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Overview

2014–15
174 New applications received
42 Applications accepted for full review
172 Applications concluded overall
42 Cases concluded after full review

1 April 1999 to 31 March 2015
125 Cases referred to the High Court
112 Cases determined by the High Court
73 Convictions quashed/sentences reduced
39 Appeals unsuccessful
11 Appeals abandoned

SCCRC ANNUAL REPORT 2014–15 2



SCCRC ANNUAL REPORT 2014–15 3

Contents

Chairman’s Foreword 04

The Commission 11

Case Statistics 14

Referrals 23

Accountability 34

Research & Development 42

Strategic Report 46

Remuneration Report 66

Summary Financial Statement 74

Independent Auditors’ Statement 77

LAID BEFORE THE SCOTTISH PARLIAMENT BY THE SCOTTISH MINISTERS SG/2015/52



CHAIRMAN’S FOREWORD 4

Chairman’s Foreword
Introduction
I am delighted to report that in 2014-15 the Scottish Criminal Cases Review 
Commission delivered a very strong performance across all areas of operation. 
This is particularly pleasing since the year brought a very high level of cases,  
a number of which were complex and required significant investigation.
All of the Commission’s funding comes from the Scottish Government.  
In 2014-15 the allocated budget was 3% lower than in 2013-14 making  
a cumulative reduction of over 10% in the 2012-15 period. Once again  
we have had to reduce our operating costs but as a large proportion of the 
budget is committed to staffing costs it is increasingly difficult year on year  
to achieve material reductions. 
 
Case Outcomes and Targets
The Commission received 174 applications and concluded 172 cases in 2014- 
15. These figures are higher than the previous year, are the second highest  
volume of cases received to date and continue the overall trend of higher 
case levels compared with the average experienced in the first 10 years of the 
Commission’s operation. Three cases were referred to the High Court following 
full review. I am pleased to note that while in 2010 there were 23 referrals await-
ing determination by the Court, as at 31 March 2015 only 2 referrals had still to 

JEAN COUPER CBE
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be determined which reflects the concerted effort to expedite Commission  
referrals by all those involved at High Court level. 
 
I am pleased to report that the Commission achieved 4 of its 5 key case related 
performance targets set for 2014-15. The target to conclude cases involving  
a review of conviction within an average of 8 months of the date of stage 2  
allocation was missed by a small margin. For some years we have operated 
a target to allocate cases received within 1 month from the date of receipt. 
However actual performance has been consistently better than this target and  
so for 2015-16 the target has been reduced from 1 month to 1 week. 
 
Our achievements in respect of the efficiency of the case review process and 
overall quality of service is dependent on effective working relationships with our 
key stakeholders and their continued support and assistance is appreciated. 
 
Criminal Cases Review Commission
In recent years the CCRC (covering England, Wales and Northern Ireland)  
and SCCRC have experienced similar percentage increases in case volumes  
and percentage reductions in budget. However, whereas we have maintained  
and indeed in some areas improved our case management performance the 
CCRC operates with significant case backlogs. Key to our ability to manage  
these higher case volumes has been the radical re-engineering of our case 
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management processes. In the past few months we have welcomed the  
Commissioners, Chief Executive and senior managers from the CCRC to  
Glasgow to learn of our processes, the role of Board Members and how they 
guide the legal officers in the review of cases. I hope we have helped inform  
the discussions of the leaders of the CCRC as they consider how best to address 
the challenges of handling high case volumes with limited resources.

Mr Abdelbaset Ali Mohmed Al-Megrahi
As expected, in June 2014 the Commission received a second application in 
respect of the late Mr Abdelbaset Ali Mohmed Al-Megrahi. This resulted in  
additional costs during the year and, subject to the progress of the case, further 
costs are expected in 2015-16. The Commission has been somewhat frustrated 
in its ability to progress its review of this application due to concerns as to who is 
legitimately entitled to support the current application. The Commission has now 
sought an Opinion of the High Court in terms of section 194D(3) of the Criminal 
Procedure (Scotland) Act 1995 to determine if certain members of the victims 
families are deemed to have a ‘legitimate interest’ to pursue any subsequent 
appeal as required by s303A of the 1995 Act. The Court is expected to consider 
this matter early in the coming year.
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Persistent and Repeated Applications 
I reported last year that we had experienced a significant increase in the  
number of repeat applications most of which were submitted by a few applicants. 
Our concern to focus our limited resources on concluding valid cases without 
undue delay led us to implement a Persistent and Repeated Applications Policy 
for applicants who submitted 3 or more applications which contain grounds  
or information the same, or substantially the same, as those considered  
previously. To date 7 applicants have been placed on this Persistent and  
Repeated Applications Register. 

In the past year we have undertaken an internal research project to consider  
the effectiveness of the policy and to identify any trends which could potentially 
lead to enhancements in the Commission’s application processes. A summary  
of this research is set out later within the Annual Report and the full research will 
be published on the Commission’s website in 2015-16. I am pleased to report 
that the research has led to the identification of a number of areas we wish to 
explore further and that the early indication is that the Persistent and Repeated 
Applications Policy appears to be operating effectively and has led to a reduction 
in the level of repeat applications received in 2014-15. 
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Commission Website
Throughout the year we have reviewed the material we have made available 
to members of the public to assist them in better understanding both the work 
of the Commission and how it seeks to apply its statutory tests to the more 
common grounds of review or appeal. It is hoped that during the coming year we 
will be publishing these “position papers” as part of a more extensive upgrade of 
the Commission’s website.

Staff and Board Membership
The Commission continues to have an excellent staff team led by Gerard Sinclair, 
Chief Executive. Together, and with legal advice from Sir Gerald Gordon QC,  
they have managed and delivered a large and complex caseload to a consistently 
high standard. 
 
On 30 June 2015 Professor Brian Caddy, Stewart Campbell and Gerard McClay 
retire after 8 years’ service as Members of the Board. Each has brought his  
own specialist skills and experience and has consistently provided careful  
consideration and constructive challenge to each case and all matters of  
governance. I am grateful for their valuable contribution to the work of  
the Commission. 
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Throughout 2014-15 staff and Members alike have shown great commitment  
to the purpose and objectives of the Commission and I am grateful to them all 
for their hard work. 
 
Conclusion
This annual report for 2014-15 records the Commission’s achievement  
in meeting the challenges of high case volumes and delivering a strong  
performance whilst operating within a reduced budget. For 2015-16 we  
have agreed demanding performance targets which, along with the continued 
financial and operational pressures, the potential demands of the further  
application lodged on behalf of Mr Abdelbaset Ali Mohmed Al-Megrahi and  
the need to maintain the highest quality of consideration of each application, 
will require effective management of resources and diligence by each member  
of our team. I am confident that all Members and staff will work together to 
ensure the Commission continues to deliver an excellent service.

