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  Executive Leadership Team 
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Ivan Lui – Data Coordinator  

Erin Blair – Pathways Intern  
Luis Salado-Herrera – Youth Employment Coordinator 

 
Executive Summary 
 
The intent of this scan was to better understand existing resources that support young 
people on their journey to college and career. This scan is the beginning step in informing 
the Alliance and our partners as we develop our strategic work to increase pathways to 
college and career.  
 
This scan blends research and a survey of 22 schools and community-based organizations. 
 

Findings 
 

1. College and career resources exist in the locations scanned, have designated staff 
resources, and in the majority of cases (68%) these staff have training and expertise 
in connecting youth to pathways. 

2. These resource centers are modeled on best practices. However we do not know 
their impact on youth, especially youth that are not currently on a pathway. 
 

In addition to these key findings we learned: 
 

 Resources are primarily focused on college access planning. 
 Accessibility to these resources varies; resources are most accessible for youth in 

school. 
 There are a variety of strategies in place to encourage young people’s use of college 

and career resources.  
 Staff connected to college and career resources are curious about other locations 

offering resources and are currently not connected.   
 

Next Steps 
 

 Share this report with the staff, youth, and community to explore opportunities to 
strengthen this pathway 

 Use this report and other data and best practices to further assess what’s needed to 
accomplish our shared mission to increase pathways to college and career 
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Special thanks to all the staff who made time to respond to the survey and site visits. 
Without their participation, this new knowledge would not be possible. In addition, we 
wish to thank our Pathways Intern, Erin Blair for her contributions.  

 
Background Research 
 
“Pathways” describes the pipeline of opportunities that help youth access and plan for post-
secondary education, training programs, and career paths. Traditionally, parents pass 
down information to their children about how to get on a pathway to college and career. 
 
Today, youth whose families have not navigated education and employment systems are at 
a disadvantage when planning for college and career. Assisting youth in making the 
connection between career aspirations and what it takes to reach them can help motivate 
students to attend college, select the right postsecondary option, and choose an area of 
study that aligns with their aspirations1.  
 

College and Career Readiness Nationwide 
 
Within the next decade, 63% of all jobs in the United States will require some 
postsecondary education and 90% of high-wage jobs in emerging industries will require 
some sort of postsecondary training2. Given this information, workforce development 
initiatives will need to focus on pipelining future employees through postsecondary and 
training options to fill these jobs. In addition to workforce needs, the education system is 
grappling with: 
 

 High school dropout rates still too high 
 Persistent achievement gaps 
 Students not engaged in high school 
 Too many post-secondary students dropping out 
 Too many college students require remediation3 

 
Research shows that multiple factors contribute to college and career readiness, including 
cognitive and social-emotional skills, ownership of learning outcomes, knowledge in an 
interest area, and key transition skills4,5.  

                                                        
1 “Going Deeper: Key Transition Knowledge and Skills.” Educational Policy Improvement Center (EPIC), n.d. Retrieved 

from: 

https://www.epiconline.org/Issues/college-career-readiness/the-solution/ktks.deeper.dot. 
2 “Goals and Expectations for College and Career Readiness: What Should Students Know and Be Able to Do?” National 
High School Center at the American Institutes for Research. Retrieved from: 
http://www.betterhighschools.org/CCR/documents/NHSCCCRGoalsExpectationsBrief_2012.pdf.  
3 “Thriving in Challenging Times: Connecting Education to Economic Development through Career Pathways.” The 
National Career Pathways Network and the Institute for a Competitive Workforce. Retrieved from: 
http://www.ncpn.info/downloads/Thriving_in_Challenging_Times.pdf.  
4 Ibid, National High School Center at the American Institutes for Research. 
5 Conley, David T. “A Complete Definition of College and Career Readiness.” Educational Policy Improvement Center 
(EPIC). Retrieved from: 

https://www.epiconline.org/Issues/college-career-readiness/the-solution/ktks.deeper.dot
http://www.betterhighschools.org/CCR/documents/NHSCCCRGoalsExpectationsBrief_2012.pdf
http://www.ncpn.info/downloads/Thriving_in_Challenging_Times.pdf
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However, beyond knowledge and aptitude itself, students also need an awareness of what 
postsecondary options exist and help in navigating through complex systems, including: 
 

 Understanding academic expectations for post-secondary program admission 
 Understanding financial aid options and procedures 
 Concentrating on a career pathway or major 
 Comprehension of college-level and workforce norms and expectations 
 Working as a self-advocate within the institutional framework of post-secondary 

programs6 
 
One model is the College and Career Resource Center (CRC), found mostly in public high 
schools, that offers the support and help needed for youth to get into college and develop 
career and employment skills. These hubs connect youth with the key transition knowledge 
and skills that are necessary to successfully navigate the transition to life beyond high 
school. 

