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Le	site	web	officiel	de	l'immigration	interieur	gouvernemental	français	permet	aux	employeurs	de	demander	en	ligne	l'autorisation	de	travail	pour	les	salariés	étrangers.	Cette	demande	est	nécessaire	pour	les	projets	de	recrutement	de	travailleur	salarié	depuis	l'étranger	ou	déjà	présent	en	France,	y	compris	les	demandes	de	visa	et	les	titres	de	séjour
professionnels.	L'employeur	effectue	la	demande	dans	le	cadre	d'un	contrat	CDI,	CDD,	emploi	saisonnier	ou	pour	un	étudiant	souhaitant	travailler	au-delà	des	quotas	autorisés.	Les	préfectures	sont	chargées	de	la	délivrance	des	titres	de	séjour	des	salariés	étrangers	concernés.	Pour	les	Algériens,	il	est	obligatoire	de	demander	l'autorisation	de	travail
dès	la	première	heure	de	travail.	Il	est	possible	de	travailler	au	maximum	50%	de	la	durée	annuelle	de	travail	pratiquée	dans	la	branche	ou	la	profession	concernée.	Les	sanctions	sont	prévues	en	cas	d'emploi	d'un	salarié	sans	autorisation.	To	obtain	or	continue	working	in	France,	foreign	workers	need	to	comply	with	specific	regulations.	If	they
change	jobs,	their	employer	must	request	a	new	work	authorization.	Each	new	employment	contract	requires	a	separate	authorization.	Long-stay	visas	and	residence	cards	can	enable	the	holder	to	work	for	a	specific	employer	in	a	defined	geographic	area	or	throughout	metropolitan	France,	including	certain	professions	experiencing	high	demand.	A
"temporary	worker"	card	allows	the	holder	to	work	in	the	job	that	led	to	its	issuance.	If	an	employee	changes	jobs,	their	new	employer	must	request	a	new	authorization.	Similarly,	each	new	employment	contract	requires	approval.	Residence	cards	for	temporary	workers	allow	them	to	work	in	the	specified	profession	for	a	specific	employer	in	a
defined	geographic	area	or	throughout	metropolitan	France.	"Seasonal	worker"	residence	cards	enable	holders	to	engage	in	seasonal	work	for	a	specific	employer	in	a	designated	geographic	area.	The	first	employment	contract	must	be	at	least	three	months	long.	A	residence	card	or	long-term	residence	card	(obtained	in	France)	allows	the	holder	to
pursue	any	profession	they	choose	without	needing	authorization.	Similarly,	a	"talent"	residence	card	enables	holders	to	practice	their	professional	activity	without	needing	authorization.	A	"salaried	detached	worker	ICT"	residence	card	permits	holders	to	work	in	the	job	for	which	it	was	issued.	Looking	forward	to	seeing	everyone	at	the	meeting
tomorrow	and	discussing	our	strategies.	Before	hiring	an	employee	from	abroad,	French	employers	must	publish	the	job	offer	on	the	France-Works	platform	for	three	weeks	and	receive	no	valid	applications.	Employers	must	also	be	up-to-date	with	their	social	declarations.	If	the	profession	is	regulated,	the	employer	must	verify	the	foreign	worker's
authorization	to	work	in	France	through	the	prefecture	at	least	two	working	days	before	the	employee's	start	date.	If	the	foreigner	is	registered	on	the	unemployment	benefits	list	of	France-Works,	the	employer	does	not	need	to	check	this	information.	In	practice,	the	employer	sends	an	email	with	a	copy	(scan)	of	the	document	authorizing	the	foreign
worker	to	work	in	France	attached.	The	prefect	may	request	the	original	document	from	the	foreigner	if	needed.	The	prefect	responds	to	the	employer	within	two	working	days	after	receiving	the	application	and	must	notify	the	employee.	If	no	response	is	received,	the	employer's	obligation	to	ensure	the	existence	of	the	authorization	to	work	is
considered	fulfilled.	It	is	illegal	for	individuals	or	organizations	(enterprises,	associations,	etc.)	to	hire	or	keep	a	foreign	worker	without	an	authorisation	to	work.	Hiring	an	unauthorized	foreigner	is	punishable	by	penal	sanctions	(prison	sentence,	fines	and	additional	penalties	like	being	barred	from	practicing).	The	administration	examines	various
elements	before	approving	or	refusing	the	authorization	to	work.	The	administration	analyzes	the	list	of	regulated	occupations	and	the	labor	market	in	question.	If	the	foreigner	has	a	student	visa	or	a	residence	permit	for	job	search	or	starting	a	business,	the	administration	verifies	that	they	meet	the	requirements	set	by	the	job	offer,	based	on	the
following	documents	:	*	Curriculum	vitae	*	Copy	of	diplomas	*	Possible	employment	attestations	The	administration	also	takes	into	account	the	salary	offered,	which	must	be	at	least	equal	to	the	minimum	wage	(Smic)	or	the	remuneration	minimum	established	by	the	collective	agreement.	Additionally,	it	considers	the	respect	of	the	employer	(and
possibly	the	using	company	and/or	welcoming	company)	of	labor	legislation	and	social	protection	law.	In	case	of	non-compliance,	the	authorization	to	work	is	refused	(for	example:	hidden	work,	unpaid	contributions).	If	needed,	the	administration	checks	if	the	employer	respects	the	conditions	for	exercising	the	regulated	professional	activity.	The