JEAN COUPER CBE
Chairman
5 June 2015



Our Purpose

TO REVIEW POTENTIAL MISCARRIAGES OF  
JUSTICE IN CRIMINAL CASES IN SCOTLAND 

AND REFER APPROPRIATE CASES TO  
THE HIGH COURT FOR AN APPEAL.
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The Commission 
The Scottish Criminal Cases Review Commission was established as an  
independent public body in 1999 to review alleged miscarriages of justice.  
The Commission was created by section 194A of the Criminal Procedure  
(Scotland) Act 1995 and has the power to refer cases to the High Court  
for determination.

Anyone convicted of a criminal offence in Scotland can apply to the Commission 
to have their convictions and/or sentences reviewed (but normally only after a 
previously unsuccessful appeal). Thereafter the Commission has a statutory  
obligation to provide a statement of reasons for making a referral to the High 
Court or for deciding not to refer a case.

As at 31 March 2015, the Commission’s staff complement was as follows: a Chief 
Executive, a Director of Corporate Services, a Head of Casework, 2 Senior Legal 
Officers, 6 Legal Officers (1 current vacancy) and 3 Administration Staff. 

The Commission’s Legal Officers investigate cases under the direction of the 
Chief Executive and Board Members. The Board is responsible for deciding 
whether or not cases should be referred to the High Court.
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The Commission operates under statutory non-disclosure provisions, whereby 
it is a criminal offence for any Member or staff of the Commission to disclose 
information obtained by the Commission in the exercise of any of its functions, 
except under certain statutory exceptions. 

Details of the Commission’s remit, specific powers of investigation and case 
review procedures can be found on our website, www.sccrc.org.uk, or by request 
from the Commission’s office.
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Case Statistics
Between 1 April 1999 and 31 March 2015, the Commission received a total of 
2018 cases, completed the review of 1977 cases and referred 125 cases to the 
High Court for determination.

Within this section of the Annual Report some of the Commission’s key case 
statistics relating to both case volumes and case related performance in  
2014-15 are detailed. Where appropriate, these statistics are set within the 
context of comparative statistics from previous years.

Table 1 – shows a simple comparison of case related statistics over the  
Commission’s last 5 reporting years, as at the end of each reporting year,  
including cumulative figures to 31 March 2010.

Table 2 – shows the comparison of solemn/summary and conviction/sentence-
only cases received by the Commission over the past 5 reporting years.

Table 3 – provides information on the nature of offences committed by 
applicants. The top 14 categories of offence are detailed separately with the 
remainder of offences classified as “other.”
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Table 4 – provides information on the main grounds of review lodged by  
applicants. The top 12 grounds of review are detailed separately with the  
remainder of grounds classified as “other.” 

Table 5 – provides information on the grounds upon which the Commission  
has referred the 74 conviction cases to the High Court.

Table 6 – provides information on the grounds upon which the Commission  
has referred the 51 sentence-only cases to the High Court.

The more detailed classification in tables 5 and 6 is that used in the 2008-09 Commission research project on 
referrals. Within these tables all grounds of referral are identified in each case and not just the “main” ground.
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Table 1 – Cumulative case related statistics (as at 31 March each year)
 

 Cumulative 2010-11 2011-12 2012-13 2013-14 2014-15 Cumulative
 to 31 March      Total
 2010 

 

Cases 1186 168 139 196 155 174 2018 
Received 

Pre-acceptance   n/a 0 25 29 16 17 n/a 
Cases (Stage 1) 

Cases under n/a 47 49 34 22 22 n/a 
review 
(Stage 2) 

Cases 1136 141 158 190 179 172 1977 
Concluded 
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Table 2 – All cases received from 1 April 2010 to 31 March 2015
 

 2010-11 2011-12 2012-13 2013-14 2014-15 % Cumulative: 
 % % % % % 1 April 1999 to  
      31 March 2013 

 

Solemn 78 79 80 67 74 79 

Summary 22 21 20 33 26 21 

Sentence- 16 19 19 18 16 21 
only review 

Review 84 81 81 82 84 79 
involving 
conviction 
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Table 3 – Nature of principal offence committed by applicants  
(applications received from 1 April 1999 to 31 March 2015)

Principal Offence Number of Cases %
 

Murder 424 21.01 

Sexual Offences other than Rape 296 14.67 

Rape 272 13.48 

Drug Related Offences 168 8.33 

Other Assault 156 7.73 

Aggravated Assault 122 6.05 

Other Statutory Offences 128 6.34 

Breach of the Peace 88 4.36 

Attempted Murder 84 4.16 

Road Traffic Offences 80 3.96 

Other Crimes of Dishonesty 55 2.73 

Robbery 40 1.98 

Theft 35 1.73 

Culpable Homicide 26 1.29 

Other 39 1.93 

 2018* 99.75  
*Please note that a further five applications (0.25%) have been recorded as “unknown” as no details of the 

offence were included in the application.
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Table 4 – Main ground of review lodged by applicants  
(applications received from 1 April 1999 to 31 March 2015)

Main Ground of Review Number of Cases %
 

Defective Representation 374 18.53
 

Excessive Sentence 307 15.21
 

Credibility or Reliability of Evidence 211 10.46
 

Unfair Trial 185 9.17
 

New Evidence 150 7.43
 

Misdirection by Trial Judge 107 5.30
 

Credibility or Reliability of Witness 84 4.16
 

Human Rights Issue 83 4.11
 

Wrong Sentence Imposed 55 2.73
 

Wrongful Conviction 54 2.68
 

Police Misconduct/Wrong Procedure 48 2.38
 

Perjury 26 1.29
 

Other 334 16.55
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Table 5 – Main ground of referral in conviction cases  
(for cases referred from 1 April 1999 to 31 March 2015)

Main Ground of Referral Frequency of Ground % of Referred Cases
 

Error in Law: 17 22%

Insufficient Evidence 11 15%

Evidence: Wrongful Admission 3 4%

Evidence: Wrongful Exclusion 2 3%

Refusal of No Case to Answer Submission 2 3%

Miscellaneous 1 1%

Irregular Proceedings: 9 12%

Conduct of Judge 2 3%

Conduct of Jury 3 4%

Conduct of Prosecutor 1 1%

Other 3 4%
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Table 5 – Main ground of referral in conviction cases  
(for cases referred from 1 April 1999 to 31 March 2015) cont.

Main Ground of Referral Frequency of Ground % of Referred Cases  

Misdirection: 12 16%

On Evidence: Omission, Value, Weight 8 11%

On Law: Corroboration 2 3%

On Law: Other 4 5%

Other: 37 50%

Evidence Not Heard at Original Proceedings 26 35%

Failure to Disclose 11 15%

Defective Representation 10 14%

Unreasonable Verdict 3 4%

Lurking Doubt 1 1%  
It should be noted that the sub totals in each of the four main categories of referral ground may not add up 
to the heading total as there may be some cases referred on more than one of the grounds contained in the 
sub categories, e.g. under misdirection a case may have been referred on evidence and on law etc. This will 
have the same effect on the percentage figures.
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Table 6 – Main ground of referral in sentence-only cases  
(for cases referred from 1 April 1999 to 31 March 2015)

Main Ground of Referral Frequency of Ground % of Referred Cases
 

Improper Punishment Part Calculation 24 47%

Sentence Inconsistent with Precedent 14 27%

Incompetent Sentence 9 18%

Relevant Factor Not Taken Into Account 5 10%

Sentence Calculated on Inaccurate 1 2% 
Factual Basis

Inappropriate Weighting of Certain Factors 3 6%
 

The percentage figures in table 6 do not add up to 100% as some referrals have more than one ground  

of referral.
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Referrals
Under section 194B of the Criminal Procedure (Scotland) Act 1995, the  
Commission has the power to refer to the High Court any conviction or sentence 
passed on a person convicted on indictment or complaint whether or not an 
appeal against the conviction or sentence has been heard and determined by  
the High Court.

