
Responsibilities of Cloverdale Playhouse Technical Director 

The Technical Director has the daily responsibility for the technical operations of a theatre or 

performing arts center, including lighting, sound, set design and construction, and 

coordinating necessary maintenance. 

Because a TD may be called upon to deal with a wide range of technical issues, applicants should 

have a working knowledge of techniques, methods and procedures for theatre and music 

productions and presentations including stage, set, sound and lighting design and 

implementation; stage management; computerized lighting systems; stage carpentry; and 

appropriate safety precautions and procedures. 

Responsibilities of the Cloverdale Playhouse TD: 

 Operates, maintains, and safeguards the technical elements of the theatre, including 
supervising the use of lighting and sound equipment, and the use and maintenance of 
stage facilities and storage spaces. 
 

 Determines and provides the necessary technical supports, such as lighting, sound, 
staging, and special needs necessary for events and performances presented at the 
theatre in advance of production dates.  

 

 Sets up, maintains, and operates (when necessary) lighting and sound systems for 
productions and special events. 

 

 Advises production directors and designers on the technical specifications, costs and 
usage of technical equipment required for each individual show, and supervises the 
implementations of approved technical designs.  

 

 Supervises and assists with set and stage construction, set strikes, and management. 
 

 Coordinates and supervises all warehouse runs. Must be able to drive 14ft-24ft truck 
when necessary. 

 

 Assists in recruiting, training and management of volunteer staff for technical 
operations/run crews of each individual show. 
 

 Monitors the condition of equipment including lighting, sound, and rigging equipment. 
 

 Establishes and maintains effective working relationships with the Artistic Director, 
Managing Director, and volunteers, and regularly communicates with Artistic and 
Managing Directors about budgets, needs, etc.  



 

 Required to attend production meetings and Tech Week rehearsals, in order to supervise 
and assist in the technical aspects of the mounting the show. 

 Other responsibilities consistent with the above as assigned by the Artistic Director, 
Managing Director, and production directors.  
 

The Cloverdale Playhouse Technical Director must: 

1.) Have the ability to communicate and work with staff and volunteers in a manner that is friendly, 

encouraging, and fulfills the mission statement for the theater, which is “Founded in 2011, with its 

premiere season in 2012, The Cloverdale Playhouse is a community-based, volunteer-driven performing 

arts center in Montgomery, Alabama. The Playhouse is dedicated to presenting entertaining, 

challenging, and innovative theatrical productions, as well as special performances, an original music 

series, and educational programs to enhance the cultural life of the city of Montgomery and the 

surrounding River Region.“ 

2.) Be able to meet all production timelines and deadlines through an effective use of time 

management and budgeted resources without much supervision.  

3.) Have a solid working knowledge of all aspects of theatre production from the beginnings 

of script analysis to the final product presented before an audience. This includes scenic, 

lighting, and sound designs. 

4.) Have the ability to deal with the physical and mental demands of theatre production. 

5.) Utilize the Cloverdale Playhouse budget to its fullest by being responsible for and taking 

care of its equipment, production, rehearsal, and performance spaces. 

The Cloverdale Playhouse is an Equal Opportunity Employer. It adheres to an 

employment policy that prohibits discriminatory practices or harassment against 

applicants or employees based on any legally impermissible factor including, but not 

necessarily limited to, race, color, religion, creed, sex, national origin, ancestry, age, 

alienage or citizenship status, marital or familial status, domestic partnership status, 

caregiver status, sexual orientation, gender, gender identity or expression, change of sex 

or transgender status, genetic information, medical condition, pregnancy, childbirth or 

related medical conditions, physical or mental disability (where the applicant or 

employee is qualified to perform the essential functions of the job with or without 

reasonable accommodation), any protected military or veteran status, or status as a 

victim of domestic or dating violence, sexual assault or offense, or stalking.  


