
COVID-19 Safety Plan 

Business name: The Apricot Tree 
Café      

Date completed: Monday 
November 23, 2020  

Measures we’re taking: 

We’re ensuring workers know how to keep themselves safe from exposure to 
COVID-19 through constant glove wearing and frequent hand washing with or 
without gloves being worn. Mask are expected to be worn before you enter the 
building and all throughout your shift. Temperature checks are checked for each 
staff member before the start of their shift and is expected to be maintained 
between 36 to 38 degrees,   

How we’re controlling the risk of transmission in our workplace: 

Physical distancing and separation 
• In order to limit the number of workers in the restaurant at one time, we’ve 

dividied our staff into small groups. These groups are on a rotating schedule 
for a set period and it involves never being in contact with the other groups 
of workers.  

Cleaning 
• We’ve set up multiple hand sanitizing stations throughout the restaurant 

included upon entry for our patrons to use.  
• Our credit and debit machines are wiped down if not after every use, very 

frequently after a customer had made a payment 
• Menus are also sanitized and manually wiped down after every use with the 

addition of being run through a dish washer once every week 
• Door handles and POS computers are frequently sanitized  
• Disinfect touched objects and surfaces 
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If you have been in close contact with anyone that has shown symptoms of 
COVID-19 or have possibly experienced symptoms yourself it is your 
responsibility to alert your on-shift manager or any one of the owners immediately. 
You will then be asked to get tested as soon as possible and not to come into work 
until it has been confirmed that you have tested negative. You will then be 
compensated for the shuft following your depature; however, everyday after that 
you will be considered absent.  

- If you are on the job and suddenly feeling ill or unwell, it is also your 
responsibility to alert your team leader. You will then have the option of two 
choices; you can quarantine for a minimum of 14 days or if you wish to 
return to work earlier, you can get a COVID test in which it will be expected 
of you to self isolate until it has been confirmed that you have been tested 
negative. Both options will consist of being compensated for two shifts 
included the shift of your departure.  

- We have been consistent with following guidelines and appropriate 
COVID-19 measures way before protocols were even implementated. We 
have also been very successful in not having a single case reported at this 
establishment and with the safety plan we have instilled we hope to never 
see one. We have created a structured safety plan that seems to be working to 
help flatten the curve of this disease and we pride ourselves in doing our 
part.  

- In the event that there is a potential case of COVID-19 in the workplace we 
ask that all our staff to go get tested as soon as they are able to and not to 
return work until a negative test as been confirmed. We would also close the 
restaurant to the public in order to eliminate the potential spread for a 
minimum of 7 days in order to thoroughly disinfect every inch of the 
building. 
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