Full details of the applicable legislation and the Commission’s two tier test  
for making referrals (i.e. whether the Commission believes there may have  
been a miscarriage of justice and that it is in the interests of justice that a  
referral is made) are available on the website, www.sccrc.org.uk, or within  
the Commission’s information leaflets, available upon request.

High Court Referrals
As at 31 March 2015, the Commission had referred a total of 125 cases to the 
High Court, 112 of which have been determined. From 1 April 1999 to 31 March 
2015, the overall average time from referral to judgment was 19.91 months, a 
reduction of 0.64 months from the same period last year. The number of cases 
referred by the Commission still to be heard by the High Court has fallen to 2.
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Of the 112 cases decided, 73 appeals have been granted and 39 appeals have 
been refused. In addition, 11 appeals were abandoned by appellants following 
referral by the Commission.

Referral Rates
As at 31 March 2015 the Commission’s overall rate of referral to the High  
Court was 6.3%, based on a total of 1977 concluded cases and 125 referrals.  
The overall rate of referral in relation to conviction is 4.7%, based on a total  
of 1580 conviction cases concluded and 74 conviction referrals.

During 2014-15, the overall rate of referral was 1.7%, based on a total of  
172 cases concluded and 3 referrals. The annual rate of referral in relation  
to conviction is 0.7%, based on 139 conviction cases concluded and 1  
conviction referral.

Case Referral Details
Table 7 shows a summary of cases referred by the Commission and cases  
determined by the High Court in each reporting year. The last five reporting  
years are detailed separately. Cases are not necessarily determined by the  
High Court in the same year that they are referred by the Commission. 
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Table 8 provides details of all cases referred by the Commission which have  
been determined by the High Court during 2014-15. A full listing of all cases 
referred by the Commission and determined by the High Court since 1 April 1999 
is available on the website, www.sccrc.org.uk. This information is broken down 
by conviction and sentence-only cases, and includes details of appeals which 
were abandoned. Where a written judgment has been issued by the High Court, 
the appropriate hyperlink to the Scottish Court Service is provided. 

Table 9 provides details of all cases referred by the Commission during 2014-15 
which have yet to be determined by the High Court.

Table 10 provides a breakdown of both conviction and sentence-only cases 
referred by the Commission in the current and in previous years which had yet to 
be determined by the High Court as at 31 March 2015. 
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Table 7 – Summary of cases referred by the Commission and determined  
by the High Court

 
 Cumulative 2010-11 2011-12 2012-13 2013-14 2014-15 Cumulative  
 to 31 March     Total 
 2010      31 March 
       2015 

Cases 97 4 6 11 4 3 125
Referred

Cases  65 16 9 9 5 8 112
Determined

Cases 10 1 0 0 0 0 11
Abandoned  
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Table 8 – Cases determined by the High Court during 2014-15

Conviction: 5 Cases
 

Name: Ashok Kalyanjee
 

Date Referred to Court: 7 December 2012

Offence: Murder

Date of Conviction: 26 November 2008

Appeal Outcome: Unsuccessful

Date of Appeal Outcome: 23 May 2014

Judgment: http://www.scotcourts.gov.uk/ 
 opinions/2014HCJAC44.html  
 

 
Name: Patrick Docherty

 
Date Referred to Court: 8 August 2013

Offence: Murder

Date of Conviction: 1 March 2005

Appeal Outcome: Unsuccessful

Date of Appeal Outcome: 29 August 2014

Judgment: http://www.scotcourts.gov.uk/ 
 search-judgmentsjudgment?id=bff5a5a6-8980 
 -69d2-b500-ff0000d74aa7
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Name: Faisal Younas

 
Date Referred to Court: 7 February 2013

Offence: Culpable Homicide

Date of Conviction: 24 January 2008

Appeal Outcome: Unsuccessful

Date of Appeal Outcome: 25 September 2014 

Judgment: https://www.scotcourts.gov.uk/ 
 search-judgments/judgment?id=a9a6b0a6- 
 8980-69d2-b500-ff0000d74aa7

 
 

Name: Thomas Ross Young
 

Date Referred to Court: 9 November 2007

Offence: Murder

Date of Conviction: 25 October 1977

Appeal Outcome: Unsuccessful

Date of Appeal Outcome: 10 October 2014

Judgment: https://www.scotcourts.gov.uk/ 
 search-judgments/judgment?id=e88daea6- 
 8980-69d2-b500-ff0000d74aa7
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Name: Craig Boath

 
Date Referred to Court: 8 May 2014

Offence: Sexual Offences

Date of Conviction: 7 May 2009

Appeal Outcome: Successful

Date of Appeal Outcome: 20 October 2014 

Judgment: No written judgment available

Sentence-only: 3 Cases  
Name: S.T.

 
Date Referred to Court: 12 September 2013

Offence: Rape

Date of Conviction: 24 May 2011

Appeal Outcome: Unsuccessful

Date of Appeal Outcome: 11 April 2014

Judgment: http://www.scotcourts.gov.uk/ 
 opinions/2014HCJAC31.html
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Name: Steven Connal
 

Date Referred to Court: 14 February 2014

Offence: Breach of Probation

Date of Conviction: 21 April 2011

Appeal Outcome: Successful

Date of Appeal Outcome: 4 September 2014

Judgment: http://www.scotcourts.gov.uk/ 
 search-judgments/judgment?id=aa7694a6- 
 8980-69d2-b500-ff0000d74aa7

 
 

Name: Archibald Paterson
 

Date Referred to Court: 7 November 2014

Offence: Murder

Date of Conviction: 13 February 2013

Appeal Outcome: Successful

Date of Appeal Outcome: 18 December 2014 

Judgment: No written judgment available
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Table 9 – Referrals to the High Court in 2014-15

Conviction only: 1 Case
 

Name: Craig Boath
 

Offence: Sexual Offences

Date of Conviction: 7 May 2009

Date Referred to Court: 8 May 2014

Main Referrals Grounds: Insufficient Evidence

Sentence-only: 2 Cases
 

Name: Archibald Paterson
 

Offence: Murder

Date of Conviction: 13 February 2013

Date Referred to Court: 7 November 2014

Main Referrals Grounds: Improper punishment part calculation



REFERRALS 33

 
Name: William John O’Neil

 
Offence: Fraud and a contravention of section 327(1)(d) 
 of the Proceeds of Crime Act 2002

Date of Conviction: 5 November 2013

Date Referred to Court: 2 April 2015

Main Referrals Grounds: Sentence Inconsistent with Precedent

 

Table 10 – Referrals to be determined by the High Court as at  
31 March 2015

Referrals in relation to conviction:
 

Name Referral Date
 

David Lilburn 13 November 2013
 

 
Referrals in relation to sentence-only:

 
Name Referral Date

 
William John O’Neil* 2 April 2015

 
*The decision to refer the case of William John O’Neil was agreed by the Board on 27 March 2015 and has 
therefore been included within the 2014-15 statistics despite the referral not being issued until 2 April 2015.
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Accountability
The Commission strives to maintain the highest levels of accountability with 
regard to how it undertakes its core function and delivery of its service to all 
stakeholders. The Commission has in place a number of governance related  
structures and processes which are outlined below.