 
For youth this means exploring career profiles that align to personal interests, skills, and 
aspirations and knowing the specific courses, postsecondary alternatives, and procedures 
to pursue those pathways7.  
 
A second model is a whole-school solution.  For example, Career and Technical Education 
schools provide elective or required courses in work-based learning, credit recovery, or 
career exploration. Another branch of this model is the school-within-a-school model, such 
as career academies or smaller learning communities that offer a smaller more 
individualized learning community that is housed in a large comprehensive school, or offer 
a pull-out model that allows youth to be educated in part-day formats off campus8.  
 
Both CRC and whole-school models of college and career readiness have been proven to be 
effective for youth.   
 

Scan Objectives  
 
The Alliance partners are committed to improving pathways to college and career for 
youth. First, we need to understand what resources and opportunities already exist for 
students in our community. We will use the information to build on existing assets, connect 
and leverage resources, and where appropriate, provide partners with best practices in this 
arena. 
 

                                                                                                                                                                                   
https://docs.google.com/viewer?a=v&pid=sites&srcid=ZGVmYXVsdGRvbWFpbnxiYmFkYXRhYW5kcXVhbGl0eXByb2dyY
W1zfGd4OjNmZjIzNDYxYTVmMzViZWI  
6 Ibid; Conley. 
7  Ibid, National High School Center at the American Institutes for Research. 
8 “How Career and Technical Education Can Help Students Be College and Career Ready: A Primer.” The College and 
Career Readiness and Success Center at the American Institutes for Research. Retrieved from: 
http://www.ccrscenter.org/sites/default/files/CCRS%20Primer%20Brief.pdf  

https://docs.google.com/viewer?a=v&pid=sites&srcid=ZGVmYXVsdGRvbWFpbnxiYmFkYXRhYW5kcXVhbGl0eXByb2dyYW1zfGd4OjNmZjIzNDYxYTVmMzViZWI
https://docs.google.com/viewer?a=v&pid=sites&srcid=ZGVmYXVsdGRvbWFpbnxiYmFkYXRhYW5kcXVhbGl0eXByb2dyYW1zfGd4OjNmZjIzNDYxYTVmMzViZWI
http://www.ccrscenter.org/sites/default/files/CCRS%20Primer%20Brief.pdf
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The objectives for this scan are to: 

 
 Identify what college and career resources currently exist in Brooklyn Center and 

Brooklyn Park 
 Identify what models for connecting youth to college and career resources are 

currently being used by local facilities 
 Understand if quality assessments of the facilities have been completed  
 Research accessibility these resources 
 Explore the level of coordination between facilities around college and career 

resources  
 Identify opportunities for future shared action 

 

Methods 
 
The scan survey included 18 questions and is attached in Appendix A. The questions build 
knowledge around the scan objectives, and are organized around the four strategies the 
Alliance uses in doing its collaborative work: access, quality, coordination and resources. 
 
Facilities were targeted because they were either located in an area school or community 
center, or were an area organization that partnered with the Alliance by putting their youth 
program information on www.brooklynsconnect.org. This resource scan includes area 
public high schools, junior high schools, middle schools, alternative secondary schools, 
libraries, and community centers. 
 
Using field visits and interviews, 22 interviews were successfully completed at Public High 
Schools and Middle Schools (7), Alternative or Charter Schools (6), Transition Centers (3), 
Private Schools (1), Libraries (2) and Community Centers (3). A complete list of the 
facilities contacted can be found in Appendix B.  
 

 Sixteen (16) of the 22 institutions surveyed included a site visit and additional field 
notes. Field visit interviews ranged from 45 minutes to 90 minutes. 

 Six (6) of the 22 institutions surveyed were done by phone. Interviews lasted 15 
minutes on average and provided insight on at least five resource scan questions.  

