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Psychological 

assessment of 

aviation staff 

 

Background 
The likely suicide of the German Wings First 

Officer Andreas Lubitz on the 24thMarch 

2015 in the French Alps whilst at the controls of the A320-200 and death of all passengers 

and crew has raised questions about the screening and psychological assessment of 

commercial pilots. Many operators are examining their procedures for assessing pilots 

during recruitment, and for monitoring pilot mental health during normal line operations. 

 

Core Aviation Psychology has built up extensive experience in the psychological 

assessment of aviation staff including pilots, licenced and unlicensed engineers and 

other aircrew over the past 3 years. We have assessed more than 200 pilots and 150 

engineers, and have an unrivalled database of profiles of successful applicants in both 

groups, particularly in the commercial rotary-wing sector. We are also active in providing 

input on psychological aspects to CRM training including effective cockpit interactions 

and peer monitoring of colleague’s mental health. 
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Our process 

 

Two basic principles lie behind our process – we use an evidence-based approach and 

we tailor that approach to your specific requirements. Typically our process involves: 

 An individual face-to-face assessment session of around 2 hours – we can 

provide up to four assessments in a normal working day 

 Using a set of valid and reliable psychological tests, usually measuring mental 

state, personality, general cognitive ability and – for engineers – mechanical 

reasoning. These are completed during the assessment session to ensure 

maximum reliability 

 Carrying out an in-depth structured clinical interview including critical incident 

analysis 

 Formulating a pass/fail decision based on set criteria or on overall performance 

 Communicating that decision to recruiters on the same day, followed by a full 

written report within 5 days 

 Informing candidates that they can have access to the report – and telephone 

feedback if required 

 

Our terms 
 

We are happy to negotiate a sensible cost per head with you, plus reasonable travel 

and subsistence expenses, and VAT at the current rate. 

 

If a more bespoke process is required – for example using specified requested 

psychometric tests – then we adjust costs accordingly. 

 

Our Lead Psychologist 
Paul Dickens BA(Hons) MPhil CPsychol AFBPsS CertHSM AIBC MCIM 

 
Paul is a Chartered Psychologist and an Accredited Aviation 

Psychologist. He is a member of the European Association for 

Aviation Psychology. In his consulting career he has worked 

extensively in the aerospace sector with clients such as BAE 

Systems, Airbus, CHC Helicopters and the UK Ministry of Defence. 

He specialises in aircrew assessment and is a contributor to an 

important upcoming book on assessing pilot mental health, as 

well as having presented on pilot and engineer assessment to a 

number of prestigious conferences. He currently works with 

clients in the UK, and in Eire, The Netherlands, Germany, Austria, 

Italy and the United States. 

 

paul.dickens@core-bp.com  +44(0)7753 683960 
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