Stakeholders Views
The Commission continues to obtain feedback from stakeholders through  
the User Group Forum, which last met on 10 March 2015. Representation on  
the group includes the Criminal Cases Review Commission, Justiciary Office,  
Scottish Government, Police Scotland, HMP Shotts, Faculty of Advocates,  
Miscarriage of Justice Organisation (MOJO), private practice and an Equality  
& Diversity Consultant.

At the last meeting of the group, the topics under consideration included:
• Casework Statistics / Performance
• SCCRC Application Process and Update Application Form
• Service Standards
• Awareness Raising
• SCCRC Research – Repeat Applications
• SCCRC Business Plan Performance – 2014-15
• SCCRC Business Plan Proposals – 2015-16
• Annual Reporting – 2014-15
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The input and feedback from all members of the group continues to be of  
great assistance to the work of the Commission and their continued support  
and contribution is valued and appreciated.

Complaints Procedure
The Commission has in place a formal complaints procedure which is available on 
the website and upon request from the Commission. The complaints procedure is 
limited to administrative matters and does not cover complaints about decisions 
issued by the Commission in respect of cases. 

The number of formal complaints received increased from 2 in 2013-14 to 4  
in 2014-15. All complaints were dealt with in accordance with the complaints 
procedure and corresponding review timescales. In each case the complaint 
was not upheld. A further 2 complaints were received during 2014-15 although 
following initial review it was confirmed that these related to case decisions taken 
by the Board and were therefore not recorded as formal complaints.

Code of Conduct
The Commission has in place a documented Code of Conduct for both Board 
Members and staff. As part of the Code of Conduct all Members and staff must 
declare any known conflicts of interest, e.g. where they have had previous  
involvement with an applicant or witness in a case. Conflicts of interest are 
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recorded and the person involved is precluded from any involvement in the 
respective case. The Code of Conduct for both Board Members and staff was 
updated and reissued during 2014-15.

A Conflicts of Interest Register is maintained and is available on the website or 
for inspection at the office.

Promoting Public Understanding of the Commission’s Role
In accordance with its broad aims, the Commission continues to promote public 
understanding of its role. This work takes the form of targeting various interest 
groups as well as more general information events and talks. During 2014-15 
these have included:

• Scottish Prisons – HMP Dumfries and HMP Grampian – talks delivered  
 to both prisoners and prison staff
• Scottish Prisons – HMP Edinburgh – talk delivered to prison staff
• Innocence Project UK 
• SPS – 11 talks to prison officer inductees 
• CLT Criminal Law Conference 2014-15 – talk about the role of  
 the Commission
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Freedom of Information
The Commission has in place a publication scheme, established in January 2005 
in accordance with the Freedom of Information (Scotland) Act 2002 (FOISA). 
The scheme was updated in 2011-12. The guide to the publication scheme can 
be found at http://www.sccrc.org.uk/ViewFile.aspx?id=504

Twenty six FOI requests were received during 2014-15 and responses were issued 
in respect of 27 FOI requests*.

The responses issued were dealt with as follows:

• full disclosure of information – 12 cases;
• partial disclosure of information – 8 cases; and 
• non-disclosure of information – 7 cases**.

In the 15 cases in which information was either not disclosed or only partially 
disclosed, the Commission did not disclose the information, or some of the  
information, for one of the following reasons:
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• the information requested was information that the Commission obtained 
 in the exercise of its functions (‘case-related’ information) – 6 cases; 
• the information requested constituted third party data – 2 cases;
• the Commission did not hold the information requested/the request was  
 not a valid request within the ambit of FOISA – 7 cases;

*Two decisions were issued in respect of requests received in 2013-14 and one 
request received in March 2015 was responded to in April 2015.

**The 7 figure (non-disclosure) includes the following case: on 15 May 2014,  
as a result of an investigation by the Scottish Information Commissioner (SIC), 
the SIC found that the Commission had failed to comply with Part 1 of FOISA 
in responding to an information request, and, in particular, by failing to respond 
to a requirement for review within the timescale required by section 21(1) of 
FOISA. Given that the Commission had by the time of the decision responded to 
the requirement for review, the SIC did not require the Commission to take any 
further action. The decision of the SIC is available at the following link:   
http://www.itspublicknowledge.info/uploadedFiles/Decision108-2014.pdf 
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Data Protection
The Data Protection Act 1998 (DPA) provides for an individual’s right to access 
any of his or her personal data that the Commission holds, subject to certain 
exemptions. A request to access such data under DPA is called a ‘subject  
access request’.

Three subject access requests were received during 2014-15. In all of those cases  
the Commission disclosed, or was of the view that it had already disclosed,  
the information to the applicant.

Persistent & Repeated Applications Policy
The Commission has in place a Persistent & Repeated Applications Policy, which 
was approved in April 2013 and subsequently reviewed and updated in July 
2014. The policy was developed in response to the increasing number of repeat 
applications being received from a small number of applicants where there 
continued to be no new grounds of review or any significantly different matters 
being raised. 
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The policy includes an appeals process and all registrations on the Persistent & 
Repeated Applications Register are reviewed on an annual basis. 

During 2014-15 a total of 2 applicants were placed on the Persistent & Repeated 
Applications Register, bringing the total number of registrations to 7.

Enhance Public Confidence
The Commission believes that achieving its objectives and targets and ensuring 
that all cases are reviewed thoroughly, without undue delay and to a consistently 
high standard will enhance public confidence in the ability of the Scottish  
criminal justice system to rectify miscarriages of justice. The Commission is  
firmly of the view that its independence from Scottish Government and the  
prosecution service is of paramount importance in enhancing such public  
confidence. The Commission will continue to maintain independence in its  
investigation and review of cases.
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Development
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Repeat Applications
In 2014-15 the Commission undertook an internal research project in respect 
of repeat applications i.e. 2nd and subsequent applications made by the same 
applicant in respect of the same conviction and/or sentence. The aim of the 
research was in the first instance to analyse the data relating to the numbers 
of repeat applications received, which had shown a significant increase over 
the past 5 years, and then consider the arrangements in place to manage such 
applications effectively. The efficacy of the Persistent and Repeated Applications 
Policy, introduced by the Commission on 26 April 2013 to address repeat  
applications with no merit, was also considered as part of the research.