 
Those interviewed included: 
 

 Guidance counselors (6) 
 College and career specialists (3) 
 Principals (3) 

 Community Center staff (3) 
 Librarians (2) 
 Administrative assistant (1) 

 
Once the data was gathered and compiled this information was shared with young people 
from the Brooklyns Youth Council (BYC) – a group that provides leadership and voice in the 
work of the Alliance. This was done to provide validation to the qualitative data collected 
and to identify gaps in information and areas for further youth/adult research. BYC input 
will be discussed in the findings section.  

http://www.brooklynsconnect.org/
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Resource Scan Limitations  
 
The scan survey offers insight into the opportunities that exist for youth but does not 
assess their usability. Because of this we cannot make conclusions on resource outcomes. 
 
For instance, in our community, there are populations of non-native English speakers in 
our schools and community centers. While a few locations offered materials or courses for 
those who experience significant language barriers, this scan does not ask specific 
questions about this type of solution to language barriers. 

 
Key Findings 
 
This resource scan found that each school, learning center, library, or community center 
takes a unique approach to aid in this learning and development. Research supports this in 
that school climate, expectations, and academic approach set the tone for all learning in our 
facilities and can be predictive of youths’ ability to learn and develop their post-secondary 
options9.  
 
In the Brooklyns there are four main approaches to college and career opportunities: 
 

 18% designate a separate space for College and Career Resource Centers (CRCs). 
These centers are located near a focal location and are staffed by college and career 
specialists. Facilities with CRCs include the four local high schools. 

 32% use a Career and Technical Educational Model (whole-school solution) to 
provide elective or required courses in work-based learning, credit recovery, or 
career exploration. Alternative secondary schools and an alternative charter school 
are facilities that use this model. 

 27% provide supplemental supports to enhance youth learning in other activities, 
typically through afterschool or summer programming. Facilities include libraries, 
community centers, and a school supporting teen parents. 

 23% rely on grade-level counselors to aid in college and career planning with 
students through one-on-one appointments, guidance counselor visits to 
classrooms, or online tools like Minnesota Career Information System (MCIS). 
Facilities using counselors include the junior high schools, a private school (K-12), 
and a charter school (K-12). 

 
Each facility has varying expectations for their youth, including: 
  

 Exploring interests and options (6) 
 Preparing for life after high school (6) 

                                                        
9 “A Resource and Promising Practices Guide for School Administrators and Faculty.” The Dignity Act. Retrieved from: 
http://www.p12.nysed.gov/dignityact/rgsection1.html  

http://www.p12.nysed.gov/dignityact/rgsection1.html
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 Receiving support so they can graduate from high school (8) 
 Taking advantage of existing opportunities on their own (10) 

 
A Range of Resources are Offered at Each Facility 
 
Schools, learning centers, libraries, and community centers offer a variety of resources to 
youth that span from college or career specific information, to the process of preparing for 
higher education and employment applications and requirements, to obtaining meaningful 
experiential learning opportunities.  
 
Table 1 provides a more detailed look into the types of resources that are offered to youth 
through the facilities in our scan related to developing their plans and getting prepared for 
college and career. 
 

Table 1: College and Career Opportunities in the Brooklyns 
 

College 

Resources that Pipeline Youth Towards College Attendance 

Higher Education Information for 2-Year Community and Technical Colleges 77% 

Higher Education Information for 4-Year Colleges and Universities 73% 

Higher Education Information for Career Training or Certificate Programs 68% 

College Application Help 64% 

Preparation for College Entrance Exams 50% 

Financial Aid Assistance for First Year Tuition 50% 

Financial Aid Assistance for All Years of Tuition 27% 

Career 

Resources that Pipeline Youth Towards Career Fields 

Career Information, such as Job Outlook and Pay 64% 

Application or Resume Help 55% 

Assistance with Interview Skills 45% 

Minnesota Career Information System (MCIS) Online Database 32% 

Employment Postings 32% 

Information on Job Shadow or Apprenticeship Opportunities 18% 

Information on Internship Opportunities 14% 
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In our community, college information is most often available within public secondary 
schools and county libraries. These facilities offer college information and assist youth in 
navigating these materials. County libraries, transition and alternative learning centers, 
and independent school districts distribute more career information. Here, these materials 
are generally provided through elective courses such as work experience, career planning, 
or career exploration classes.  
 
Many locations use an online tool, Minnesota Career Information Systems (MCIS), to offer 
access to information on 2- and 4-year colleges and universities, technical and training 
colleges, and career outlook. Students may use this tool to build a resume, apply for college, 
and gain financial aid information.  
 