decision	is	made	within	a	maximum	of	two	months	following	the	complete	submission	of	the	application	and	is	notified	to	the	employer.	The	employer	then	transmits	this	decision	to	the	foreigner.	The	TVA	tax	declaration	and	payment	process	follows	the	employer's	regular	income	tax	regime.	If	the	employer	ceases	activity,	they	must	declare	and	pay
taxes	immediately	without	waiting	for	the	next	year.	The	modalities	of	declaration	and	payment	follow	the	employer's	regular	income	tax	regime.	For	employers	subject	to	the	real	normal	taxation	regime,	a	TVA	declaration	is	required	on	annex	3310-A.	This	declaration	is	due	by	January	or	the	first	quarter	of	the	following	year.	Employers	subject	to
the	simplified	taxation	regime	(RSI)	or	the	agricultural	simplified	taxation	regime	(RSA)	must	declare	their	tax	using	form	n°3517-S-SD	(general	regime)	or	n°3517-AGR-SD	(agricultural	regime).	This	declaration	is	due	by	the	end	of	the	fiscal	year.	Employers	who	are	not	entitled	to	TVA	must	declare	their	tax	on	annex	3310-A	at	the	latest	by	February
25th	of	the	following	year.	More	detailed	information	is	available	on	impots.gouv.fr.	In	case	of	a	positive	response	to	the	work	authorization	request,	the	foreigner	must	undergo	a	medical	examination.	The	procedure	differs	depending	on	whether	the	foreigner	already	resides	in	France	or	not.	Next	question...	Renovation	of	Work	Authorization	for
Foreigners	After	obtaining	a	work	authorization	(VLS-TS),	the	employer	must	request	renewal	of	the	authorization	within	two	months	before	its	expiration	date.	Required	Documents	List	of	documents	to	be	attached	to	the	application	for	a	work	authorization	The	employer	must	submit	a	certain	number	of	documents	with	their	application,	depending
on	the	type	of	residence	permit	held	by	the	foreigner.	Procedure	for	Renewal	Request	Request	for	authorization	is	examined	like	a	first-time	request.	There	is	no	automatic	renewal.	If,	during	the	first	renewal,	the	foreigner	applies	to	occupy	a	job	in	a	profession	or	geographical	area	different	from	those	mentioned	on	their	initial	authorization,	the
entire	set	of	criteria	required	for	an	initial	application	can	be	reviewed.	Authorization	is	renewed	up	to	the	remaining	duration	of	the	employment	contract	or	mission	to	be	completed	in	France.	Decision	by	the	Administration	If	approved,	the	foreigner	receives	a	residence	permit	card.	The	renewal	request	may	be	rejected	if	the	following	situations
apply:	*	The	employer	has	violated	labor	legislation	or	social	protection	*	The	employer	has	not	met	the	conditions	of	employment,	remuneration,	or	accommodation	stipulated	by	the	authorization	*	The	foreigner	has	not	respected	the	mentions	on	their	authorization	(e.g.,	they	have	practiced	a	different	profession	than	that	mentioned	on	the
authorization)	*	The	employment	contract	was	terminated	within	12	months	of	hiring,	unless	in	cases	of	involuntary	loss	of	employment	If	the	renewal	request	is	rejected,	the	foreigner	normally	receives	a	refusal	of	residence	card	accompanied	by	an	obligation	to	leave	France	(OQTF),	unless	they	are	eligible	for	residence	under	another	title	(e.g.,	for
family	reasons).	Renewal	Request	for	Foreigners	with	a	Pre-Existing	Residence	Permit	If	a	foreigner	already	has	a	residence	permit	card,	the	employer	must	request	renewal	of	the	authorization	before	its	expiration	date.	The	foreigner	must	then	submit	their	application	to	the	prefecture	or	sous-prefecture	of	their	place	of	residence	within	two	months
before	the	end	of	their	current	permit's	validity.	Severing	oneself	with	the	Prefectures'	Website	Some	prefectures	require	applicants	to	present	their	request	for	renewal	up	to	five	months	before	the	expiration	date	of	their	current	residence	permit	card	to	fix	an	appointment.	La	demande	de	renouvellement	d'autorisation	de	travail	en	France	est
examinée	comme	une	première	demande.	L'employeur	doit	déposer	sa	demande	sur	internet	dans	les	2	mois	avant	la	fin	de	validité	de	l'autorisation	provisoire	de	travail	de	l'étranger.	Les	documents	à	fournir	varient	selon	qu'il	s'agit	d'une	première	demande	de	renouvellement	ou	non,	que	l'emploi	que	l'étranger	va	occuper	est	le	même	ou	non	que
celui	à	l'origine	de	sa	première	autorisation	de	travail,	et	selon	son	statut	de	travailleur.	La	demande	de	renouvellement	peut	être	refusée	si	l'étranger	se	trouve	dans	certaines	situations,	notamment	si	l'employeur	a	contrevenu	à	la	législation	du	travail	ou	sur	la	protection	sociale,	ou	si	le	contrat	de	travail	a	été	rompu	dans	les	12	mois	suivant	votre
embauche.	En	cas	de	refus	de	renouvellement,	l'étranger	reçoit	normalement	un	refus	de	séjour	assorti	d'une	obligation	de	quitter	la	France	(OQTF),	sauf	s'il	peut	bénéficier	du	séjour	à	un	autre	titre.	La	France	autorise	l'embauche	de	salariés	étrangers	résidant	en	France	sans	titre	de	séjour.	Les	employeurs	doivent	remplir	un	formulaire	spécifique
et	obtenir	une	autorisation	de	travail	avant	de	conclure	un	contrat	avec	un	étranger.