The research focused on the 5-year period to 31 March 2015 and looked  
specifically at the number of repeat applications received, how this compared  
with the overall number of cases received by the Commission, the review  
of outcomes of repeat applications and the impact of the Persistent and  
Repeated Applications Policy.

Full details of this research including the key findings will be published on the 
Commission’s website http://www.sccrc.org.uk in 2015-16. In summary the 
main findings were as follows:
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• repeat applications made up one quarter of all applications received by 
 the Commission during the sample period;

• the number of repeat applications received peaked at 31% of all  
 applications received in 2013-14 and then dropped to 20% of all  
 applications received in 2014-15;

• the number of repeat applications accepted for full review ranged from  
 36% of all applications accepted in 2010-11 to 15% of all applications 
 accepted in 2011-12;

• repeat applications were most likely to be refused on the basis that no  
 new grounds of review had been submitted or that the grounds submitted 
 were not considered stateable;

• with the exception of 2010-11, repeat applications received where the 
 normal route of appeal had been exhausted were most likely to be  
 accepted where there was fresh evidence or further specification had  
 been provided;
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• of the 47 repeat applications accepted during the sample period, 4 have 
 resulted in referrals being made to the High Court. On each occasion  
 these were all the 2nd application submitted to the Commission; and

• a total of 7 applicants were placed on the Persistent and Repeated  
 Applications Register up to 31 March 2015. Applications submitted by  
 these applicants prior to registration totalled 23.

It is difficult at this stage to attribute the slight reduction in repeat applications 
received in 2014-15 to the introduction of the Persistent and Repeated  
Applications Policy. However, the Commission will continue to monitor the 
volume and quality of repeat applications being submitted and the effectiveness 
of the Persistent and Repeated Applications Policy as a means of managing  
those repeat applications with no merit.

The Commission is also committed to exploring ways in which it can further 
assist potential applicants in making appropriate applications to the Commission, 
taking account of themes identified and findings from this research.
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Strategic Report

Introduction
This statement of accounts reports the results of the Scottish Criminal Cases 
Review Commission (the Commission) for the year 1 April 2014 to 31 March 
2015. It has been prepared in accordance with the Accounts Direction given  
by the Scottish Ministers in accordance with paragraph 9(2) of Schedule 9A to 
the Criminal Procedure (Scotland) Act 1995. These financial statements were 
authorised for issue by the Chief Executive, who is the Accountable Officer,  
on 5 June 2015.

History of the Commission
Following the recommendation of the Committee on Appeals Criteria and 
Alleged Miscarriages of Justice in 1996, the then Secretary of State agreed to 
create a non-departmental public body to review alleged miscarriages of justice 
in Scotland. The Scottish Criminal Cases Review Commission was created by 
Section 194A of the Criminal Procedure (Scotland) Act 1995, as inserted by 
section 25 of the Crime and Punishment (Scotland) Act 1997. The Commission 
was established on 1 April 1999.
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The Act provides that there shall be no fewer than 3 Members. As at 31  
March 2015 there were 8 Members serving on the Commission, one of whom  
is Chairman. All appointments to the Commission are made by Her Majesty  
The Queen on the recommendation of the Scottish Ministers.  

Chairman: Mrs Jean Couper, CBE
Board Members: Professor Brian Caddy*
 Mr Gerard McClay
 Mr Stewart Campbell*
 Mr Gerrard Bann*
 Professor George Irving, CBE
 Miss Frances McMenamin Q.C.
 Mr Peter Ferguson Q.C. 

 *Audit Committee Members

 
 Male Female

 

Chairman - 1 

Board Members 6 1
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The Register of Interests for Commission Members can be found on the  
Commission’s website www.sccrc.org.uk and is also available from the  
Commission. All Members are required to review and update their registration  
on at least an annual basis.  

Staffing
The Commission’s Chief Executive, Mr Gerard Sinclair, is also the Accountable 
Officer and was supported by the following staff complement as at  
31 March 2015:

 
Standard Male Female

 

Director of Corporate Services 1 -

Head of Casework & Information Governance 1 -

Senior Legal Officer 1 1

Legal Officer 3 2

Trainee Senior Administration Officer - 1

Administration Officer 1 1

All staff are based at the Commission’s office in Glasgow.
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Principal Activities
The Commission has statutory power to refer solemn and summary cases to  
the High Court for determination. Its powers of referral arise:

• in relation to conviction, sentence or both;
• even where an appeal has not previously been heard;
• whether or not there has been a petition for the exercise of the Royal 
 Prerogative of mercy;
• where a person charged with the commission of an offence has been 
 found to be insane;
• where a court has found that an accused person who is insane has 
 committed the act or omission as charged;
• even where the person or persons convicted are dead.

If the Commission believes, after proper investigation, (i) that a miscarriage  
of justice may have occurred, and (ii) that it is in the interests of justice that a 
reference should be made, it may refer the case to the High Court. In all cases the 
Commission requires to provide a statement containing its reasons for making a 
referral, or for deciding not to refer a case.
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The Commission may consider applications by a convicted person personally  
or by others on his or her behalf. The Commission may refer a case to the High 
Court even where no application for a reference has been made.

In carrying out its statutory function, the Commission is committed to  
ensuring that all cases are dealt with efficiently and expeditiously while  
also ensuring proper and thorough investigation.

The Commission is financed 100% by Grant-in-Aid from the Scottish Govern-
ment. The Scottish Ministers are answerable to the Scottish Parliament for the 
activities of the Commission and are responsible for making financial provision  
to meet the Commission’s operational requirements.

Principal Risks
The Commission has in place an established system of risk management,  
made up of the Risk Management Policy and Procedures document and the 
corresponding Corporate Risk Register. Risks associated with the achievement 
of corporate objectives continue to be identified, prioritised and considered on 
an ongoing basis to take account of external factors and changes in the control 
environment. As at 31 March 2015 the Commission’s Corporate Risk Register 
identified the following key risk areas:
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• Loss or significant reduction in funding
• Fraud and/or loss of financial control
• Quality of decision making
• Loss of key personnel and skills shortage
• Change in law affecting the Commission
• Receipt of one or more cases which are exceptional in their nature
• Inaccurate or ineffective communication
• Increase in number of judicial reviews and/or unsuccessfully defended  
 judicial reviews
• Breach of security
• Physical attack or threat to staff

Corporate Planning
The Commission has in place a Corporate Plan covering the period 1 April 2013 
to 31 March 2016. The Corporate Plan sets out the Commission’s strategic aims 
and priorities for the 3-year period and how it intends to deliver these. It also 
identifies how the Commission will align itself to the Scottish Government’s 
National Performance Framework and contains a 3-year financial forecast. 
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In support of the Corporate Plan the Commission produces an annual Business 
Plan. The Business Plan details the operational objectives for the year ahead  
as well as providing a full performance assessment for the preceding year.  
The Business Plan also sets out the Commission’s agreed budgetary provision  
for the year ahead. 

