bookmark: Check22]|_|
	
	Other ethnic group, please specify:

	[bookmark: Check23]|_|

	Prefer not to say
	|_|



DISABILITY

Do you consider yourself to have a disability or impairment that has (or would have without treatment) a long term adverse effect on your ability to carry out one or more day to day activities?

	Yes
	|_|
	No
	|_|
	Prefer not to say
	|_|



If Yes, please indicate the nature of your disability:-

	Mobility/Manual Dexterity
	|_|
	Mental Health / Cognitive Impairment
	|_|

	Visual Impairment
	|_|
	Dyslexia
	|_|

	Hearing Impairment
	|_|
	Other (please specify below)
	|_|



If other, please give further information:

	



If yes, please advise of any reasonable adjustments you require for the purposes of the recruitment exercise:

	



SEXUAL ORIENTATION

Which of the following options best describes your sexual orientation?

	Heterosexual
	|_|
	Bi-sexual
	|_|
	Questioning/Unsure
	|_|
	Asexual
	|_|

	Gay
	|_|
	Lesbian
	|_|
	Prefer not to say
	|_|
	If Other, please specify:

	|_|



RELIGION OR BELIEF

Which category best describes your religion or belief? Please tick the appropriate box.

	Atheist
	|_|
	Buddhist
	|_|
	Christian
	|_|
	Hindu
	|_|
	No Religion
	|_|

	Judaism
	|_|
	Muslim
	|_|
	Other
	|_|
	Sikh
	|_|
	Prefer not to say
	|_|

	If Other, please specify:




CARING RESPONSIBILITIES

Do you currently have caring responsibilities?

	Yes
	|_|
	No
	|_|
	Prefer not to say
	|_|



If yes, please indicate the nature of your main caring responsibilities?

	Child or minor dependant
	|_|
	Partner – marriage/civil
	|_|
	Parent
	|_|

	Sibling/brother or sister
	|_|
	Partner - Other
	|_|
	Other (please specify)
	|_|



If other, please give further information:

	




Guidance

Please read through the following guidelines that will help you complete the application form.

· Complete all sections of the form.
· Make sure the form is tidy and try to avoid mistakes by writing out a version first to make sure you are happy with the information you are providing. Always read through your final version before you send it.

To complete your application:

· Please type or write clearly in black or blue ink.
· Ensure you clearly state the job title you are applying for.
· In the ‘Employment history’ section you must state why you have left a position. 
· Always explain any gaps in work history. 
· Proof of qualifications and membership to professional bodies may be required.

References

We will take up professional references once you have been interviewed and provisionally offered the post.  Please make sure that you have given the full contact details of your referees so that this does not delay processing reference requests. If you have no employer references, we will take up references with named individuals at colleges where you have studied, or people who know you in a professional capacity.  Please do not put down family members or people you live with as referees. You will only be confirmed in the post once we are satisfied with the information received from your referees.

Supporting Statement

The 'Why you feel you are suitable for this position' part of the form is called your supporting statement. It is the most important part of the application form. You should consider the following:

· Applications can only be assessed on the information you provide. You need to clearly demonstrate your capabilities.
· You need to explain how you meet each of the person specification points and provide examples from your previous experience. Do not forget to present this in relation to the job description. 
· Often the strongest applications are those that link the three elements highlighted above and are presented in a clear format (e.g. numbered points that correspond to person specification).
· We expect your supporting statement to be a minimum of ¾ of a side of A4 and a maximum of 2 sides.  
· Honesty is always the best policy; please do not make false claims.
· If you are making a career change, stress what skills are transferable to the role you are applying for.
· Ensure you return your application in good time before the closing date - aim for the day before the deadline. 
· Use concise, unambiguous sentences and avoid exaggerations.
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