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THE COGTA & DOL SETS OF REGULATIONS – 

LEVEL 5 to 4 & RETURNING TO WORK FOR 

SOME 

DIE COGTA EN DEPARTEMENT VAN ARBEID 

REGULASIES – RISIKOVLAK 5 NA 4 & 

TERUGKEER NA DIE WERKPLEK  

Attached hereto are two fairly hefty sets of 

regulations that deal with the transition from 

Risk Level 5 to Risk Level 4. The Cooperative 

Governance and Traditional Affairs (COGTA) set 

deals https://irp-

cdn.multiscreensite.com/c0cc1c10/files/uploade

d/Risk-Adjusted-Strategy-Regulations-Gazetted-

COGTA_compressed%20%20link%201.pdf with 

the following  categories:   

Die regulasies in nog nie in Afrikaans beskikbaar nie. 

Hierby aangeheg die stel Regulasies soos 

gepubliseer deur die Minister van Samewerkende 

Regering en Tradisionele Sake (COGTA). Hul handel 

met die verandering vanaf Risiko Vlak 5 na Risiko 

Vlak 4 Die COGTA https://irp-

cdn.multiscreensite.com/c0cc1c10/files/uploaded/

Risk-Adjusted-Strategy-Regulations-Gazetted-

COGTA_compressed%20%20link%201.pdf stel 

handel met die volgende:   

I. General Measures To Contain The Spread 

Of The Virus 

II. Business Sectors Permitted To Operate 

III. Energy And Fuel Supply 

IV. Mining Operations 

V. Movement Of Persons 

VI. OHS Requirements 

I. Reëls Om Die Verspreiding Van Die Virus Te 

Beheer  

II. Besigheidsektore Wat Kan Heropen  

III. Energie & Brandstof Voorraad 

IV. Mynbou 

V. Beweging Van Persone  

VI. Beroepsveiligheid  
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VII. Movement Of Children 

VIII. Attendance Of Funerals  

IX. Evictions  

X. Public Transport 

XI. Closure Of Borders 

XII. Transportation Of Cargo 

XIII. Public Gatherings 

XIV. Premises Closed To The Public 

XV. Transportation And Sale Of Liquor  

XVI. Tobacco And Related Products 

VII. Beweging Van Kinders  

VIII. Begrafnisse  

IX. Uitsettings  

X. Openbare Vervoer  

XI. Sluit Van Internasionale Grense  

XII. Vervoer Van Vrag  

XIII. Publieke Byeenkomste  

XIV. Plekke Geslote Vir Die Publiek  

XV. Vervoer En Verkoop Van Drank  

XVI. Tabak & Tabak Produkte  

What has been very closely scrutinized are the 

‘’sectors’’ that have ‘’re-opened’’ meaning people 

may gradually return to work. Alongside with it, 

the Department of Labour published a Gazette 

https://irp-

cdn.multiscreensite.com/c0cc1c10/files/uploade

d/Health-Safety-Directive_Covid-19-Workplace-

readiness%28DoL%29.pdf dealing with the return 

to work, in the context of Occupational Health and 

Safety, containing: 

Soos verwag, was die besigheidsektore wat eerste 

‘’oopgestel ‘’ was noukeurig bestudeer.  

Daarmee saam het die Departement van Arbeid ’n 

Gazette.https://irp-

cdn.multiscreensite.com/c0cc1c10/files/uploaded/

Health-Safety-Directive_Covid-19-Workplace-

readiness%28DoL%29.pdf gepubliseer wat in die 

konteks van ‘’terug na die werk’’ handel met 

beroepsveiligheid: 

1. Introduction  1. Inleiding  

2. Definitions  2. Definisies  

3. Application  3. Aanwending  

4. Period Of Application & Administrative 

Measures  

4. Toepaslike Periode & Administratiewe 

Bepalings  

5. Social Distancing Measures & Health & Safety 

Measures  

5. Sosiale Afstand & Beroepsveiligheid  

6. Symptom Screening & Sanitizers, 

Disinfectants & Other Measures  

6. Siftingstoetse en Saniteerders, 

Ontsmettingsmiddels en Ander Maatreëls 

7. Cloth Masks  7. Materiaalmaskers  

8. Where The Public Has Access  8. Plekke Met Publieke Toegang  

9. Ventilation & PPE  9. Ventilasie & ‘’PPE ‘’ (Veiligheidstoerusting)  

10. Small Businesses & Worker Obligations  10. Klein Besighede & Werknemer Verpligtinge  

11. Monitoring & Enforcing The Directive  11. Monitering & Afdwinging  

12. Sectoral Guidelines Template 12. Sektor Riglyne 
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Noteworthy is section 16.2 dealing with reporting 

in certain instances; sect 16.5 with the 

appointment of a person in the workplace that 

will accept responsibility to co-ordinate the 

information to, and consulting with the workforce 

and 16.10 to deal with an employee who has been 

diagnosed with Covid -19. If an SGB employs less 

than 10 employees there is some administrative 

relief (sect 40). 

Neem kennis van art 16.2 wat handel met 

rapportering; art 16.5 wat die aanstel in die 

werkplek van ’n persoon wat inligting aan en 

opleiding van werknemers hanteer; en 10.6 wat 

handel met ’n werknemer wat identifiseer is met 

Covid-19. Indien ’n SBL minder as 10 mense in diens 

het is daar administratiewe verligting as klein 

werkgewer. 

Contact the Legal Services of the SAOU at 

regsdienste@saou.co.za if these aspects present 

a problem. 

Kontak die SAOU Regsdienste by 

regsdienste@saou.co.za indien enige aspek hiervan 

probleme veroorsaak. 
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