Both the Corporate Plan and Business Plan are available on the Commission’s 
website, www.sccrc.org.uk or from the Commission. 

Performance Analysis
To 31 March 2015, the Commission’s strategic aims, as set by the Scottish  
Ministers, were:

• to investigate all cases efficiently, without undue delay and to a  
 consistently high standard;
• to work with others to deliver a quality service;
• to promote public understanding of the Commission’s role; and
• to strengthen public confidence in the ability of the Scottish criminal  
 justice system to address miscarriages of justice.
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The Commission sets specific objectives and targets to meet its broad aims as 
well as demonstrating its commitment to the National Performance Framework. 
The Corporate Plan and corresponding Business Plan identify these objectives 
and targets for 2014-15. Full details of performance against these targets and 
objectives are available on the Commission’s website, www.sccrc.org.uk.

Performance against the Commission’s key targets for 2014-15 is set out on the 
following page:
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Target Outcome Performance

 

(i) to allocate cases received within an Achieved 1 day average 
average of 1 month from the date of receipt.

(ii) to complete the stage 1 pre-acceptance Achieved 1.6 month average 
procedure within an average of 2 months 
from the date of stage 1 allocation.

(iii) to conclude sentence-only reviews Achieved 4.0 month average 
within an average of 4 months of the  
date of allocation.

(iv) to conclude cases involving a review of Not Achieved 8.2* month average  
conviction within an average of 8 months  
of the date of allocation. 

(v) to complete the review of 98% of the Achieved 0 cases over 12 
cases received before 31 March 2014,  months old 
so that by the beginning of the 2015-16 
reporting year no more than 3 of the 
Commission’s cases are more than 12 
months old.

 
*An additional case which had been suspended for a considerable period of time and had been classified as 
exceptional in its nature has been removed from these statistics.
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The Commission successfully achieved 4 of its 5 key targets for 2014-15, narrowly 
missing the conviction review target of 8 months average by 0.2 of a month. 
Given that the case volume for the year was the second highest on record and 
there were a number of more complex/lengthy cases under active review, this is a 
very positive outcome. In addition, the Commission is not taking any active cases 
over 12 months old into 2015-16 which should contribute favourably to overall 
case review times and performance.

Performance Indicators
The Commission has set itself a number of key performance indicators, as  
identified within the 2013-16 Corporate Plan, and reports on these within each 
Annual Report. The table below sets out performance against these indicators 
over the past 5 reporting years:
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Performance Indicator 2010-11 2011-12 2012-13 2013-14 2014-15

 

Number of 168 139 196 155 174  
cases received

Number of 141 159 190 179 172  
concluded cases

Average time 7.6 mths 7.8 mths 7.7 mths 7.3 mths 7.5 mths 
taken from date 
of acceptance to 
date of conclusion

Number of cases 1 0 4 1 0 
where initial decision  
not to refer is  
changed to a decision 
to refer following  
submission of  
further representations

Referrals per year 4 6 11 4 3

Outcome of 8 granted 5 granted 9 granted 3 granted 3 granted 
referrals decided 8 refused 4 refused 0 refused 2 refused 3 refused 
in year

Cases abandoned 1 0 0 0 0 
following referral

*Cumulative %     65% 
referral success rate

 
**Number of formal 1 4 1 2 4 
complaints received

Number of 0 0 3 0 0 
cases subject to 
judicial review
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*Cumulative success rate based on total number of decided referrals. Does not take into account cases which 
have been referred and subsequently abandoned. 

**Of the 4 formal complaints registered in 2014-15: 3 were not upheld following investigation and resolved at 
that stage; and 1 was not upheld with the decision being subsequently appealed. The appeal in this case was 
not upheld. In addition, a further 2 complaints were submitted but not registered as they did not fall within 
the remit of the Complaints Procedure and related to case decisions.

Performance relating to disclosure requests is also set out within the 2014-15 
Annual Report.
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Financial Results
In accordance with paragraph 9(1)(b) of Schedule 9A to the Act, the  
Commission’s statement of accounts covers the period 1 April 2014 to  
31 March 2015. The Commission’s statement of accounts is prepared in  
accordance with the Accounts Direction issued to the Commission by the  
Scottish Ministers.

The full Annual Accounts for 2013-14 are available on the Commission’s website, 
www.sccrc.org.uk, or on request from the office. A Summary Financial Statement 
is included on pages 74 to 76.

The Commission’s budget for 2014-15 was set at £1,018,995. This represents  
a 3% reduction on the 2013-14 budget of £1,050,500. During the course  
of the year the Commission submitted an additional funding request to  
Scottish Government to cover immediate costs arising from case investigation 
expenditure and those associated with the receipt of a second application  
in respect of Mr Abdelbaset Ali Mohmed Al-Megrahi. Additional funding of 
£60,746 was approved and the Commission drew down £57,132 of this  
additional funding. Net operating cost for the year was £1,085,079 including 
depreciation and notional costs.
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2014-15 Budget   £1,018,995

2014-15 Additional Funding  £60,746

 Quarter 1 Quarter 2 Quarter 3  Quarter 4 
 

    Jan 2015 Feb 2015 Mar 2015 
 

2014-15 
Draw Downs £285,750 £246,000 £257,000 £79,500 £93,000 £114,877 

 

Total Funding 
Draw Down   £1,076,127

The capital budget for the year was initially set at £5,000. Following revision  
mid-year, capital expenditure for 2014-15 was £5,454.
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Payment Performance
In line with Scottish Government directions, the Commission’s policy for the 
payment of invoices, not in dispute, is within 10 days of receipt (or the agreed 
contractual terms if otherwise specified). The Commission aims to pay 100%  
of invoices, including disputed invoices once the dispute has been settled,  
within these terms. 

The Commission paid a total of 90.7%of invoices received in accordance with 
the payment policy, compared with 90% in the previous year. Of the remaining 
9.3% of invoices not paid within the 10 day target (40 invoices in total) these 
were all paid within the agreed contractual terms. The main reasons for late 
payments included staff turnover and some system availability issues. Additional 
continuity arrangements have now been factored into administrative staffing 
arrangements which, along with system improvements, will enhance performance 
in this area in 2015-16.

As at 31 March 2015 the value of supplier payments outstanding at year end 
was nil.

The Commission applies the principles of the Better Payment Procedure Code.  
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Future Developments
The Commission’s 2015-16 Business Plan specifically identifies the agreed  
targets and aims for 2015-16. Having reviewed its performance in 2014-15,  
the Commission’s key targets for the year ahead are:

• to allocate cases received within an average of 1 week from the date  
 of receipt;
• to complete the stage 1 pre-acceptance procedure within an average  
 of 2 months from the date of stage 1 allocation;
• to conclude sentence-only reviews within an average of 4 months of  
 the date of stage 2 allocation;
• to conclude cases involving a review of conviction within an average  
 of 8 months of the date of stage 2 allocation; and
• to complete the review of 98% of the cases received before 31 March 2015,  
 so that by the beginning of the 2016-17 reporting year no more than 3 of  
 the Commission’s cases are more than 12 months old.