Supplemental Opportunities 
 
In addition to these resources, our community also offers a range of supplemental 
opportunities for youth. Facilities offer a number of programs to enhance youth learning, 
such as college and career specific programs (like AVID or Upward Bound), in-house 
programs, career training, or after-school activities. Schools and youth centers also offer a 
number of supports – educational and social – that can aid in the positive development of 
students, including academic tutoring, providing academically rigorous coursework, and 
family engagement. These resources are scattered throughout the community in various 
types of youth facilities. This scan also examined resources offer to assist in reducing 
barriers to pathways to college and career, such as basic needs, transportation, and 
childcare. 
 

Table 2: Supplemental Opportunities for Youth in the Brooklyns 
 

Programming 

Supplemental Enrichment Opportunities Offered 

Afterschool and Summer Programming  64% 

College and Career Programming 55% 

Career Training Programming 32% 

In-House Programming 27% 

Academic and Social Supports 

Supplemental Student Support Services Offered 

Knowledgeable Staff Member On-Site 95% 

Counseling Services 82% 

Community Connection 77% 

Parent or Family Engagement 55% 
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College and Career Prep Courses 55% 

Homework Help 36% 

Peer-Facilitated Learning Strategies 23% 

Barrier Assistance 

Supplemental Support Offered for Reducing Barriers 

Medical 68% 

Housing 59% 

Adult Resources on Barrier Assistance 59% 

Food and Nutrition 59% 

Transportation 45% 

Identification – e.g. State ID 45% 

Childcare 41% 

 
Guidance 
 
Knowledgeable adults are a huge asset for youth when navigating resources. In 95% of all 
locations an adult is available to answer questions, point out helpful information, and 
facilitate learning. These adults are typically full-time workers, but have varying job titles 
depending on the location.  
 
There are a number of options offered that help diminish significant barriers identified in 
Table 2. Each facility offers varying resources, but all rely on social workers or counselors 
to administer assistance; sites that do not have access to a social worker have limited or no 
support for students facing such barriers.  
 
In summary: 
 

 There is an emphasis on college planning in middle and high schools, including 
independent secondary schools. 

 Career resources, when provided, are usually through secondary and transition 
centers and “independent” schools.   

 Supports are scattered throughout schools and range in the level of activity. 
 Assistance with barriers, when given, is almost always offered through a school 

social worker, counselor, or Hennepin County in youth centers.  

 
Access 
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To identify the accessibility of college and career opportunities, we asked for information 
on the hours of operation and transportation options provided by each location.  
 
 

Table 3: Accessibility  
 

 Hours of Availability 

During School Hours (Weekdays 7:00am – 4:00pm) 95% 

After School or on Weekends  29% 

Transportation Offered by Facilities 

Do Not Offer Transportation 42% 

To and From School 32% 

To and From School and Afterschool 26% 

Metro Transit Bus Transportation 

To Within One Block of Location 32% 

To Within Ten Blocks of Location 45% 

To Within One Mile of Location 9% 

Further Than One Mile of Location  18% 

 
In addition to location access we measured how students become aware of college and 
career. In general, we found that:  
 

Table 4: Accessibility of Materials in School and Community Settings 
 

Reason Students Come Into Contact with Resources 

It is a Graduation Requirement to use the College and Career Resources 28% 

Scheduled Presentations and Visits 24% 

Elective Course Work or College and Career Programming 19% 

Attending Other Area Schools 14% 

 
In summary: 
 

 Opportunities are offered mainly during school hours, requiring that students be in 
school to access information. 
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 Youth are given transportation to and from school and in some cases, late rides for 
afterschool programming. In almost half of our locations, youth are not given 
transportation and must rely on other methods.  

o When using Metro Transit, most students can get within 10 city blocks of a 
location providing college and career resources. However, this does not 
indicate the accessibility of bus services, only that a bus stop is nearby. 

 In most facilities, students are aware of college and career resources offered within 
their schools, whether through a school requirement or contact of staff.  

 In half of the facilities assessed, paper materials are not offered for youth. Youth are 
expected to access resources online.  

 
Coordination 
 
Information was also collected on what each college and career resource were connected 
to, including organizations that administer college and career programs, area colleges and 
secondary schools, and city- and county- services.  
 