These targets acknowledge both the continuing high volume of cases received 
and the Commission’s commitment to ensure that the review process is as  
efficient as possible. The allocation target has been reduced from 1 month  
average to 1 week in order to reflect prior performance and maintain a suitable 
challenge. The remaining 4 objectives are unchanged. To meet these objectives 
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the Commission will continue to implement appropriate strategies and policies 
governing the case review process. Specific details of these can be found in the 
Commission’s 2015-16 Business Plan.

The Commission undertook a full Best Value Review in 2013-14 and subsequently 
incorporated the Best Value Action Plan within the 2014-15 Business Plan  
Objectives. These activities focused on both the achievement of further  
efficiencies and enhancing accessibility of the Commission’s service to potential 
applicants. Details of the achievement of the Business Plan Objectives are  
available from the Commission’s website, www.sccrc.org.uk. 

As previously reported, the Commission received a second application in respect 
of Mr Abdelbaset Ali Mohmed Al-Megrahi in June 2014 which had a subsequent 
impact on funding during the year. Subject to the progress of this case during 
2015-16 the Commission anticipates further additional funding requirements 
which have already been discussed with the Scottish Government.

Environmental Matters
In 2014-15 the Commission continued to monitor compliance with its  
Environmental Policy and performance of its Environmental Action Plan,  
demonstrating its ongoing commitment to the reduction of its  
environmental impact. Both the Environmental Policy and Environmental  
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Action Plan were subject to full review, update and approval by the Board.  
Ongoing initiatives in line with the Environmental Policy and Action Plan  
have included:

• information gathering in respect of business and commuting mileage  
 to facilitate the calculation and monitoring of the Commission’s  
 carbon footprint;
• the development of further arrangements to facilitate the exchange of  
 case related materials electronically, including the rollout of Egress Switch, 
 Boardbooks and continued use of the Criminal Justice Secure eMail Service; 
• the recycling of all confidential waste, waste paper, cardboard, plastic, cans, 
 glass, batteries and toner cartridges; 
• the use of video conferencing as a substitute for business travel where  
 possible, and the preference for public/active transport in respect of business 
 travel, where appropriate; 
• the continued support for a ‘Travel Season Ticket’ loan scheme in order  
 to encourage active travel in respect of staff commuting;
• the regular monitoring of energy usage, with an emphasis on energy  
 reduction where possible; and 
• the continued provision of environmental impact education for  
 staff members. 
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Details of the Commission’s Environmental Policy and action plan are available 
on the website: www.sccrc.org.uk.

GERARD SINCLAIR
Chief Executive  
5 June 2015
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Remuneration Report
The Commission has in place a Remuneration Committee, comprising all Board 
Members, who meet on at least an annual basis. The Committee’s function is 
to make recommendations to the Board of the Commission and the Scottish 
Ministers on the level of annual pay award for the Chief Executive in accordance 
with the relevant Scottish Government Pay Policy guidance. The Committee also 
agrees any recommendations for payment of staff bonuses as set out within the 
Commission’s Staff Appraisal and Performance Policy. 

The analysis of Board Members Fees and Expenses, and the tables providing  
a breakdown of the Chief Executive’s and Director of Corporate Services’  
remuneration and pension benefits in 2013-14 and 2014-15 has been subject  
to audit by the Commission’s auditors. 



67

Analysis of Board Members Fees and Expenses (Audited)

REMUNERATION REPORT

 
 2014-15 2013-14

Board Member  Fees Expenses Travel Time Total Fees Expenses Travel Time Total
    & Tax    & Tax

Mrs Jean Couper CBE  19,480 368 2,284 22,132 23,013 632 3,867 27,512

Mr Gerrard Bann  4,445 357 1,090 5,892 5,217 697 1,640 7,553

Professor Brian Caddy  9,365 270 68 9,703 10,417 221 49 10,687

Mr Stewart Campbell  8,603 163 114 8,879 9,918 156 140 10,214

Mr Peter Ferguson QC  6,731 831 3,410 10,972 6,350 863 2,615 9,828

Professor George Irving CBE 8,875 248 2,272 11,395 9,144 445 2,039 11,628

Mr Gerard McClay  8,382 104 - 8,486 9,906 - - 9,906

Miss Frances McMenamin QC 8,636 - - 8,636 6,731 - - 6,731
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Statement on the Remuneration Policy for Senior Appointments
In accordance with the FReM, the Commission discloses details of the  
remuneration arrangements in place for senior appointments, which specifically 
covers that of the Chief Executive and Director of Corporate Services.

The Chief Executive’s contract of employment was signed on 1 July 2003.  
This is a permanent appointment with a 3 month notice period. The Director of 
Corporate Services’ contract of employment was signed on 5 September 2005. 
This is a permanent appointment with a 1 month notice period. There are no 
early termination payment clauses within these contracts. No benefits in kind 
were made to the Chief Executive or Director of Corporate Services. 

The Commission’s Board agreed a salary range for both the Chief Executive  
and the Director of Corporate Services along with starting salaries for  
both employees within the respective scales. This was subject to Scottish  
Government approval. The Board further agreed that pay for both employees 
would be reviewed annually, with any pay awards dependent on performance 
and the relevant Scottish Government Pay Policy. 

The Chief Executive’s performance is assessed by the Chairman using a system 
of annual appraisal and the performance conditions are based on achievement 
of both personal objectives and the Commission’s Corporate Plan objectives.  

REMUNERATION REPORT
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The Director of Corporate Services is also subject to annual appraisal although 
this is undertaken by the Chief Executive with the performance conditions based 
on the achievement of personal objectives and direct contribution to the overall 
achievement of the Commission’s Corporate Plan Objectives.

No performance related payments have been made to the Chief Executive or 
Director of Corporate Services.

Remuneration (Audited)

 
 2014-15 2013-14

 
  Basic Salary Benefit In Pension Total Basic Salary Benefit In Pension Total
  Band Kind Fund  Band Kind Fund  
  £’000 £,000 £’000 £’000 £’000 £,000 £’000 £’000

Mr Gerard Sinclair  85-90 - 20-25 105-115 85-90 - 20-25* 105-115*

Mr Chris Reddick  55-60 - 15-20 70-80 55-60 - 5-10* 60-70*
 

* Recalculated figures for 2013-14 were provided by the pension administrators which led to an update in the  
prior year figures



In accordance with the FReM the Commission discloses the relationship between 
the median remuneration of its staff and the midpoint of the Chief Executive’s 
pay range. As at 31 March 2015 the midpoint of the Chief Executive’s pay range 
was 2.4 times that of the median remuneration of staff, which is unchanged 
from 31 March 2014.

The Chief Executive’s and Director of Corporate Services’ posts are pensionable 
under the civil service pensions arrangements details of which are given below.

Pension Benefits (Audited)
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  Accrued pension at Real increase in CETV at CETV at Real increase in
  age 60 as at pension and 31/3/15 31/3/14 CETV as
  31/3/15 and related lump sum   funded by
  related lump sum at age 60   employer

 
  Bandings of £5k Bandings of £2.5k £’000 £’000 £’000

Mr Gerard Sinclair  20 - 25 0-2.5 343 298* 15

Mr Chris Reddick  15 - 20 0-2.5 136 118* 9
 

* Recalculated figures for 2013-14 were provided by the pension administrators which led to an update in the  
carry forward figures

REMUNERATION REPORT
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Salary
‘Salary’ includes gross salary; performance pay or bonuses; overtime; reserved 
rights to London weighting or London allowances; recruitment and retention 
allowances; private office allowances and any other allowance to the extent  
that it is subject to UK taxation.

Benefits in kind
The monetary value of benefits in kind covers any benefits provided by the 
employer and treated by the HM Revenue & Customs as a taxable emolument.

Pensions
Pension benefits are provided through the Civil Service Pension arrangements. 
Employees of the Commission may be in one of four statutory based ‘final salary’ 
defined benefit schemes (classic, premium, classic plus and nuvos). The Schemes 
are unfunded with the cost of benefits met by monies voted by Parliament 
each year. Pensions payable under classic, premium, classic plus and nuvos are 
increased annually in line with changes in the Retail Prices Index. 

Employee contributions are set at the rate of 1.5% of pensionable earnings  
for classic and 3.5% for premium, classic plus and nuvos. Benefits in classic 
accrue at the rate of 1/80th of pensionable salary for each year of service. In 
addition, a lump sum equivalent to three years’ pension is payable on retirement. 

REMUNERATION REPORT
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For premium, benefits accrue at the rate of 1/60th of final pensionable  
earnings for each year of service. Unlike classic, there is no automatic lump 
sum (but members may give up (commute) some of their pension to provide a 
lump sum). Classic plus is essentially a variation of premium, but with benefits 
in respect of service before 1 October 2002 calculated broadly as per classic. 
Nuvos was introduced to new members from 31 July 2007. It is a defined benefit 
scheme (3.5%) based on career average earnings. 

Further details about the Civil Service Pension arrangements can be found at  
the website www.civilservice-pensions.gov.uk

Cash Equivalent Transfer Values
A Cash Equivalent Transfer Value (CETV) is the actuarially assessed capitalised 
value of the pension scheme benefits accrued by a member at a particular  
point in time. The benefits valued are the member’s accrued benefits and any 
contingent spouse’s pension payable from the scheme. 

A CETV is a payment made by a pension scheme or arrangement to secure 
pension benefits in another pension scheme or arrangement when the member 
leaves a scheme and chooses to transfer the benefits accrued in their former 
scheme. The pension figures shown relate to the benefits that the individual has 
accrued as a consequence of their total membership of the pension scheme,  
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not just their service in a senior capacity to which disclosure applies. The CETV 
figures and the other pension details, include the value of any pension benefit in 
another scheme or arrangement which the individual has transferred to the Civil 
Service Pension arrangements and for which the CS Vote has received a transfer 
payment commensurate to the additional pension liabilities being assumed. They 
also include any additional pension benefit accrued to the member as a result of 
their purchasing additional years of pension service in the scheme at their own 
cost. CETVs are calculated within the guidelines and framework prescribed by the 
Institute and Faculty of Actuaries.

Real increase in CETV
This reflects the increase in CETV effectively funded by the employer. It takes 
account of the increase in accrued pension due to inflation, contributions paid 
by the employee (including the value of any benefits transferred from another 
pension scheme or arrangement) and uses common market valuation factors for 
the start and end of the period.

GERARD SINCLAIR
Chief Executive 
5 June 2015
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Summary Financial Statement  
and Auditors Report

Statement of Comprehensive Net Expenditure
for the year ended 31 March 2015

 
 Notes 2014-15 2013-14

 
Administrative Costs  £’000 £’000

Staff costs 2 (736) (733)

Depreciation 5,6 (6) (6)

Other administration costs 3 (340) (340)

Notional costs 4 (3) (3)

Net operating costs  (1,085) (1,082)
 

The results for the year derive from the ordinary activities of the Scottish Criminal Cases Review Commission, 

all of which are continuing.
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Statement of Financial Position as at 31 March 2015
 

  Notes  31 March 2015 31 March 2014
 

   £’000 £’000
Non-current assets

Property, plant and equipment 5 16 16 
Intangible assets 6 - - 
 Total non-current assets  16 16 

Current assets
Trade and other receivables 7 20 39 
Cash and cash equivalents 8 300 358 
 Total current assets  320 397 

Total assets  336 413 

Current liabilities
Trade and other payables 9 103 170 
 Total current liabilities  103 170 

 Non-current assets plus net current assets  233 243 

Non-current liabilities
Provisions for liabilities 10 75 75 
 Total non-current liabilities  75 75 

Total liabilities  178 245  

Assets less liabilities  158 168  

Taxpayers equity
General Reserve SoCTE  158 168 

Total Taxpayers Equity  158 168  
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The summary financial statement does not contain sufficient information upon 
which to formulate a full understanding of the Commission’s results and state  
of affairs for 2014-15, or the policies and arrangements concerning directors’ 
remuneration as is provided within the full 2014-15 annual accounts.

The full audited annual accounts have therefore been published on the  
Commission’s website, www.sccrc.org.uk, and are available free of charge  
upon request from the Commission.

Signed on behalf of the Commission

GERARD SINCLAIR
Chief Executive  
5 June 2015
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Independent auditor’s report to the 
members of the Scottish Criminal Cases 
Review Commission on the summary 
financial information

I have examined the summary financial information of the Scottish Criminal 
Cases Review Commission for the year ended 31 March 2015 which comprises 
the Strategic Report, Remuneration Report, Statement of Comprehensive Net 
Expenditure and Statement of Financial Position.
 
This report is made solely to the parties to whom it is addressed in accordance 
with the Public Finance and Accountability (Scotland) Act 2000 and for no 
other purpose. In accordance with paragraph 125 of the Code of Audit Practice 
approved by the Auditor General for Scotland, I do not undertake to have  
responsibilities to members or officers, in their individual capacities, or to  
third parties.
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Respective responsibilities of the Accountable Officer and Auditor
The Accountable Officer is responsible for preparing the summary financial  
information within the Annual Report.

My responsibility is to report to you my opinion on the consistency of the 
summary financial information with the Strategic Report, Remuneration Report 
and full financial statements.

In addition, I read the other financial and non-financial information in the 
annual report to identify material inconsistencies with the summary financial 
information. If I become aware of any apparent misstatements or material 
inconsistencies, I consider the implications for my report.

I conducted my work in accordance with the approach set out in Audit Scotland’s 
note for guidance 2015/1(CG). My report on the Commission’s annual accounts 
describes the basis of my opinion on the Strategic Report, Remuneration Report 
and the full financial statements.
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Opinion
In my opinion the summary financial information is consistent with the Strategic 
Report, Remuneration Report and full financial statements of the body for the 
year ended 31 March 2015.

ASIF A HASEEB
Audit Scotland
8 Nelson Mandela Place
Glasgow
G2 1BT
5 June 2015