Table 5: Coordination among Scan Locations and Community 
 

Connections 

External College and Career Programming 41% 

City or County Services 27% 

Other Local Schools 23% 

No Connections 18% 

 
One interesting researcher experience was that throughout field visits, many staff were 
curious about the approaches of other locations, even those of other schools in the same 
districts.  There was an interest in coordinating facilities to provide better service to youth. 
This is an exception staff observation. Research shows that if we are collectively aiming to 
decrease gaps in existing resources, especially among career readiness opportunities, 
collaboration among all key players is essential10.  
 
In summary 
 

 Many of the locations scanned do not know what other locations offer. 
 There is readiness to connect resources between locations.  

 
Quality  
 

                                                        
10 http://www.theprosperityagenda.org/wp-content/uploads/2014/03/Career-Advancement-White-Paper-
BFP-2013-TPA.pdf 

http://www.theprosperityagenda.org/wp-content/uploads/2014/03/Career-Advancement-White-Paper-BFP-2013-TPA.pdf
http://www.theprosperityagenda.org/wp-content/uploads/2014/03/Career-Advancement-White-Paper-BFP-2013-TPA.pdf
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We explored staff qualifications and the use of resources by youth. The results give a 
glimpse of potential points for future research, but additional information is needed to 
make conclusions. During the scan, we found that:  
 

Table 6: Quality of Resources 
 

Outcome Evaluations: 

Outcome Evaluation had Been Completed 5% 

Staff Members are Trained as: 

Certified Specialist in a Relevant Topic Area 36% 

Unknown Qualifications 32% 

Work Experience or Career Coordinators 18% 

College and Career Specialists 14% 

 

 
Input from the Brooklyns Youth Council (BYC) 
 
The resource scan findings are relatively consistent with youth experience. Almost all of 
the BYC were able to identify resources in each of their schools and credit these resources 
with assistance for college admission. Many of them discussed the use of programming at 
their school for understanding college entrance processes and exploring postsecondary 
options. The BYC came to three main conclusions:  
 

1. In each facility, there is an adult available to assist youth in navigating the range of 
resources. The BYC identified staff members as friendly and knowledgeable. 

2. There is information provided for 2- and 4-year college programs. Some youth 
interests and talents align with other types of post-secondary education options like 
training or private schools. 

3. BYC members are involved in many college and career readiness programs and find 
them very beneficial for their postsecondary goals. 

Our data support BYC conclusions 1 and 2. Outcome information on programs is not 
available. Thus we are unable to validate the third conclusion. More information is needed 
on program outcomes for youth that are not on a pathway to college or career. 
 
In summary: 
 

 The majority of staff are trained specialists or coordinators (68%). 
 BYC input affirms the quality of adult staff and information provided. 
 The vast majority of locations offering college and career resources have not been 

evaluated (95%). 
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 Locations do not collect utilization information. 
 Locations do not track outcomes of opportunities. 
 More information is needed on program outcomes for youth that are not on a 

pathway to college or career. 
 

Summary 
 
College and career resources are available, have designated staff resources and in the 
majority of cases (68%) these staff have expertise in connecting youth to pathways. 
 
The college and career resources locations are built on best practices however we do not 
know their impact on youth, especially youth that are not on a pathway to college and 
career. 
 
In addition to these highlights we learned: 
 

 There are numerous resources primarily focused on college access planning. 
 Accessibility to these resources varies. Locations offering college and career 

resources are most accessible for youth attending school. Many resources are 
electronic and therefore accessible for youth that have access to the internet. 

 There are a variety of strategies in place to encourage young people to use these 
centers. 

 However, we also learned that many locations offering college and career resources 
are not connected or sharing resources with other locations. 

 

Next Steps 
 
Numerous assets and opportunities have been identified. With this new information, and 
by leveraging the diverse members and partners of the Alliance that we intend to take the 
following action: 
 

 Share this report with the staff at the locations scanned, youth, and community to 
explore opportunities where we can strengthen the pipeline. 
 

 Use this report, and other data and best practices to further assess what’s needed to 
accomplish our shared mission to increase pathways to college and career. 

 
 Survey youth regarding college and career resources to understand from them their 

perspective on what is available and what is needed. 
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APPENDIX A: College and Career Resource Scan Survey Questions 
 
In total, the scan evaluated a location on its college and career resources, coordination, 
access, and quality through 18 questions, the first 15 of which were posed to contacts 
specifically and the remaining three are conclusions based of off the overall tone of 
interviews. When time permitted, all questions were evaluated during an interview. 
However, when shorter time periods were allotted (generally through phone interviews), 5 
core questions were the main focus of the interview. These questions are marked with a * 
below.  
 
The following questions were included in the scan: 
 

1. ACCESS: How easy is the location to find? 

2. ACCESS: Is there access to transportation near the facility?  

3. ACCESS: Is the location “youth friendly”? Are materials clear, user friendly, etc.? 

4. ACCESS: When is the resource center open?  

5. QUALITY: What are the qualifications of staff members in this location?  

6. QUALITY: Have evaluations been conducted of this location? If so, what are the 

findings? 

7. QUALITY: Does it look like youth utilize the college and career resources? If so, how 

do you know? 

8. QUALITY: How many and which youth utilize the college and career resources? 

9. COORDINATION: How do students come into contact with college and career 

resources? 

10. COORDINATION: Is this resource center connected to other locations, programs, 

etc.? If so, who/what are they connected to? 

11. COORDINATION: Do offerings seem appropriately linked? Explain. 

12. COORDINATION: Are there other service locations? 

13. RESOURCES: Is anyone available on-site to help youth with resources?  

14. RESOURCES: Are adult resources also provided? 

15. RESOURCES: What resources are offered in this location?  

a. COLLEGE: Higher Education Information (Community or Technical Schools), 

Higher Education Information (4-year Colleges and Universities), Higher 

Education Information (Training or Career Certificate Programs), College 
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Application Help, Financial Aid Assistance (First Year AND All years), College 

Entrance Exam Prep. 

b. CAREER: Career-Specific Information (Job Outlook, Pay, etc.), Application or 

Resume Help, Employment Postings, Information on Job Shadowing, 

Apprenticeships, and Internships, Interview Assistance, and MCIS.  

c. PROGRAMS: College and Career-Focused Programs, In-House Programming, 

Career Training Programs, Out-of-School Time Programs. 

d. ACADEMIC AND SOCIAL SUPPORT: Homework Help, College and Career Prep 

Courses Offered, On-Site Adult Assistance, Counseling Services, Community 

Connection, Family or Parent Engagement, Peer Facilitated Learning. 

e. BARRIER ASSISTANCE: Transportation, Identification (Birth Certificate, 

Driver’s License, etc.), Medical, Food, Childcare, Housing. 

16. CONTEXT: What’s expected of students at this resource center? 

17. CONTEXT: What reactions were felt at this resource center? 

18. CONTEXT: What seems to be the intended goal of the resource center?  
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APPENDIX B: Identified Youth Facilities in Our Community 
 

District Facility Population 

Osseo Area  
School District 

Brooklyn Junior High Grades 7-9 with STEAM focus 

North View Junior High Grades 7-9 

Osseo Junior High Grades 6-8 

Park Center High School Grades 10-12 

Osseo Area Learning Center Ages 16-21, typically at risk 

Osseo Secondary Transition Center 
Ages 18-21 with Special  
Education Services 

Anoka-
Hennepin  
School District 

Jackson Middle School Grades 6-8 

Champlin Park High School Grades 9-12 

Step Ahead Online High School Grades 9-12, Online 

Brooklyn Center  
School District 

Brooklyn Center Arts and IB School Grades 6-12, Community School Model 

Brooklyn Center Academy Ages 16-21, typically at risk 

Baby Steps Program Students from BC Academy 

Robbinsdale  
School District 

Robbinsdale-Cooper High School Grades 9-12 

HighView Alternative School Ages 16-21, typically at risk 

Robbinsdale Transition Center 
Ages 18-21 with Special  
Education Services 

District 287 

District 287 
Special Education and typically  
at risk students 

Edgewood Education Center Ages 18-21 

NorthWest Tech Center Unknown 

Independent 
Schools 

SAGE Academy Grades 9-12 with Global Leadership Focus 

Prairie Seeds Academy Grades 9-12 

Maranatha Christian Academy Grades K-12 

Hennepin 
County  
Libraries 

Brookdale Library All Ages 

Brooklyn Park Library All ages 

Community 
Centers 

Zanewood Recreation Center All Ages 

Brooklyn Center Community Center All Ages 

Brooklyn Park Activity Center All Ages 

* Indicates that phone interview took place and not a field visit.  


